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ABSTRACT 

This resource unit was written as a guide for career 
exploration in Grades 9 and 10. Students at these levels need the 
opportunity to explore their capabilities in a wide variety of 
occupational situations, and secondary school curriculum should 
provide occupational experiences to enable them to make realistic 
occupational choices by gaining an understanding of the aspects of 
work related to their own personalities and abilities. Included are 
job interview techniques, employment application information, and the 
role of counseling and guidance in career exploration. Work 
opportunities and facilities are explored on field trips. Teaching 
strategies, learning activities, correlation of subjects, resource 
materials, evaluation techniques, and questionnaires are presented 
for teacher utilization. Occupational clusters in various job areas 
and a resource bibliography are included. Related documents, 
available in this issue, are VT 019 862, VT 019 877, and VT 019 878. 
(MF) 
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Prnface 

This resource unit wor. prcpnrnd hy tho Exomplnry Profioct 
r.-tni f or, a f^uide for Career K:-- -"] ora 1;. ion. it. v;ar. r,pociJ-i rnl ly 
written for levels nine an-.l ton.. Tlri n rrnit, in to he u.-eri nr, 
a source of information for all teanliers of all subjects (art 
science, Knr^l .1 , eeorraptiy , V.i,-,t-i-y , biolorry, literature, al 
[rehra., mathratiatics , typinp;., music, pliysical onucaticn, driver 
education and others ) , 

This resource unit should be read completely by all ed- 
ucational personnel involved in the career oxi-iloration ventur 
prior to planning and implomentinr: Career Ex-pl orat:i on Activ- 
ities within their system, school or classroom. 
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A SUGGESTIVE RESOURCE UNIT 



FOR 



LEVELS NINE AND TEN 



CAREER EXPLORATION 



The ninth and tenth levels of Career Exploration is 
designed to give students an indepth knowledge of the char- 
acteristics and functions, as well as the duties and rewards 
of specific occupations within a broad spectriara of occupa- 
tional clusters. Students at this age and grade level have 
specific characteristics which suggest certain needs and 
drives toward learning more about occupations. This would 
enlighten them or help them in selecting the occupation for 
which they are best suited or the occupation which interests 
them the most, not only for its intrinsic worth or value, 
but for self-s?tisfaction. Students at this level should 
have the opportunity to explore their capabilities in various 
areas under a wide variety of occupational situations. Stu- 
dents need the opportunity for self-appraisal of their emerg- 
ing potential and to analyze occupational information and date 
so that they will be more knowledgeable in occupational voca- 
tional decision making that will affect their future welfare. 
The students need to understand the necessity of all types of 
occupations and to learn the educational and occupational re- 
quirements of the many different vocations within a broad 
framework of the overall occupational cluster. 

A growing body of literature and research indicates a 
n3ed for a revision and/or supplement of the secondary school 



curriculum, since students' interests, abilities, and needs 
extend beyond those reflected in current educational practices. 

Resear.h in curriculum mothodolory is mova.nf^ into a nov; 
nra, with emphasis on invosticatinf^ the potont.ial in a rcilec- 
tive theory of self-invosti^r^ation . The complex problem of 
unifying theory and practice in the curriculum must be solved 
in conjunction with an examination of the learnln,^ situation 
as it relates to the occupational choices of the student. 

The most common Gharactorlstic of learninf^ deficiencies 
concerning students is a lack of direct or first-hand occupa- 
tional experiences. Student feelings of i nr. eciirity, coupled 
with the lack of materials or simulated experiences toward 
self-directed learning goals contribute to the educational 
problem of not reaching all students with relevant vocat:iunal 
occupational information. During recent years there has been 
a remarkable growth in self-instructional occupational infor- 
mation concerning vocational decisions, and other pertinent data. 
Simulation kits, tapes, transparencies, cassettes and other 
audio-visual aides for use at the secondary level, which will 
if used properly by the classroom teacher, help the students 
in making the proper choice concerning their vocational future. 

Technical and scientific circumstances undoubtedly color 
the internal structure of any secondary school, and. they hav€! a 
direct bearing upon the type of academic oi-ganization needed 
for curriculum instruction. Pressure on high school students 
for academic success has increased in response to a wid(?ning 
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nccecs to hi -her ' orlucati on nnd itn i nterl 5 nknre to nur.eroiu^ 
^'^.at occupQtion5:. Evon wit;; rnr,ro coHo pi r^r--;..); ; r: avn i 1 - 
r.hlr-, rot 0V01"/- l-ii'^h nrlirw)! ■: ! : im . r ■ T, ir, , -i -.r.-^ 

tlonal r.r/rri.rr.tionr; aro 0.-^' '-^ r - ^ ,- 

ments or by realistic perceptions by the student 01 an 

occupatLonal-vocntio.ini choice j^jr the iuture. 

Tc-chnolnrjy -nri its effect upon ±ho future p;enrratLon of 
student.- is ].-einp conceptual i-cod by en increasing- porecnta.-c 
of the leading educational leeders throughout >^mer-i ca 
nature of tlie vocational curriculum for inlenslfic 
should reflect these aspects based uuen tlu^ studem h:-. rioJd 
01 interest. Acedemic performance need not charac teri::e all 
students who re.-isonably e^ect ^ood positions and /or emnloy- 
ment in the future. Given the proper i r.t.u^l i nki between 
academic subjects end vocational occupatLonal inioiT la cion, 
the students will have the opportunity to exiplore and to 
make a critical examination of his potential role in society 
based upon his ovm personal values as an individual citizen in 
a dynamic society. 
^t§.j!j_Jl^yolvement 

Administrator: To implement Career E^loration effec- 
tively, it must be fully endor^^ed from the hif^hest level of 
school administration of the system as well as possess the 
full commitment and support of the school building admini- 
strator. In the leadership role, the county superintendent 
has endorsed and supported fully the efforts of all persons 



involved in the. iiripic-mentation of Career Education vithin 
the Lincoln County School .Cystorr^. Tne cchnol tni.ildinr prin- 
cipal or administrator has an .-xcellont nppnrhmity tn of:>ct 
chan-e, influence and stror-tlion the currJnnnr. r.n.i l.o .-.c-rvp 
the needs of thc^ stuaont,:- of hi.- i^nr Licul ar ;:c]iooi. Iiir. c^rrno: 
stration of optimisn, enthusiasm, sir^port, and involvonent 
arc of uttormoat important as a key element in the overall 
concept of Career ECTloration . 

Teacher: The senior high school teacher or Instructor 
plays a vital role in each student's maturation and skill 
development. The classroom teacher must take this responsi- 
bility seriously and help each student in the dovo]opmcnt of 
his individual career goal. Tl.e teacher is more spooiali::ed 
in regard to his particular subject area and should therefore 
be more familiar with the wide range of occupations within 
that particular field of study. Tho classroom teacher or 
instr^jctor should be cognizant that he is very influential 
in the student's evaluation of a particular occupation; there- 
fore, as a classroom teacher he must take extreme professional 
care and Jurisprudence in presenting occupational information 
so that no value judgements or biases are interjected into the 
learning experience. 

Career Exploration is only as successful as the teacher 
who is personally motivated and involved in this approach to 
relevant education. Good ideas come from the classroom teacher 
who demonstrates enthusiasm and support for the total Career 
Exploration concept. Without these ingredients, student 



::rov;rh nnrl prnn;rnn noj'}i:r>nt rrro ''. L'-:r-l.y tr. ho v;r^n]: In u^r^ nrr«n 

^' ;:ri i n \';hcinor 'vh^r- r^^oo n1 f 'Vj,- .-•-^.v^vi l:, rvr,- j r- i •:- 

inc "the cornpe lohp j 03 ci-[)}-'ny)v^ '\xc^ to th ; luiit oo.joct i.vl^s and 
fho r/ixiiloivf; v/l o r occvvoA:ionril rnaturatj.on. 
III. Stiiri-^nt IrvoD.varaoTit 

Carorr E:ralcration r.iioulcl provide all stiirtonti- with 
relevant; meaningful and cxcitlnr; loarnin,^ (?:qoor leiiccs throup;h 
student centered activities. Tiiese activities, dor>ir:ned to 
stimulate the student ^q indivJ duali ty , initiative, and 
curiosity, emerge in the form of vicarioua, simulated; and 
real-life hands-on experiences in many different ways to each 
individual student. 

Each student should be urp:ed by the individual class- 
room teacher to participate in each learning activity to the 
maximum extent of his mental abilities and aptitudes: this 
will permit him to perform as a contributing member of the 
classroom and learn how to contribute as a worthwhile member 
of society. 

Vicarious Experiences: Each student in the classroom can 
profit greatly from occupational literature, books- films, 
filmstrips, and other types of learning materials. These 
audio-visual materials enable the student to learn about 
various occupations without actually observing or per- 
forming the actual job task. These types of experiences 

er!c 



are valuab?.e tools for .indivirlnal or f>;roup nctlvitlos nnd will 
serve to broaden i:he studcni: oocupAtional knowlofl[';o in aroas 
where it is impossible .for them to [rain n.imulatoc] or lianrlr,-on 
experiences . 

Simulated Experiencor; : Career R 1 mifl abion Ig an effort 
to reinforce the student's interest in a particular career 
area. These experiences involving mock job situations and/or 
job tasks which can be incorporated into Career Exploration 
under the direction of the classroom teacher. These experi- 
ences can provide the student with real stimuli in a non- 
real setting, allowing each student in the classroom to be- 
come mentally, physically and emotionally involved wj.thout 
permanent results or a permanent decision after becomin.'^ in- 
volved in only one simulated experience. Miile participating 
in a variety of simulated experiences in different occupations, 
the student will develop a basis for organizing a valuing system 
for experience in which he is best suited and which he excells. 
Thus the student becomes actively involved in decision-making 
concerning his potential career. 

Hands-On Experiences: As the student becomes involved 
in doing, rather than verbalizing, the need for a concern by 
the classroom teacher about student motivation will tend to 
decrease. Actual experiences in on-the-job work situations 
will provide valuable criteria by which the individual student 
may evaluate his interests and abilities into actual practice. 
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Each studeni: in the clnssroom Glionl r] rn->ntn in tlio .f.i ol d 

e.^qoorieiices to his mnximnin poton" 
IV. fioriornl^ Oh.ioctive 

To provide exporienccr, for ,ii:iKl,-!vri:-; :in .l(!vo"l r; irino rmd ton 
that vn'.ll enable them to mnko ronl.i.sti c oocnpai:ional ohoicep,, 
by cainiiifj- on under.'vliaTid inn; of the psycholor.-icnl nr.poctn of 
v/ork as it relates to their own tempornniont.'-. , porsonalitie.o , 
values, and abilities. 
V . P^pec If ic_Pi2oc£ssJ2b_,|oc t i V 

1 . To inform students about occupational and educa- 
tional opportvinities at all levels. 

2. To provide students not finishing; hi.f;h school with 
information related to the opportunity to enter 

an occupational training pro/^rain. and/or emplojment. 

3. To provide students with know]. edge in broad fields ■ 
of work which will assist the individual in making 
long range vocational plans. 

4. To provide "hands on" erq^erience in various occu- 
pational fields offered at the county vocational- 
technical education center. 

5. To make the student aware of the continuous changes 
occurring in the world of work which necessitates 
continuing education or training in the various 
career areas. 

6. To provide the student with information concerning 
other educational opportunities. (Colleges and 
other post-secondary programs.) 

RIC 



VI . SeJiavj^y^Prpdu c t s 

1. To Inform students, about occLipnt.lonnl nrul odncn- 
tlonal opportunitios at. nil ] ovo i v/i i;lrivi l.ho oc- 
cupational cluster. 

2. To provide the students with infornia h.i.on concerning 
different careers so that he/she will be able to 
take purposeful steps within the occupational 
clusters toward gainful employment. 

3. To assist each student in comparing their o\^m self- 
evaluation with that of the employer's demand in 
their pre-chosen vocation. 

4. To synthesis test results to occupational choices of 
the students. 

5. To develop an appreciation that the nature of occupa- 
tional patterns indicates Job changes, retraining, 
and flexibility in the world of work. 

6. To become knowledgeable of the availability of the 
different types of occupations as it relates to each 
occupational cluster. 

7. To investigate the advantages and disadvantages of 
many different types of occupations before making a 
tentative choice as a chosen vocation. 

8. To familiarize the students with types of institutions 
that normally provide training for his/her selected 
occupation especially if it is a specialized occupation. 

9. To synthesize an xinderstanding of the need for continued 
educarich or training in the various occupational areas. - 

O 
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10. To formulnto a worlcahle critor.i.a of the various oc- 
cupntionn omphasl.^in/?; tho .i.mportanco of trn.i n i.n/^, 
education and :ronr,ibi.l..ii:y or r>nch rnipl.oynionb In the 
future . 

11.. To invostigoL di cent typos of train.i.ng profiranin 
that are available to sti.idontG - 

12. To holp the student" comprehend that 'Uiands-on- 
experiences" open the door to positions of greater 
respon.sihility and greatar wage earning power. 

13. To utilize knowledge in developing compotont job 
interview techniques and application fornin relating 
to different types of occvipations . 

14. To stimulate awaronoss that the educational pi-^ocess 
does not stop upon graduation from high school. 

15. To develop a positive working experience toward 
career, exploration by using practical application 
of occupational methodologies either in the class- 
roorn or laboratory settings 

VII . Te aching S tra tegies 

1 • Involve students with each occupations found in the 
occupational cluster by: 

(a) Making a scrapbook of the occupations with- 
in the occupational cluster, 

(b) Developing a workable model of the occupa- 
tional cluster as it relates to the individua] 
student. 

(c) Structuring a dramatization by the entire 
class dealing with the occupational cluster. 
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Use a sequence of transparencies to point out major 
geographic areas where occupations in the cluster are 
located. 

(a) Local 

( c) i^jational 

(d) World 

Note: Different kinds of symbols should be used to 
identify the different types of occupations 
as they relate to the different occupational 
clusters. 

Develop a series of occupational brochures and posters 

portraying the different occupations that have been 

studied within the occupational cluster. 

Note: This activity coLild be done on an individ- 
ualized basis or by students working together 
in a group . 

Construction of audio-visual aids by students which 
would show occupations as they relate to the various 
clusters within the occupational cluster. These aids 
would also show the skills needed to perform effectively 
in the given occupation. 

Note: This can be done effectively in a nLunber* of 
ways. Skills and requirements should be 
stressed v/hich are needed by the employee to 
function productively in his chosen occupation. 
The dignity of man regardless of his occupa- 
tion should be stressed as he performs a 
useful role in the overall development of the 
world of work. 

(a) Bulletin Boards 

(b) Charts 

( c ) Graphs 



(ci Mownpnporr: 
( 0 Murnl.r, 

(f) Pes tors 

(g) Tolevinion Tlcriptn 

(h) GaniGS 

(i) Tapes 

( 0 ) noco7-xls 
(k) Comics 

(1) Puzzles, etc, 

5- Compare the different occupational aspects of the 
world of work as they relate to the occupational 
cluster in v^hich they are studying, 

(a) Economic Trends 

(b) Ecology Trends 

(c) Labor Trends 

(d) Ti ansportation Trends 

(e) Social Trends 

(f) Political Trends 

(g) Scientific Trends 

(h) Military Trends 

(i) Governmental Trends on State, National, 
and World Developments 

(j) Future Needs or Trends 

6- Presentation of materials and information gathered 

as the students studies the occupation within the 

occupational cluster. 
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(a) 


• V/rit'bon Roportr. 


(b) 




(c) 


Oral noportpH 


(n) 


rnntoinlino 




Panol n i. scnr.n i.on n 


(f) 


Domoiist rat Ions 




Dobatos 


(h) 


Role Playing 


(i) 


Simulation 



Plan field trips to various occupations that would 
cover a wide range or variety of occupal:ions within 
a given cluster and/or a correlation of different 
occupational clusters. 

Invite outside speakers to come to the class to 
discuss their roles or job duties that they perform 
within the occupation. The outside speaker should 
be one who would cover a wide spectrum within the 
occupational cluster. Speakers should be able to 
demonstrate the competencies needed to perform ef- 
fectively within the occupation. 

Gain broader insights on the occupations within the 
clusters which would enable him to begin preparation 
for the type of employment they may be considering as 
a vocation. 

(a) Analysis should be used extensively in 
this phase of individual development. 

(b) Job Interviews, 

(c) Salaries 



(d) V/orking Conr].i.\.ionn 

(e) Advnncomonl: Procedurof) 

(f) Growth of the compnny, .Inrtur/bry, or 
corporati on. 

(g) SecTiri.hy to tho indivj.dual by he.ln/r 
j.ii 'l:hl^3 typo oir onij) l.oynioi il:. 

(h) Locations of these types of employrnent. 
Provide appropriate films, filmstrips, slides, or 
movies showing different t^^^es of occupations as 
they relate to t?io occupational cluster. 

(a) Films, filmstrips, or other audio-visual 
aids should he selected har.od on the in- 
terest of the students as .it relates to 
the cluster heinp; tvtudi.ed, 

(b) Follow up study of each audio-- visual aid 
with the possibility of ind Lvidual growth 
in some phase of occupational knowledge. 

(c) Students should be encouraged to do in- 
dividual reseai^ch projocts concerning 
different types of occupations as they 
relate to the occupatiDnal cluster. 

Compile a questionnaire concerning the major re- 
quirements of some of the different occupations as 
they relate to values, characteristics and attitudes 
connected with different t3rpes of careers. 

Note: Many different aspects should be considered 

in the overall questionnaire of job and occu- 
pational readiness- 

(a) Abilities Needed 

(b) Educational Training 

1 . Elementary 

2. Secondary 
3o Vocational 

4. Post-secondary Technical Training 

5. College 

6. University 



(c) " Physical Sk.illc 

1 . Manual noxterity 

2. l^sycl'iomotor 

(d) Mental T^killn 

1 . Trainahility 

2 . CoirimMialca I: i c 'i Skills 

(e) Sensory Pe 'cepti on 

1 . Sight 

2. Peelin^ 

3 . Hearing 
A. Tastinr 

(f) Working coaiitions as they relate to the indi- 
vidual's siwi*rability foi' a particular area of 
career invclvement. 

1 . Inside 

2. Outside 

3. Physical Demands 

4. Aptitude 

5 . Hazards 

(g) Importance of different types of occupations 
as related tc. the inter-dependence of nations. 

1. National Priorities. 

2. Self-satisfaction in the economic well- 
being of the individual 

3. National goal^ as related to the economic 
well-being of the cluster. 

4^ The overall effects that clusters have 
upon each othez*. 

Describe various ty^es of occupations as related to 

the geographical location of the country. 

(a) Frigid Climate 

(b) Hot Climate 

(c) Viet Climate 

(d) Arid Clinax 



13- Strosslng r.elf-awarenosn arr'' personal grovrbh in all 

students- Teachers and co .usolors nhould collaborate 
to help students hef!;in to focun nyntomat.i cally and 
comprehensively upon the dimonnions of solT-awareness 
and personal growth as these afCect and are affected 
by the.i.r exposure to the concepts, ideas, practices 
and realities of the world of work* These areas 
shoulc: be dealt with in a general fashion in the class- 
room setting by the teacher and/or counselor, and in 
Individual sessions. Of specific importaiice in the 
interpersonal-intrapersonal realm might be listed such 
areas as : 

(a) A developing and strengthened sense of the 
importance of useful v/ork in our society^ 
and a corresponding respoct for all those 
who perform such work; as well as insight 
into contemporary tr enuls in the develop- 
ment of new and Innovative concepts of the 
work ethic. 

(b) The necessity for effective cooperation, 
collaboration, and commimication with others 
in any meaningful human endeavor, whether 
v/ork or non-work, with par i: Lculai" attention 
to factors facilitating and hindering team- 
work and task completion. 

(c) The diverse life styles, values, and roles 
associated with the many different occupa- 
tions in our society^ and an increased a- 
bility to accept the validity of a variety 
of styles without hostility and alienation. 

VII " . Hands-On Activities 

Hands-on activities present a positive approach of career 
choice activities which indicate individual decision making 
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strategies that could bo u.sod to motivnto tho .-rbiflontr; . rorr.onal 
activities that involve the r.turlontn f-i a/o p-t,'^;) i: i vo I'oodbacl; con-- 
c.nrninr. npproprlato rloc1.r,i.nn rnnlr i nrr -jn (V-cnpni; i <rn.-n o'l n;;i o, 

rinnrlrj-on activlt.ior, wi.ll -pmvl.lc^ Lii,) .-; I.mcU .| i i,,-, ;indo]v|]i 
understanding ond ntili-ati.on of tho ;fnr,H-in .iion UviL 1 hoy imir.t 
have before thoy cnn mnko a roalj.stic choice in any particular 
occupatlnnal cluster. A systematic examination of each activ- 
ity ac a purposive, goal r.o.-^lcing, leni-n.ing organlam is worth- 
while to Lhe students if i hoy are to ho r.vcronr. rni ;i n tiie world 
of work, 

r.tud^^nts ?oquire value sy-.tems which, infl-^onco tlioir choicer, 
of occupations. I'/lien occupational informai:ion i r- given to a 
student, it is filtered through psychological sets, attitudes, 
preconceptions, and defenses. Students in the ninth and tenth 
grades have limited and questionable information about occupa- 
tions and are not ready for specific vocational choices. Work 
has little meaning for them and they have often developed 
biases against certain occupational areas. Hands-on activities 
will inculcate in the students an awareness of some of the vast 
nujnbers of career opportmities within each occupational cluster 
and will stimulate students to realize the importance of having 
career goals, not only for self-realization and personal ful- 
fillment, but for vocational success in any occupational field 
regardless of the occupational cluster involved. 



Ilnndn-on acr.ivit Lor, nt. tbo ninth nnr] honth -rndor, will liol 
the student oopo with tho knowlodf^o nvnlnncho of tl.o .lnr;t dp.^ • 
nnd to ochtovo throo dovoloiwiontr, l, tn.skn; (' 1 ) orn-nn i ;•, i n- o. 
Icnowleflno of soclnl nnd phynicnl. ronljty, (?) i .-nnii nf-; i.o w. i-l 
well with nnd in peer aroapr., (:>) hocomhv: :m ii)dr.pondrrjt 
person j.n tho world of work. 

The rolo of tho clnssroom teacher during hrands-nn octivl 
ties includes: (1) helping each student to see himself nr. 
worthy, (2) helping each student experience success, (3) h Ip 
ing each student to understand the inner functions of tho act 
ivity so that it is a worthwhile learning oxporioncc, (h) h, Ip 
ing each student to realize that there is dignj.ty in doing a 
dob well, (5) helping students consider and make decisions re- 
garding the values of work as they interact witli each other, 
(6) helping each student develop an understanding of his own 
talents, and (7) helping students make choices from a wide 
range of occupations that are structured around each occupa- 
tional cluster. 

The Lincoln County Vocational Technical Center facilities 
will be utilized in providing ninth and tenth level students 
v/ith hands-on experiences or activities in the following 
occupational cluster areas: 
Office Occupational Cluster 

This would include hands-on activities in .typing, accovmt- 
ing, office practice, office machines, duplicating machines. 



olTset mac?iino.s, copyinrc machinon, nrirnoof;rap]i rnnr.lrLiior> , key 
punch mach.i.ne/3, cl.orical and socrot.ar i a 1. LiMi.nJ nn. 
Trnnnpori:ni: I.on^ Occnpni:ional_ r:i untor 

rinnds-on act.i.vitios in l.lilr> (Hur.1:or won Id .involvo the 
students in hydraulics, nciHTintica, r^rnall c)n;';ino ropair, and 
a general overview of the combustion enf^ine ao it rolntos 
to the gene7.\al mode of transportation • 
Cons tru e tic n Occupation al Clu s t e r 

In this phase of different activities the students would 
"become involved in building construction and maintenance which 
would include masonary, carpentry, basic eloctronics, general 
plumbing, tile setting, and basic blueprint road.ing. 
Manufacturinp: Occupational Cluste r 

Welding would permit the students In this category of 
hands-on activities the opportunity to obtain the fundamentals 
of gas welding, electric stick welding, oxygen acetylene cut- 
ting, inert gas welding, basic blueprint reading, layout 
work and fitting products together. 

Industrial sewing would include an appreciation of 
assembly line sewing using industrial sewing machines. Students 
would receive hands-on activities with the machines in the 
area of basic apparel. Other types of hands-on activities 
would include fitting, basting, hemming, trimming and packing 
the finished product. 
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Iio,')'l Lli ()c:fui|).i I lonri'l. r.l\irA:nr 

Jii aiwi cW" :;l,u(lrML ooinpol:onco bnnc1ri--on ac l;.lv.i.i:i on 

woi]l.(1 inc'l.iulo in(^(iio:il rr»no7\l k(?(;[rln/^, .i.nvon i oi-y nif^ inodical 

ier: and oc[iij]iiiioat, LcMnpcraLuro road i.n/C'M blc^od ]:)ro8Sures, 
porcorKil oarr-; n£ a ]")n'l; i.oni: ^ l}od malcj.n.p; and ;;ani. l:ary ]:)rocodi]rGS 
to bo iiaod ar, a niodic^.al. niir^>'i.ap; a-'if.l.'rLaat . 

The liotol and motel aidos and nianap;omont oiu^riciilum 
v/ould provido tho students with hands-on acti.vibi oa in houne- 
keeping, decorating, hospitality, office procodiu'oa, safety 
of guest, and other areas needed to be knovm in the hotel- 
motel industry. 

CGnr.umer end Homemaklng Occupati o nal Clus t e r 

In consumer and homemaking the students would be pro- 
vided with hands-on activities as a short order cook, chef, 
v/aiter, dishv/asher, salad maker, waitress and pastry decorator. 
Residential home economics would provide other hands-on acti- 
vities for the students in general housekeeping, family budget 
making, family cooking, menu planning, grocery selections 
and basic home sewing. 

Through the use of hands-on activities, the ninth and 
tenth grade classroom teachers in the local secondary schools 
are in the position to strike a balance between the conventional 
goals of the school and the emerging vocational goals and 
talents of the students • Students can enjoy learning for its 
own sake; and it is in these levels that the students can 



begin to make some tentative plans for the future by gaining 
valuable inputs of occupation nl ]cnowlec]p:o throuf^h a wide range 
of hanrls-on activities v/ithin thn clnanroom of t]w ncadomir 
school . 

The secondary school curi^iculum can provido an inter- 
linking of thor:;o occupational clusters through the following 
methods : 

Marketing and Dis tribution Oc cupational Cluster 

Marketing and distribution occupational hands-on activity 
can bs obtained for the students by allowing them to assist 
in ordering school supplies for the different teachers, c].iibs, 
office, cafeteria and other materials which would be used for 
special school events. This type of hands-on • experiences could 
be inter-locked into the general business class or a mathematics 
class. 

Other types of hands-on activities could be implemented 
within the individual classroom by utilizing the facilities 
of the total school plant. Some of these activites would 
include such v/ork experiences or activity as working in the 
school office, book store, cafeteria, or selling tickets to 
the different activities that the classes or school would 
sponsor during the school term. 
Marine Science Occupational Cluster 

In biology class the study of fish life, algae or the 
dissection of different species of fishes, toads and frogs in 
relationship to various water solutions which were obtained 
from local streams in the area. This type of hands-on 
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activity wovild /^ive the r/hir]onts a har.ir. iinrloi-^ritnncl.i np; o f 
mariiiG ocienoo anri :its impnci: upon "I'.lio -hot.nl. niiv 1 ronmont . 
/ rrl—huriinor..'^ nrrl NrrLi.irnl. jlononmon Onnnpni: i.onriL rinr. l.nr 

nhKlont;; onrnl I orl in ^ i .-vh-^- r'l:i.':r', r-mUl (].) IlvihI;:- ii'n 
nci:iv;i tiec :) n ,^row i n;'; di i" foi" ^"'^i i: i/l nn i: ; ;] n cl I rpc^ ' -oni; typc^n 
o.f soil imcler cnn'Lroll.od r on- 11 I: i.. •.p..-:; rv; r.o v;. :^otl_^. lioat 

and fnocl nd:l i 'r'l ^^o"^, , T1i"ir. v/oiild [^ivcj tho studon hs tl^o iin- 
petxTS '\'.^hl''"h tiiny ronld u^:r- r.t t]i:?ii' own hooi^'^n in CD"i"inn; for 
t]"ieir [f -^v^'^'evsy l.pwjnr, or prodi;cts tliot "Mioy may rai r.o oj-l:hor 
for thrir ovm ur.3 or for mat^lcot. 

Soil, crop arci live:3'':ocl-: res'^'* "cli could bo dono l^y 
tho.'^o .^tnderts vdio either IJ.vo on a inrm or havo ac;'*or,r'. t.o 
a la-rri. This i^y]}^ of hando -on an tiv i.'in' oa conlrl ro^'.nVi :in 
l-^ss .3Cil evoaion; b^^ttv?r crop rotation and 'L:Uo procnict-' on 
or to-tter livestoclc thronp;!! impi^oved food'i.np; ma'Lorials and 

Dj..f jr^-'roTit typoa of activities conld he planned in the 
clar.'^ ir^ocTTi and then cnrriod ont bv- the ^students dnrj.np; class 
or ^'Z'zer achool or on Satrrrdo.v. Clear timber cnttinp; procedures 
could h3 -y/or^ed cut by the stnxients in a Earth ience Class 
with tho asoistanoo of the conaorvati on and forestry ofriciala 
for field e>:periences in hands-on activities. 

Many tobacco farmers in the local area would welcoiTie the 
opportunity to work with young people in lettinp; them help in 
the preparation of tobacco for market. This t;^rpe of hands- 



on act:i v-i.tion or oTT^oriorinon i r> vrlnnhlo trnin:i]ir .for those 
rii'Airlorj 1:,^ \vlio rn I Mi 1: hn r.rrn:' ] c]n rlr\p] n r^nrr^or in t.uro 
o r nrv i. -hi i r: i. n o ^. 

Tlio T/iiir:o1n noi7in i-v F^'por i Tnontnl Fnrm imrlo-p rhn -^l i r'-^^ t.i oi i 
o:r ■N'!-') /^•■■viriil tn-.-' . - ■ -i i: of i/ I: r-r:.] n I : i iriivr.-i; - . .. 

h " irhi.T:! T-r.^i j-y iiio ri'iv'' Mvr^"^ ^.^r ;^"h n 1 i.nrr -.i , ^ i I: I. j. ; .m t^.. ■ ■ ;. 
of d:i f Lor-rinf -nrorlnof rncl^ foninf^jos po^i ^:]ti\ y.-^rrl r--] . 'ifrj 

P'-,rt"i!it for -Lho^'^- r-:i:iir]o;if s t;1v> mirlrl: ho ooii:^-) cloriii^: :^ cov-por 
in s^r; ^ rhas'T: of a^::"^cu"; 1-iiro or af':r ! --hiioi }ior:r; ^ 

jTie agri-'busine.^r nir'! nohui^nl ror.onrcon ooonpatforal 
clu.-:-!:"- v/i.ll fur't^lior ophonoerl wi -[ii Vno r;f:ir-i: of vr^^-ri- i nnaf 
rp;ri':vlture olao'^o- at tho start of the 1^73/7': oohoof I-ot-hk 
These classes vrill £ivo the studonts tho opportunity v/ho ax^e 
interested in agricultnro or ap;riculi:xiral offr^l^oots th.o 
criterion for indepth .sturly and h and r:-on activjt;ioa .in n^arv 
different areac cf agriculturo or af:i-j.--huslriaa.G . 
Public S c rv i c e 0 - ci_ip_a t j. o na l C li 4 s i: ^ 

Public service occupations can pi^ovide for hands-on 
activities for the studvents which can ho accomplished in any 
of the sccial studies classes or hy the studant p;ovornmont or 
counail of tho school. One cxamplo would bo the students work^ 
ing -..-ith the law enforcvomont offiofnls of tlio aroa for bettor 
protection at school activiti.os or foi-^ mora hlp:h\>ray proteci".! on 
pnd bot,tcr law onforcomont at school zones 3 Yet another way 
could he pi-^ovidod for hanfls--on activii.tj.os j.n tho public service 



ocnr.pntlonril ^ nvoTvonir n i: v/oiTirl hr- i-br-on/vh nine] 



^runpn"' -"nr. rrni] 



■""•T'- 'i '1. ^ ■ 1 ■ i , . I ! i' 



i'M- Ijio r'.'tijrion to ]K(\r.-.\ ;,, .,i -,.,1 

'''"'-r^''^- "i-V-'- pir;,i ; - r:.>i n-,-nr,ni:-i.onn thai: conl.d j 
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r--Tr1 ctiKl. ot prrr.nl.' : . T!-,.'; r.-.--,v-, o'' r.r'ni nn.T rrnil d onr/ily ]io 
cnnrivcted by ctudsntc in r--: Ibor- a r.crir.l. rAiuVior. clnr.r. or 
t]io-e rti;-lGnts doing extens-^v,^ ror^rrnrrl-i in a chonrir.try olar.r.. 

ctud-^nts v/ho wi.p.h for h-aids on nctivi t i on ;in 'iboir 
study hall period cr part of tl-oir Innoli po7--i.od coulO. vork 
v/ith the hend start ohlldrnn i-rho aro onrollod within tha 
local areas. This ty-pn of antivity should pi^ovid- the students 
with hands-on activities and experiences in carin- for younger 
children. 

These different su/jgestod activities are but a few that 
could be incorporated into the existin,- curriculum where the 
students can obtain hands on activities within the public 
service occupational cluster,, 

Fine Ar ts and Hiom anit i es _0c ciipa t ional_Clust er 

The fine arts and humnnities occupational cluster could 
be interlocked into the curriculum thi-^oueh speech classes 
v/here the students would use extemporaneous, oral interpreta- 
tion, debate and modes of speeches dealing with different 
occupational areas thus giving the students not only a valuable 
speaking experience, but a creative one as well. 



Dramatics could, he innlurled in speech class as v/ell as 
in the spnn clubrs, nchnol rir.r-nnhl Lon or piny product.! onn . 
These rorms of hnnds-on nc iriv i i;los v/ould prov.ido tho r.ludontr. 
v/.i.th primary knov/lodrj;o o I? t.lic por rormi n,n; ar l;r, an -1:1 loy tnlco 
place before an audience in a real work situation. 

It is entirely feasible that with the cooperation of 
i#1UL-TV, Clmnnel Tk>, Marshall University, Huntington, \Iest 
Virgin j.a, that certain types of productions could be corre- 
lated so they could be produced for educational television 
shov/ing. 

Art class would be ideal for the students to learn the 
different types of art expressions as the students do their 
creation using the different types of medias to express their 
inner self whether it be on canvas, sculpture, macrame or 
free form art. School bulletin boards, murals, advertise- 
ments for the school newspaper or annual are outstanding 
methods for the students to obtain hands-on experiences as 
artists or doing work in the creative ara area. 

A student art exhibit, whether it be in the school or on 
the local sidewalk, is one method the students can use. They 
can use the management phase of their art experiences to gain 
hands-on experiences in setting up, displaying, selling and 
managing the total art exhibit. 

Glee club activities or music class is ideal for the 
students in becoming familiar with music not only for the 
appreciation and participation but for the possibility of a 
career choice later on in life. If the student or students 
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arc intorested in 'hhi- typ^ ^'^ rnbiro nnrrri-^, pnr rJ ci-:int..i.on 

r^r "hh- youth or ndnlt C;ioi of tl^M nhnr-r^h ni-^r^ oi:hr.r in-i:lin.ir, 
'thnt the nuirirni:^ nny oivinin li-^^^H -v-on activiiJ.cr; in thr3 
cluster PT^\'-. , 

Er^nd end rcn.nt.od activities is ono of the mnin arons 
in the school v/horo the students can .1 earn the .Indcntli 
vrorkin;^.^ oi musical inr.truTiicnts and how to porforni muGically 
under different types of activities involvinn; auch araas ar. 
sport er^s-nts, musicals, dramatics, dancoa anci otlior forma of 
musical spectacles- This type of hands-on o^cperi.oncoa for 
the students v^ho are considering some type of career in the 
musical area is an asset to them in their occupational 
choice . 

V/orklng in the public library and the school library 
v/ould be another way students can acquire hands-on activities 
in the fine arts and humanities occupational cluster. 

Foreign language classes in the local high schools can 
be utilized by the students in the fine arts and humanities 
occupaticnal cluster to gain a overview of a foreign language 
or languages. 

This type of comprehension could lead many sttidents to 
emplo-'mient in different types of government occupations as 
well as different industries □ 



Creative v;i-ii;.1j'~ rhr^iil n ho cncournrod o-nrt nrncti cod 

In thl,<5 nrr-a of ."J-.ndr-r, •-, o ovcl r .-o-nr n i: ]irrodr.-on o^^o^ r i rnror. 
rrnrl n Hiov/1 od/^e of .-jonrnni i.f> i: I c v;r l,-;-. ; r.,- r/hyl.o mn l.o clc- 
vclopr.fi. This coinpol:„TK-y won 1.1 n.:nir.i; tho r/i-.nrlont in l^nn.ln- 
on actlv:itio,s for rnnny rlirror.Mrt related occupations bocidon 
the fine -H-: mnd Jpn'-nitio- occnDational cluster. In crc?e,- 
tiv-e w-ritlng the .i-tr.d.-ni-, .^]ioi:ild be ^^iven a free hend to 
explore and express da f f orent siting stories and topics more 
especially those of current interest locally, stace and 
national. If it is possible many of these expos;! tj ons should 
be published in the school newspaper and in tho local iicv^r.-onvoT. 

Different Indian artifacts ^dlich can be found local' 
could be studied by the students in different social studJos 
classes giving the students hands-on activities in utilizing 
past civilizations as a means of bringing anthropology into 
the existing curriculum. This would make the study of past 
civilizations more relevant and interesting for all students, 
especially for those students who may express a desire for 
occupational knowledge in this area of their learning 
experiences. This area of study in the fine arts and 
humanities occupational cluster is effective in bringing the 
realities involved in the humanities into a classroom sotting 
using past civilizations of tho area for the learning environ- 
ment which is necessary for hands-on activities. 
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E?2Yi rojll^ en ta 1 Qc cup n t i o n a ICl 1 3 s t e r 

Envlronmontnl oncnpnLionn nnn ho interlJ nkofi into the 
existing science curr.lculurn of the f:oconrlnry r.chool r. , w1 th- 
OTi L ony changes iieodori in tho ronornl r. [;riir. i.m-^.'^ oj' i ho 
total school. Moiscj al)a 1:. -h .m !-. ;uul r:( 1 1. , >"] v/iMiiii Llh:- r:t;jior)l 
plant can be analyzed by tlio ntudents in tho science clai^ces, 
by U53ing nciontifir mothodr. can effectively control the noise 
eleir.ent within the school facilities. 

Ornamental hortioultur^e is one area within tho science 
curriculum that the students can acquire handr^-on activity. 
In this area not only can the students do indepth study and 
hands-on experiences but can do la^idscape and baautification 
projects on the school ground, and in different community 
beautif ication projects. This application of hands--on 
activities would give the students interested in this field 
of employment an incentive for learning and different types 
cf occupational experiences. Hands-on activities of occupa- 
tional knowledge can be accomplished in this cluster in science, 
biology, earth science and physical science curriculums* 

Water pollution of the local streams can be collected, 
analyzed and studied by the students in chemistry class 
and other science classes. This activity could lead to a 
clean stream project or to a need for more pure water in our 
environment . 

One of the outstanding projects for any science class 
would be t?ie establishment of a wildlife and bird sanctuary 
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cpportujii c:' to pr''^- ':icc prnc''-;^ cri applir ni'ionr. of kr;OWI! ccT'^e 
pcilrd.v.^^ h~:nr]s-on activity i'^" tlri. nvcn. oT envirortiTic-ii 
control n^cj "-^-r t ional clu^^tr'-;- . 

I 'or:'* "^""ont t;i-'7:)Oo of iirf^ids-on oxpori cncorj or activitior. 
should bo cL-':.^irir:-t tor tlio £:tMdents :n tlie ninth and toirtli novo''s 
in their dif^rr^nt scicnco classc^'^i rerardjnr; minoral extraction. 
This t^rpo o-^"^ activity con bo oon -nn^l i s'^iod by field trips to 
dif f --^'i-ont strip min~'S, shoit nines or vi. ri f^nf:; a drilling 
site v,4iich io boinf"^ exploited for natural gas or oil. Hands-on 
e>rporiencos in tho drLllin^^ oreo. should be obtained by field trip 
v'i .oi t-- tion witbin th3 local area to a v/ater drilling; site which 
would provi.d.o water for a locnl resident. By doinp; Indepth 
study and reoosrch within thic nrea of environmental control and 
by a limited ainount of hands-on ootiviti.es the stTidents would 
knov/ if this area would be a tar.^et for them to \\rorlc toward 
later er^ploi/ment . 

Ccmmnnic at longer d T4edia_0ecn-national _C!ly^"»tor 

Different t\a>es of activities rhould be iised for the students 
to gain honds-on activities or experiences in the communication 



■ .1 ■■ i.-"-' ( I. ]i - r--'.^v pi:]:i';*. r/'-.i.v^i! r-5 T i.Iio :(-;i(";Ol, 

i:-^V'■v'^' r--. ;• ■ ;'^1.v.:--i LI:,: Oj Vj \0 i"^ Li m i ty 

' -t'- i n iT -i;:.^ ^:^"Mf'>nl. "chnr ri.\^.l:^^ the}-! 

*' ■.'•1;-'- /J; nr ;■ y\'-\--^--: rc t;i */ i 1 1 c n noiil d bo intor- 

1r<-rr.l into --^ry r".--- r i ; ,"i ^ \ntn p ronoi'-nl bu-::;no^;s, 

C civ^ -^-nt.s sho-;ild br^ cnronr/^^o^^ t.o to^^^c^ p'^oto.^rnphr. of 
^^i^-^'^^'^'^"^ ^^:h''*'"'l f ) '.in ivi.ovi;^ nnn evoni:;-^ nf^ j.t rolatod to tho 
^'i^-T^^r-'^it ootivi 'li 2-^: ni totnl r-olioo]. . Tlior.o photorrop]^r, 

could developed by tli,^ stndonts ond Hater used in the school 
nev-cpnpor or mnn-T of thoin conld be unod in the school annual. 
Ey prcvidin']; thl,': t^rpe of learning e:qDorionces in the Journalism 
laboratory the students arc being provided vith hands-on activitv 
in thr? communication and media occupational cluster. 
Perspn al Ser yic e Oc cupationa^l_Cd-iis t e r 

Home economics classes would be ideal for students to 
receive hands-on experiences or activities in the personal 
service occupational cluster- Cosmetic demonstrations could 
be given by resource persons with the students practicing 
cosmetic grooming on each other for different types of 
events or occasions. Proper methods of manicuring could by 
demonstrated to the students by a resource person and then 
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an^'V'^r the "toj.op' . "^"^ To^"-' o r-ivon poi^i od of I.Itiio or rorlionr. 
e.ns'.^er the dooi^ a xornij.y Is rooo.lvjnp; viroi.tor^. I.of^:al].v 

at no ti.^o ir tho stiKlent or ntiiricnto in this c^vcn of hands- 
on activity to be involved with the cai'-e, preparation and 
presentation of th^* r]oco.af;orK 

Lurinj^ tho memorial cervices the students could help 
loed, transport and set up mortuary equipment; assist with tho 
103d3.ng and unloading of the floral tributes, drive floral von^ 
end, if requested by the mortuary establishment, drive a fam^l 
car. All of these experiences would provide the student with 
the necessary activities which are needed if one is to select 
this area of employment as a means of a future occupational 
choice * 



If it is feaniblo the .'^tv^dont could aooompnny an 
experienced emplo-^^oo of tno riOr i;nnry o;:i:ni3ilri ir-;, r; i; in i-ho 
lonrjiniT and unloadin,": of nn .iiwrJ id a i: i.licn^ - nn.l ih;--!! 
Rccornpnny them in tlie arnhulanco to ono ox -fcliG Lof.ai hor.pii.uln 
either in liuntin^^ton, I-IadLrnn, Charlos1;nn or Lo^an, Vrest 
Virginia. In this respect the stucicnit vould bo involved 
in a vida variety of hands-on activities which is needed 
ix the students are to bncorre snccessfuH. in this area of the 
personal service oceupntional cluster- 
In siomraation, community reGourccs should he ntlli-ed to 
the fullest by the students in levels nine and ten. P-y pro- 
viding the opportunity for hands-on activities in all of the 
fifteen occupational clusters, the students vnll become aware 
of a variety of occupational opportunities in their prepara- 
tion for job entry. The student's role in society is deter- 
mined largely by his work role, thus makinfj hands-on activities 
a necessity as they prepare themselves for the world of work 
by improving their own competencies to the limit of their 
abilities and interests. 

During the summer the Lincoln County Vocational-Teclinical 
Center facilities will be utilized to provide more indepth 
opportunity for the ninth and tenth level students. This will 
broaden their range of vocational experiences by increasinp; 
the time spent through actual hands-on activity experiences. 
Not only are the students receiving hands-on activities and 
experiences in actual employment environments and situations 
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they aro inn^rsn'^.]^.- r:v:rrrnnnr^ nnd nccni7ntnnili"ry for 

IX, r i in -In-f- 1" nr. 

y I rr- r t'i or. utII """v-^.^t ■ -.i. r*\:c ^'ri. 'I'o 'Iho n-[:iU'OK [: on ])OV "to 
pcri orrn d lii r^rcri 1: rirci :pr:t i oii.'^ vritliin iiho occuna Lionc:! c'? "U5:tor . 
1:^1 ordor i'o yln-' r'^"; jt --n r o-; xh:^ ch^ii'^os in indimtrial toclmol- 
cf-y and ±o inc j li - :: r jr.-rrJ"^": i-i cr-T^c-or e:qf'".oi\n.1:1 on, simula'tion 
2 r. ncocci. for r^l.l ctt:'-*^ -^ni.^ , 

Tho -proolr^j:: of r:;:;r- L ^-i^-" vi;^ ,^.i;iidon'b.s to cons'i der vocational 
educational opportur- Itic-.s 1.5 iinli.nitod thronf^li llio iiro of 

iTiUl^.tion v/ithiii th-:- c"! rir^s-^oonu Si unilat;! on v:.i.]J ]io1p iho 
sturlonts in their edii^^ol: lonnl ond vooa'bi.onal p3.onn1nf:: inioront 
tlierx in tho orientation of traininp; opportunities, and ruotivato 
them to soel" inf or'-riatioa nnl pur^cne furthc^r tra.innnf^ at hirher 
grade levels. At this graded level tho student haa made or 
v.^ill soon make an o^oupational choice. The}?^ usually make it 
v/ithout enough understanding of the prerequisites of the 
occupation. The student ^s choice may be made in response to 
current interests, to parental influence, or for other reasons 
that will cause him to lack success in selecting his occupational 
goal . 

Simulatioix will help overcome this barrier by helping the 
student assess his abilities and interest as he performs dif- 
ferent roles within different clusters. The careers for which 
the student is best fitted would be partially determined by 
his successful achievement during his role in simulation. 

Simulation will assist the student in: (1) discovering 
^ and understanding economic processes related to work, (2) 



r-'rij'r in thoir chosen o - i rw-vj rv-on ' t]^rni]^:]i » (^^ ^,ui v.- 

in v^ork; develop pv- -.- -> nttitudon -howarri \vo---]r ,«nc " v 

as a v/hole; (3) to unci-r- = n [-^^d tlic cconom.lcr: of 'l^c^ v:p • -1 d oT 
v/ork; (/f) to dovr^lop ]■ v-^ d naclcrround of I'nou^lod -^^^ and lender- 
starxding of tho oocnpal.irM-,'-n clusters; (^0 bccorno av;a7>c^ of 
their occupational talent- and capitalirr.e on thom tliroipvb sim- 
ulated and vicarious orrpcr i oncer: ; and (G) increase thoir abil- 
ity to evali.xate their own future vocational choices. 

The teacher should ta!:a into consideration the student »s 
perception of himself and 1:ha imar^e of tho person he would 
like to become as he moves through a lo.^ical sequence of sim- 
ulation exercises by instillinf^,- within each student a desir- 
able attitude tovrard the world of work and tho dir;nity of man 
as they perform a useful service to mankind. 

V/ell planned projects usinf: simulation will give the stu- 
dents a means for self -exploration. Involvement by the student 
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will give him/her the opportunity to asness their abilitie^i, 
flotermine their r>elf-conoopt , nnd to prepare fnr .initial entry 
emplnyment. Simulation af rordr, many opportnnitier, for 
.•;trer.r,inc the importance of pornonal appearanee, developin/;^ 
ror,pons;ibi.l:i.ty, and bringin/5 a student np to employab.i].ity . 

Activities vitiliv.inf^ simulation must be flexible enough 
to satisfy every student's needs. Planned activities usins 
Pimulatirn will: (1) improve self-confidence, (2) provide 
a v/ide range of career e:q)orionoes , and (3) deve:op a desir- 
able approach to the process of career choices and simulated 
v/ork eiqperiences. 

Simulation presents the complex realities of contemporary 
interactive processes by motivating students using relevant 
and realistic problems and inducing more efficient and active 
comprehension of information. Through the use of simulation 
students will learn to see the interrelationship of their 
decisions and how they affect later educational and occupational 
opportimities which are needed by individuals with varying sets 
of personal characteristics to promote a better londerstanding 
of self and their interpersonal relationships with others. 

Through simulation the student will experience decision 
making within the constraints or work structure of particular 
occupations. For simulation to have a value in developing 
vocational knowledge, the decision making must be structured 
around a model of real life vocational occupations. The aim 
of a simulated experience is to help the student clarify his 



own values pertlVTent to tho renl. world of work and to concop- 
tunlize kirdr, nf donir/inrn -ho he mndo wlii.l.o pnr.Lc'irniin.'-^ rrn 

r:.imnlntj.o-n wlion unod m nlnnr.room lonrn i n.r nf:t.i vi ty 
v/:il-I j-.rov:i do Jjivw'l v. >iii. ;) vl: , ;i.n.ii;; i:,-., i; I n/--; fiihiiro .r.u^.tiinl v.\-i"l .i tdor., 
r,nfl .load to crnnp.-.roi: i v,o- d Lsoiir..-. Lons by tho stnd.onts. Siim.ilnt.i on 
.rn tho pool: L .•)•■; 1 uood h,y i.ri l.i torv , by indirrtry, and by 
roci.-Tl c^.lonti,T[:-. ., Si inul..a i:.i on v/ltliin the cl,.-is.-.room is a ro- 
oor,.t jrj-noT.otivo tochnlquo that can be used by tho classroom 
teochc-r to emphasizs specific b:diaviorr> :in on occupational 
f ro-movcorko 

Thron,n^h the use of sj.mulation within tho clnRsroom, 
educators hove discovered the improvement of problem-colvinf^ 
communication, and on interdisciplinary integration rarely 
achieved elnev/here„ 

Although Career Exploi-ation instruction correlated into 
the existing curriculum has been considered a relatively new 
area of vocational education in comparison with instruction 
i^z such areas as vocational home economics and vocational 
agriculture, the attainment of desirable instruction results 
is not a simple matter- Decisions concerning the kinds of 
instructional methodologies to be used should be based on: 
(1) factors conditioning ability; (2) roles of direct in- 
structional and incidental learning; (3) different modes 
and/or -types of presentation; (4) the role of intensified 
skill training in correlation with the other disciplines; 
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( '0 i iH': irLil ! i.y f^.f f '.c ni !]';: 1 1: i,r)n;i"l. /-^onrn'Ti"! i 7.n1'/i.on r; In cotm\-^] ni;.i on 
w/; i.lt Cil'lur r"! ] ; p I ; I i« . : : ("-Vj ih,; iTii.^ (if :i n (U"lrr-- 

i'nrir'; yrvr ilir: i nd (.'vi r]i ri*!. ^ii;^ :;-!](] (7) tli;^ M';- o i? 

/■ !. rrh-o r:r)d r:f rr-; ;. ."| i n;'; vn .1 vi. ] i vi ' It i i I. rmd ('jrt^up L;.::!;; r.r. 

r' /!'•!•: r,f or nny.-^j- i r-vv^X -f ]v; [:riini;i nn , 

J."':;-? lit i '{ i. I: / '-.'{■ - jn-^-^ rn'i ^ frvn i-o'lM-^nr.i f i od trnininf^ Ir. do- 
p-nd---^}^ upon th - d:.;rr^o to v/jri.oh It nntrinfJori tlio fol] owiri;-^ 
c-v-] tor i.^; : (1) it r.;.ist havo v;ido occnpnti.onnl. nppn .i caLi.on 
vi.tti. ■^■^'or j fev/ excoptlons: ond (?) .st.ndon-l;^ ^ Icnow'l.odno of tlio 
C'-'-ciipati ori.?! cxcoptlon.G of idioso rules nnist ho Imowi v/lvioli 
vi.ll Tr.zV:r- 0. pop.tti.VG. difforonco in ocoupational olioioo bnr.od. 
iroon intonsiriGd tr. li.ntnp; in Cai'^oer F;>;:plorationo 
XTI . pi ^-P'^iiC':?.} ?. •-''^^^^ _Evoliint ion 

The use of diagnosis and evaluation to motivate and guide 
the lecrn.^r in intensified training should be used to provide 
x^aluahle information for accomplishing individual differences 
and/or occupational choices within the classroom. Two other 
valid functions of diagnosis and evaluation for the classi^oom 
toRchor are: (I) for comparing individual and class achieve- 
ment and; (2) as a dependent variable of individual corapre- 
housion as it relates to Career Exploration. 

The use of proper, diagnosis and evaluation should pro- 
vide the classroom teacher as well as the g;uidance counselor 
the following career information: (I) students' knowledge 
of education required to enter their chosen vocation and/or 
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onc'iinri'!*.'! cm ; ( ;•-:) ;:r/i cc i. i on ; r-.] nr.i■^r\^ri^l:'\ on :vii(l/nr v'Oo:rl I on 
l>.''.':r<l (')■]-] 111.-? :'iTp(,-iii' • ■! i; .ri'i. i' M in/'; ti)i..^n: i 'i ii'ii 

I' I 'o I n i 1 1 ; n r': , , • i ^ V • , ;"l . * i • , i - , ■; i; ( '] ) , : Li h I . 'fVi': ' n •: I'l i ' 5 1 i t -n 

Tl)!-^ ! Til ! ■ r'.-'V) i: \/. 'In.-: (?" .1 /'.h'- ; • i oni'o i ." ; I ^f^oioiy rr,\ 1 I. ron- 
ti^n^nhr.-; ;n l.'ii-' of hi-'i!. in. i;»M;.hi or \'/(m^-1v; ( 'i^ I lio 

n j-)]iTY*)nr ! o i -'TV o ;■■ or-rnn rin on il olin i n r-^ i n rol n i:i onshi.'p 'to 
nbllity torot r:no-.- ; (;''.) r, ; - 1 -^nl:'.; ' I'nowledi'To of the cliitios 
thnt tuGv nr'o o\^- •p-^'': i;.--. 1 to f ji1 f j.n. in 'l:hoi7" cliosni occnpation; 
(6) stn.donts''' knowl.cdnc- conoorninp; skill^^. noodocl to function 
.In their chosen occiipation^; ; nnd (7) tho appropria'hcnor.s of 
the curr ici.ilnm choice martvS In correspond onco vri th i:ho rionl.r^ 
the stndont has ssloctod for ].ator attainruont whothor it ho 
in the academic or vocational areas. 
XIII • Acsdemi c and Vocational Proferenc e 

There is no set pattern for defining either academic and/ 
or vocational interest, since there are a number of different 
purposes for which the term is employed. \\Tien considering 
students and their education, academic and vocational choices 
are viewed as the two most important preference areas. Most 
of the recent research which has contributed to the understand- 
ing of students* interests and preferences has focused on these 
tv/o ma,jor topics- Research in recent years has indicated that 
the development of vocational selections either good or bad 
by the secondary students and the rationale of decisions un- 
derlying their academic and/or vocational choice are valid and 
predictive of their future occupational employment. 
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XIV. r)os:i.rahle_ Att.i.tud e 

The dcvelopmont, nnd mn Intonnnco of riosirnhlo at.LH,;ii(ior, to- 
v/nrrl. the v/or.ld of work could bo .ar.oompli.r.hod hy: (1) .-.liowln/^ 
the r.tiidontr, that tlio skill.r, lonrnorl while in IrLf^h r>chool aro 
those most likely to be needed by him in the future; (2) pro- 
vidi.ng the r.tudent with a definite and efficient reason for 
learning; (3) emphasizing individual and class progress; and 

(4) encourasing members of the class the spirit of mutual 
pride and cooperation in their achievement. 

^V. Criteria For Occupational S election 

The criteria for occupational selection should be based 
primarily upon various elements of social utility at tlioso 
grade levels: (1) frequency of the occupation; (2) diffi- 
culty of the occupation; (3) geographic spread of the occu- 
pation; (4) spread among the various occupational clusters; 

(5) social acceptability of the occupation; and (6) crucial- 
ity of the occupation. In career education, the wide range 

in student occupational knowledge differs greatly with the 
variability in the socio-economic levels and in the experimental 
background. 

Once the criteria for occupational selection has been 
established, the critical question is what specific occupational 
cluster and/or what skills should be studied during the intensi- 
fied training sessions. Waen the decision has been made concern- 
ing which occupational cluster is to be studied In conjunction 
v/ith the particular course work, the next step is to decide at 
which area or level the skill developments are to be studied. 

O 
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'J!:,c: major frirvborn which Mhoulfl ho of primnry .import.-.nco nro: 
(1) frequoncy of ooonrrorir;,? in rvMnnt .■•,ol c.T.t.i ,,n ; (?) ■pormnn- 
r.noo of v:il\io for tlio rriaiclcirL: ■ rs fntnro oocupn l;:i onnl iir:nr;o; ( 'i) 
difficulty of the occupational r,!cil.l in relntion.ship to tlio 
student's maturation; and (4) the extent to which occupational 
skill devolopment and/or intensified r>kill development should 
bo corrol.atod to some common community and/or area occupational 
emploimient . 
XVI . SI -il l£_jindj^ 

A persistent issue in the f j.eld of secondary education 
especially in the ninth and tenth levels is a growing concern 
for appropriate skills and knowledge needed to succeed in tho 
v/orld of work. The most obvious weakness is in social class 
cleavages, obsolescence of skills i;aught, and the early career 
decisions which have been forced upon the student at an earlier 
age without any prior knowledge or understanding and/or prereq- 
uisites of the different occupations from an occupational voca- 
tional standpoint o The major and chronic problem which confronts 
all people who are concerned with students at this grade level 
are the goals to be obtained by all students who are enrolled 
in either the ninth or tenth levels. 

Based upon available evidence, skills and knowledge at 
these grade levels should encompass four major curricular de- 
cisions which are needed to be recognized and understood by each 
student as to: (1) What skills and knowledge does one need 
to know and/or understand about a particular occupation? (2) 
• How majiy clusters should be studied and at what rate they 
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r>3i()u'lcl ho r>tucl.i.o(:]? (3) Should pnrt;i.c\ilnr oniphnn.i s ho placod 
upon one or more clusters? (/|) IIov^ much ti.mn r.liould bo nl- 
IntUc] to vocational .studies or i n tonr; i r i.od trnin inr:? Tha ul- 
t;ihi:ii:(v ronl :i.n occupational vo.: ri; i.onal tra.in-inr; in to enahle 
each ai:ndent to have a worko.hla and aalahle knoAvledge of a 
npoclfic vDoabioaal r;kill v/lri.ch would enahle them to succeed 
in tha v/or.ld of vcrlc. 

Eoyond a central core of hi,n;h-f roquency occupations, it 
is impossihle to predict with confidence the ran/^e of skills 
P:nd knowledge any particular .studont wi.ll rood to know durinp; 
his occupational carear« Decisions must he made concerning; 
the cric^ri^T: to be used in selecting occupations for intv-n- 
sified occupational training in the curriculum. These dc-- 
cisions must take into conr.ideration the student and their 
adult role3 in chosen occupational areas > 
XVII . T j Allotment 

Time allotment per se is relatively meaningless in Career 
R>nplcration for the individual student or students unless the 
instructor considers such other elements as: (1) the number, 
and difficulty of the occupational skill being studied; (2) 
student aptitudes and abilities j (3) the drive and adroit- 
ness vrith v/hich both the classroom teacher and the studeirb en- 
ga.'^e in the learning process; (h) the amount and quality of 
instruction in other discipline areas that pertains to skill 
development; and (5) the efficiency of the methods and pro- 
cedures being used. 
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i-.i.', : 1 • . .il '■'\ 'm' 1'' ^ Ml' • U I i ' i * i.Cl H VIMI , Ai'- 

rr;> , . i'\. ^r.'] ( ' -i ;^ v'; r )VT-.'^ I M V'.1:li tlio coni oyi: of 

of corro'^atloTi br"i('/';; tlio tlio acacloniic 

Tbi.n ricnclcm LC-yooo.*!::Loi>nJ.. corrol nl Lon r.iioiild:: (1) pro-- 
^n.de r.-cnirip rLi'l. caroor Ji.nf orinati.rra in i-lii? cnntoxx of sr^eclf.Lc 
r:-:'l'}:';t r.alrber irjrri; ruction.; (2) stron,'^:1:lK'ni. stiid.nrb intor3st 
rin cTl rzyih:joct nr^^-^-iz: (3) provide a classvooia atmosphera 
TTiiOi. ■•■//■■/'.ild fostor r/bud-r,rfc niotivp.t.i on and cncoiiraf;:^ individual 
rr;d ri""oiro l-rarning by dl^^cnvovy ccad/nr inquiry mr^-cliods; 
''Mcr.- -'sr- .'^tiacl^nt .1 nv>'^r.i.1.p;o/(:ion;.'. of y^o^.T^c^n: 0 ocovrj^Kvtional 
:/^'lz :.-''rich v/r.uld ].^pd to p;i^r»r!i:;^r noi f-undorriinrid-in,^; of tbo 
vr^r : /-iv.^' or ocoiapation ond/or ocT-irpn.tionr; ° and provido for 

dif 11. ir. o.c"!:i.vi "bios for T '^t id:'r*i- p'.riici.pai'ion wbicli would 

i; • rr': - rn" L\y rol v. ' in i' lo onrp'i .-^ yuioni ■'voi'^1 d > 

T:'0 ooi'rolr*'":i^".n, bo'':'.f» "-"^ ''.l'^' d'rr'^oront difjciplino^ coifid 
ho CO ;".;. ..lir:hGd thrcairdi:: ('0 por5,o:jic cc-r^f orence^ botwaon 

r. c J V o-h'fcoT^ t-aohars v/ho aro to-iclilnf^; or. the sama acad3''iit: 



nnd/or r,r:u}e Ir^vcl; (2) i n l;orfiopnr1;monl;nl couforencos hetwoon 
rtrp;,rl:mont honrlr; ror;,-n.-^t11.o;;;; of l..h,> ^.r;.cl.; lovol; ;nid (3) pi an- 
rriTv: r.chorlulor; of tonchovr: t.^■•uV| , , , i,l,o r;,-nno p;r.-ido HovoT 1 o ].o 
iiicrr, coirt;i';ri ,i r.od r,n i.lin I; corr.VI :i I, i on .i ;; ('<;:i,'; i o , 

Americnn r/burlies, En-1 i.r,h, r.cionoo, math, blolocy, a.lft-obra, 
typing and rolntorl cnurnon aro araan which can easily he adapted 
to the study or occupation, Obhor subject areas such as music, 
phyaical education,, and homo economics can also be used effec- 
tively. Occupations should be studied as a part of each sub- 
ject matter area. The language arts program could easily 
include oral and written reports, role playing, interviews, 
stories, poems, riddles, and letter writing. Math and alp;ehra 
should include the relationship to the worker and to the com- 
putation skills that they must have in order to obtain, perform, 
and functj.on in the world of work. Art can be related to the 
workers in terms of drawing, painting, molding, lettering, etc., 
skills needed to obtain, perform and function effectively in 
many occupations. 

Science and biology can be adapted to show the skills 
needed to perform successfully in technical and related occu- 
pations. Besides the suggestive methodologies, other per- 
tinent or valuable information may he used by the students to 
gain deeper and more meaningful insights into the world of 
v/ork and the dignity of man. The effective and conscientious 
classroom teacher, by using games, simulation, songs, stories, 
video tapes and other visual and graphic aids and the infor- 
mation derived from different field trips can increase 'the 



r.tiidont's critical nv/nrencsc of the role that they must per-- 
form to ho effoctivo cit iv.onr; of mir (Ivnam ic r.oc i.oty in tlu; 
world of work. 

Hole playing the different activi. I; Los at thone p;rade 
levels is an excellent way for th.^ classroom teacher to r;ain 
v.aliir-l)lo outputs of r.tuclent hohavlor in any learning situation. 
Role playj.-ng helps the r.turtents internalize work values into 
th-.-ir live:, Thes? activities ai^e er.sontially an occupational 
prc-pL^ration, job placement, and job success r.tepr.. Role 
playin.,'? may consist of all these activities and procedui-es re- 
quired of en individual who is proficient in vocational rkin.n.s. 

Ccm-"'.ation should bo approached in tei^mn of what has 
taken pH.ace in the cluster being studied at that particular 
tir.a. Students should be able to relate what they have studied 
during t:-3 phase that they are considorin,"; at that time. There- 
fere, evaluation can consist of solf-apprais?.l by each student 
x;hil3 the teachers may use evaluation tools to determine the 
Cr-r^vee to which the students have attained the expected compe- 
tencies during the course of studying the occupational cluster, 
Tbo success of the student is measured by his understandings, 
attitudes , appreciations and skills acquired and displayed 
dur-i-o,^ the unit. By doing this, each student has demonstrated 
his competoncies within the occupational cluster. The end 
px-rduot of the unit should be the itidividual ' s internalization 
of his ovm worth as a productive member of society. 

As America progresses in technology and students are 
better educated to their surrounding environment, they will 



airboraatically challon/re the re^lntionship of the fjchool curric- 
ul.um to their prodictecl noc.ln'l. nnd work rolon. Natural ro- 
Inttonr.hips betweon basic skilln and nf footlvo, r»at.i nfy.i.nf: 
. wfirk performaiices can be idonLifiod for tho g tudonts in nil 
subjects of the high school ciarriculum. A variety of mothods 
and procoduroG munt bo ur,od for integrating work skills into 
the e:>:i sting curriculiiin. 
XIX • Gi.iided^Study in Career Exploration 

There is a grov/ing realization among educational leaders 
that assigning certain work failed to result in a satisfactory 
occupational learning experience for many students. The main 
reasons for this could be due to the lack of study facilities 
in the home or from a lack or proper direction on the part of 
the classroom teacher. All too frequently, guided study on 
the part of the student has degenerated into mere collection 
of students into a study hall in which the primary role of the 
teacher is keeping order rather than providing valid pro- 
fessional career assistance to the students* The advent of 
new educational technology, with a strong emphasis upon in- 
dividualized prescribed instruction blending the academic and 
vocational curricixLum into a single component should be studied 
in developing training strategies in Career Ex5)loration. 
XX* Evaluation Techniques 

Evaluation within^the occupational cluster should be 
a continuous process in wiilch the students interlink work 
values into their personal value systems. The classroom 
teacher can use several reliable methods to gain deeper 
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r;lrl:r. .1iii:o whni: l:lio ,i ivl i v i chinl ntuflont thlnkn about hoth 
Iriiiir.oir nnd nhoul: woiic v.-rhior: firDoric i;o h^ ^^ r.ocinl nr.i |-.or i n 
V/ork vnlnos nhoiil.cl h---vn r.O :v;n)c\* :i]u1 conz-^pn i nl mv\in in/*; io 
•ii);^ r:i:iKl'- rrb- tnt^.'] por:;oii)1 \' ^ ; t ; ) r;y;"i i,r:rn , I'lKiluchM .in i l'io 
p-v. n.r .-l/i.on r.ro r.'i;]. o-f: ■l;!!.),:.'^ noi; i. / i, h i.o:; nnd i)T-^oc(?diii^c.'3 (Ip'i.'if^ii 
h-:-'!;^ 1:''.)o r:i;nflo"ni:r; o^'olor.'^ tbo porsonal moaning and v:n\i on. 
x^r!...^ cf vrorlc pnd tho vnln.-^^, tb-it it sustains for tli(f:iu. 

Ths procc-nn of cv-liintion v/ITl bo on onp;o.in.r; vactivity 
which only tho classroom taarbor cpn direct. Tbo throe 
bnr.i.c cx'itvfrria for e:a effectlvo cvaluatjon of a'aidont .in- 
vr.l".v-"r,r:';: ab^>uld be centared arou>ad! 

(1) Stru.ctirr-^d occupational clustors or job 
foiTalier^ discusried or .studied in a class- 
room settinf^. 

(2) Instruments yielding ouantitative and/or 
qualitativo measures of cognitive, psychomotor 
and affective characteristics of occupational 
clusters of Job families. 

(3) Instruments returning comparative profiles 
of students who are involved in the explor- 
ation facets of occupational clusters. 

All data compiled from student activities will be used at 
the teachers discretion to provide information related to 
the validity of learning inputs into the world of work areas. 
Metho ds of Eva luation 

1 . The observation of pupil participation in group 

discussion related to career orientation or to the 



clusters hoin/T; dir.nnrnor}. 
, Obrorvnl-.i.on nf pupn. pnrl-.ic.lpation in actlvitior, 
nwch ar,: 

A. Matoi-in.ls brouHrl: tn cl.ar.r; from outr;i.do .'jourcon 

B. Rolo playiiis r.ltuat I.onr, 

C. Oral quentlonin,'^ and answering quostions 

D. Group discuarT-i oin 

E. Occupational debates 

F. Pupil in intorprative exercises 

G. Anecdotal records 

H. ¥ork samples of the students 
Comparative Analysis of: 

A. Responsibilities students had when school started 
or starting of an occupational cluster. 

B. Responsibilities ^^tudents now perform effectively 
at the closing of the school term or at the clos- 
ing of an occupational cluster. 

C. Occupations that students can now observe. 

D. Occupations that students can now perform within 
a given occupational cluster. 

E. Pre and post testing. 

A. Maturation level of the student at the beginning 
of the school term in terms of career orientation 
and development of positive attitudes toward the 
world of work. 

B. Attitude and development changes in each student 
recognized as they evolve toward their i.inique 
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yXI T. r)nrni-)nt.ir.-ii.'-.T Ouo: vl:1 ■ inn.vi i > rvn- T) )flopi;]i r/luuly 

1. \n^:\t nr.^ l.liC rniLr? n r r;. .<yi:< ; fV),* ;in onipl nyoo in i:lvi : 

j i. pl ! Pil l. nr oppii; ■. ' ' i < >n 
P: f:: r\(ii;/t f.yjnr^iTi: i,i in.-; ■p.->r'i; ].nn"l nr oppi ip'ji. i r )r) ( pi ■< vi( 



Iv 



^1. "li? -5: p vp-r-i-:]. rlnt-rp-ii or jiobMor. woulcl bo bolprnl. 

fcv th^ on ^/i oy.:sv t<> have :i.n cmtorinp; this ooraipa i;i on? 
5. \'roit .special t^lci.Il aro roqui.rod by hho ompl.oyoo :in 

p-n'::rin.r? this occnpn t.lon? 
.6. V;hvt n.rr; th- "i.c.^nl roqiri.romonts that must be fulfilled 

before on employeo con bo hired for this occupation? 

7. Viliat tools, cniiipm^nt, and supplies must be furnished 
by the employee in this occupation? 

8. V/hat kinds of educational and/or vocational training 
must be taken by the employee to meet the employer 
standards or certification? 

9. Hov long does it trl:e and what does it include to 
meet employer standards or certification in this 
occupation? 

10. If this is a union position, what would be the re- 
quirements that you as an employee must meet before 
you can join or belong to thv^ union? 

1 1 . What provisions aro made by the employer for on the 
job training for the employee? 
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1?., Vlhnt type of occiipatlonnl experience if any must an 

employee have bofo7"o }io/5:]io can enter thi.a ooonpnt ion 
or profession? 

13. In this position, can an omp].o^^oe advance and if ao, 
how far? 

14. In prcparo.ng for this position as an employee, what 
related positions wonld you be preparing for? 

15. Whr-it are the averap;e yearly earnings for a boginnin/^ 
employee in this occupation? 

16. V/hat are the geographic locations of this particular 
employment? 

17. V/hat are the main advantages and disadvantages of this 
particular occupation? 

18. Are fringe benefits provided for the employee by the 
emplo3^er in tbls occupation? If so, are they adequate 
ajnd what are they? 

19. In this occupation is the employee assured of steady 
work or is it a seasonal or irregular occupation? 

20. In this occupation, is the employee exposed to occu- 
pational hazards and diseases contributed to the dif- 
ferent occupations? If so, what are the hazards and 
diseases? 

21 . Why do you as a prospective employee believe that 
this particular occupation would be suited for you? 

22. Why do you as a prospective employee believe that this 
particular occupation would not be suited for you? 
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v<>"i^ Ikjvo -iih-vi: w^.ii'i^l i 



•■''^ ? ■• in i:]]!:-: noon, v ri. i . 



'\ v. 



(In 



i. i 



— ■'-V-,.''^'' ' ■ ii-!' p. V ' ■■ :,; rvvifvi rod jn tin;; 
ri\ ccm.rp.-iti.-r;: ? 

Ir/n.-r dn-n it, tnV.r to J?uTf:i.n.l tho npproTrh.iconlri.p 

?3. M.,r v f,-;r..jp-; r.>.-|iii rv. t],.-> oniployoo to havn hottor 

nvcr-.-:/^. r:-iC^;b- p-ptl-biid.-.--; r.iicli as mnnual dox 
tcri-!:7, f^nrc'V cb-zv': ->v I±y , ■Cnna porcrp-i:ion, motor co- 
ord.i.natlon, £rjai:ial i^eccc'r,ti.on and rp ico porcootton. 
Dgo:?- thl:2 particular occiro-tion require any of thj 
precc-dlri,,n;? if i.tiat or.-s v/oi.ild it ba hard for 

you to fulfill? 
29. In tbo snlr.ry in t]->i5. particular occupation ba.^od 

upon incentive or merit pay? If r.o, xvbat would yau 
ha a:cp,5ci:od to do "b.--f -.ro --.. u could rocoive a -.ai ary 
incr.'s.^ca? 

.30. I'/hai: 33 tho primary fnnctions of this particular 
occirp.. ticn? 

¥i: rr-^ th 3 foaturor, concarninp; this occupation t.hnf. 
csp-n to y-Ai tha most p prc-jpoctivo emp].oyao? 

O 
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T;- n hr.ini;-. n ooj„„i I.r;.-, I .involved in this occupation 

.l.i r;o, Jtd'v/ v/i »niil ,ii , n-i i"! ny i rocn.lvo i. l',? 

In tln r, or:cn.).» i: I.on -- v, yr,,, ;:i .pc?rv.lno(1 by othorr, or 

\nv.v\-. roIntionr.lrLp clonn tliLs occupation have to other 
oocnjK-. i::; cnr;? 

V/l-.at worthwhile contributions could I make as an 
eiT,ployc-a in this p. articular occupation? 
Can I function as an a.ndividual in this occupation? 
How are promotions basad ^^^ithin this occupation and 
what are the promotional opportunities for this par- 
ticular occupation? 

Describe the main ftinctions of this occupation? 
In your indepth study of this particular occupation 
what resources did you find most helpful in reveal- 
ing information which helped you concerning your 
decision involving this occupation? 

What specific educational courses should I as a pro- 
spective employee for this occupation concentrate 
upon? . 



XXIJ-I. _<).-.cir|->qt-! on,-!'! Tnf orrn.-ri; 1 Vnr 
-loh Title 
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("lilicr Titlor> Uned _ M.-qo _l'\in:i1<) 

,111171 r in/ f Function of ilm i';-: -.uo i i. i., 



^';nlc: Mi.niimim Maximum 



'B^Tins Commlnsion 



V/or]T.ing Hours: Avorn/-';e por wp-l-; From To 

Numb or of Wipln. ; Shift Work 

Cv2rtime ___ N.rv/er __Sol.('!om ^P'rociuoni: 

Fdnc-.ti.on : El.omon h,-ir3/_^ Junior ni,'-;Ii 

Senior Coll o^o 

Post £ .-nnrlnr/ ^Technical__^^ 

Gthor 



Job Erqpr^rionco: Prot/ionr> Ejc- ,OL-ionce Roquirod? Yos Ko 

AcoDptable Typo and Lenp;tb 

Pry/ions Jobs Normally Hold 

Typos of Promotions 



Prcmotion-^I 0,:::' 'ortunitlos 



Fringe E.insfits:" Hcspitoli-^-i.tion? Yon____ No 

Adocjunt-- C. .v.'r"i,<r.jo? Yos 

Paid Vocation? Yos No 

Sick I/:iavo? Yos No 

Paid If -^1 id-.ys? Yor, ^ ^Mo 

Lif.;: Jr.'-.nranoo? Yo.o No 



Ratiri'-moMt R.;ni.,?f 1 ts? Yo.v. No" 
P.laoa-i-.i.-.-nol In.contiva Pay? Yos ^Nc 



.Supervision: Superv.i.r.ion of other employees 

Siipnr-vlnod by 

r,el f-niroctr",! 
Kqiiipinent: Oonoral. (w.-imn) 
Special (M.im.->) 



Compnny Parniah? Yes i^Jq 

You Fiii riiF.n 0-M? Y2S__ j^j.^ 



Company Pay for your Equipment and M:xterials? 

Yes No 

On The Job Training ^ Lon/?;th of Time? 

Skills Taught? 



Tramf.?rab]o to Another Position' 
Yen Ho 

Relationship to other occupations: 
Witnin the or.^T./ii^acion? y.'>s 
Cut.cide the org^'-nisotion? Yes 



No 



No 



Technic--! Knov.lcdge : Seldom Often ^_Frequent_ 

Othar T-,;- of Knovlr.-l.rj.-^ Noeded to Perform Effectively With- 
in This Particular O.^cwnntion: (Name) 



Basic Skills Needed in This Occupation: (Name) 



Can I Sanction as an Individual in Thir, Occupation- (Describe) 



Whai: worihiihile cont.riloutionn cnn I make in this orgruiization 



I 
j 




XXIV. Porspnality Prof lift 

Ecich indivirliinl knows himself hotter than anyone else. 
In order to obtain a personal i ty prof i.l o of yoiirr,ol f and [.o 
nnfler.s band yourself better as tn ynur own r/l:ron/-thG and iveak- 
nesaes, be completely fair as yon chock each qnostion. Then 
after yon have completed thr checklist study it to see where 
and \/hat you can do as an individual to improve yourself as 
you prepare for some type of gainful employment. 

R^ySi'^". Filially r.ometimes Always 



1 . 


Cheerful 


2. 


Sad 


3. 


Friendly 


4. 


Pleasant 


5. 


Sincere 


f. 
\j • 


irers IS uen L 


7. 


Alert 


8. 


Tactful 


9. 


Punctual 


10. 


Neat 


11 . 


Cooperative 


12. 


Argumentative 


13. 


Courteous 


14. 


Honest 


15. 


Self-Controlled 


16. 


Thorough 


17. 


Sjmpathetic 


18. 


Reliable 
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9. T.oynl 



2^ 



30. 



Lend 

Foul Mouth 

Dirty 
Ac cur? to 



3. i^:. :^ in ni^n-l t]\'i± 1.h- :i :-:i:;^r-i ov p''^:inr; tlv^ r:pr^n;-iri 



■^.^'r-V; eftor al]. yon ri-ny he M-'s .firinro pnip'i ■ >voe . 
7- Eo alert, hocoiiso tli-^ intcrvip^v ir. a snpcial kind of 

convorr:--l:ion in vbich tli-^ no'] - pn.rnonp is to oxchoj.ir^c 

:i I'l rorrori tion v/hic!" -^.^itnT to iioi.li p^r-^tipn, 

T:';^ -pryc-on v/ho in ytp^v-u^^-I T- p -Pt;. jniprvtoA;r has tlio 

b cor chanr:o of ropoivi n^; ovu^ i ovr\"'ii_ 
9-^ V/hon ti-ie intorviow lias iioon rd. -.iiiM/l-r^iv^ oovorod, 

r:i7nn-]rize, and lonvr- afto^- i:hnn]cln^ iiio pornon for 

Crrntinp; yon nn 3;ri'. ^n-i ->vr. 

Inforraetion v/htch v/onl.d bo holpfnl to Know durin.rr tho oob 
.i TitorvicrW: 



5. Mzo correct /^rcinr-^-r r.;od do not darnnro tho intorviov; 

6. Your bei,c^"ioi- rr-rr-ln inward t.hinr;s about yon that 
you a pre ^ip^^oti onployoo can not put into v:ord 
So mako ci.:ro tliat you wrr- fjood mannoro and ana cou^-^ 
ecus at all t.ii-.r^- . 

7. Do not smolcc or hava chov/inp: tobacco in yo^.:r niouth 
durfnp; an intorvic v/. 

8. Do not have chewing gum in your mouth during a 
personal intorviciv. 

9. Be prepared to take a performance test if you are 
applying for a ooh involving skills. 

10. Above all, do not arcue v/ith any t\T3o of response 
the interviev/er may make during the intorviev/. 
This may be a toclmique to see how much tact or 
your ability to handle difficult situations. 

Typical interview questions which the interviewee can 

expect to be csked by the interviewer are: 

1. V/hat are your future occupational plans? 

2. Hov/ do you spend most of your spare time? 



In v/hai; "type oi" position are you r.ost :' r. -jerested? 
V/hat qualiiications do you have that nnico you be- 
lic-ve that you -. '11 V.; . --ssful j ir; orrar. ' -a 
Ce- y lorsc :>;■ • --i (-ducati: : . oi. ] a^art irorn 

scratch? 

V,liat made you believe that you might like to v;ork lo 
this organization? 

V.liat extracurricular activities did you participate 
in while you v/ere in school? 

How do you feel about your family and Trionds? 
Hov; interested are you in sports? 

Do you prefer any specific geographic location? VPay 
How did you rank in your graduating class in high 
school? In vocational-teclm-i. cal school? college? 
or other types of schools? 

Can you take instructions without having your feel- 
ings upset? 

V/hat kind of boss or supervisor do you prefer? 
How much money do you hope to be earning per year 
by the time you are thirty-five? 

What interests you about our particular products or 
our types of services? 

Do you live v/ith your parents? Which of your parents 

has had the most profound influence on you? 

Vi/hy do you think you would like the particular job 

you are applying for? 

What is your parent's occupation? 
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9. Kov/ did "teachers treat you in school? 

20. :an you get recCiTnr >ndations frori reliable people? 

21, 'Ir-11 r:ie abouT your home life. 



22. ;,^at t^-oe or 



occupations ao vour cesx iriendc have 



23. ho you preier v:orl:in;3 v/ith others or by yourcell? 

24. Are you looking for a remanent or temporary err.pl o^nrient^ 

25. Do you have any debts? 

26. Ka\re you saved an}' roney? 

27. Do you demand attention? 

: 28. Hov/ do you ucuall^^ spend Sunday? 

29 • V/hat do you knov/ about oppcrttinities in the area 

; in v/hich you are trained or qualified? 

30. V/hat types of books have you read lately? 

31 * ^^'^X type of people seem to £;et on your nerves? 

32. .>hiat are your special aptitudes or abilities? 

33* Do you like to travel? 

34. To v/hat extent do you use liquor? 

35- Hov/ do you feel about ovortirrie work? 

f 

j 36. Will you work on Sundays? 

r 37. Are you interested in research? 

' 38. V/hat are the disadvantages of your chosen vocation? 

1^ 39* Do you enjoy sports as a participant and as an 

observer? 

I 40. Have you had any serious illness or injury? 

41 . Will you define cooperation? 

f 

42, Do you like routine work? 

J 43- Do /ou believe you have done the best scholastic 

Q work of which you are capable? 
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44. Have you ever had any dirficulty gettins along v.-ith 
fellov/ ztuderizz and facjlty nernbern? 

45. -.nat si:ie city do you prefer to live in? 
46* Have you ever been arrested? 

47. '/."hat are your najor v;eaknesses? 

4S. V.'hat are your major strengths? 

49. V/hat are your ideas on salary? 
VvTiy interviewees fail to sell themselves during the inter- 
view are: 

1. Too interested or eager in the starting salary. 

2. Too uncertain on v/ants in starting a nev/ job. 

3. Too uncertain on long-range goals. 

4. Failure to investigate the conroany or organirration 
before the interview. 

5. Poor expression both orally and witten. 

6. Inability to have faith in themseli. 

7. Too much expected from the organization too fast. 

8. Too much emphasis placed on security as compared to 
future opportunity. 

\\fhy interviev/ees are frequently rejected for employment: 

1. Poor personal appearance 

2. Overbearing — Know it all 

3. Lack of personal vitality 

4. Lack of tact 

5. Lack of mental and social maturity 

6. Lack of courtesy — 111 mannered 

7. Marked dislike for school or former types of work 
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8* Unv;^lling to start at the bottom and v/ork v/ay to 
the top 

9- allure to participate ±ii acizivixies 
Poor sc:iolastic record 
1 1 . Lirap , fishy hand--shake 

12- Indecision 

13- Cynical 

14- Lev moral standards 

15- Lazy 

16. Asks no questions about the employment 
17* Narrov/ interest 

18. Prejudice 

19. Lack of knowledge in the field in v/hich they have 
specialized in 

20- No personal interest in the organization 

21. Sloppy or messy application blank 

22. Parents with v/hom interviewee lives make their decisions. 

23. No interest in community activities 

24. Late to interview without good reason 

25. Unwillingness of interviewee to go where we send him 

26. Inability to express himself clearly 

27. Lack of occupational goal — poor planning 

28. Little sense of humor 
29* Radical ideas 

30. Lack of vitality ^ 

•u XT ""Exerpts for Section XXV Interview Techniques , were inspired 

How To Fi nd and Apply For A Job . South Western Publishing 
Company, 1960. 



XXVI. Personal Inventory 



Name 



John Doe 
August 10, 1972 
I- Personal Data 
. . Telephone 



Address 



.Social Security_ 



_Zip 



Date of Birth— Year 

Place of Birth_ 

Present Height 



_Month 



-Day 



_Age 



Physical Handle aps_ 

Days 111 During Past Year 
Nature of Illness 
Father's Pull Name 



.Present ¥eight_ 



Mother's Full Name (Maiden Name Included)_ 
Father's Age ^Mother's Age. 



Number of Brothers 

Occupations of Brothers and Sisters 



_Number of Sisters 




Father's Occupation 
Mother's Occupation 
Father's Education^ 
Mother's Education 



Your Marital Status 
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Hobbies 



Newspaper Read Regularly ^ ^ 

Magazines read Regularly 

Smoke (Yes) ^_(No) Drink Alcoholic Liquors — (Yes) 

(No) (Moderately) (Socially) 

Church Affiliation (Yes) (No) 

(Iviiirch Name 



CViurch Pastor 



Personal Assets 



Personal Hindrances 



Ambition 



II. Education 

High School 

Address 

Graduated (Yes ) (No ) 

Date Graduated . 

Rank in Class 
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If you did not graduate from hi^h school e^cplain why. 



Course Taken 



Subjects Studied 



_With Major Emphasis 



Subject in which poorest work was done 

Subject in which best work ;,ras done 

Honors 



Student activities while in high school 



III. Ejqjerience 




1 

1 
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IV. References 



ERIC 



1 • Name 

Position^ 
Address^ 

2. Name 



Position^ 

Address 

3 . Name 



Position^ 
Address__ 
4 , Name 



Position_ 

Address 

5, Name 



Position__ 
Address 
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^VII. Letter of Application 



000 Main Street 

Hamlin, West Virginia 25523 

August 10, 1972 



Mr. J. J. Doe, Personne;!- Director 
John Doe Company 
1088 Washington Avenue 
Anywhere, State 00000 

Dear Mr. Doe: 

with ^nhn no^^r®^"^^^ possibility of obtaining a position 

with John Doe .Company. Because of my special vocational hiRh 
school and work experience , I believe that I have the ability 
to till the position of Secretary for which you advertised in 
yesterday's News Bulletin. ^ uvertisea in 

You will note on the resume sheet that my grades were ! 
above average at the Lincoln County Vocational-Technical Center, 
and I also worked part^titne as a general clerk at the any place 
of anywhere. The office Manager has given me permission to use 1 
her name as a reference. She and the others I have included on i 
the data sheet will be gl^d to help you Judge my activities and 
.personality if you wish to contact them. -t 

^ 4.v,^ shall appreciate a personal interview to talk with you ^ 
further about my qualifications. 

Sincerely yours, 



Iwanta Goodjob 
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Resume 



Resume 
Iw<3nta Goodjob 
August 10, 1972 



Personal Data 



Age : . 
Height; 

Date of Birth; 
Weight: 



Health Status: 
Telephone: 
Marital Status: 
Address : 



Education: 



Experience: 



References (By Permission) ; 



ERIC 



-67- 



XXVIII. I?"^P.lflYP-Snt_j\j)p^ 



APr^LICATION FOR EW. LflYMF.NT 



( Applic;ii;lii should couiplcic in Uu?ii' i>w!i h.iiulv-T itiii^» usm^i pencil or pen) 




(.I-NIUIAI l\l-()UMAT!ON 




line 










Phone NiiMihor 


rect Address 



















: Ca .e of an l:mery;ency Notify 


AddiL'ss 




Phone Numl 
ryjx: wuik (i 


utc of Birih 






Avic 




Weight j 


.ny defects in sigiit, li 
hearing, or i;p-^:;rh? 


o\v much iiinc l!;jve yuti li^sl fhiniii-h | Nature o\ 
illness sn Uie pasi ivro v^-:ms' i ilhuss 



vc names of aiiy members in our 
organiz:4iion wiili whom you arc acquainted 



re you related to 
any of the:;c people? 


If so. 

whom? 








i-anidl status 


N 


). of minor 
Chiidrcn 


( Oilier depcniients j Who H'fencd you to 
j [ us ior cni|>loyinej:t? 


f married, is your 
spjuse working? 


If so, 
where? 


Do you have any other 
source o\ incorne? 


>o vou hve with parents? ( ) 




Board'' ( ) 


Kent'^ ( ) 


Own }K):nc*? { ) | 


Father's 


M'-ke and model of car owned 


occupation 



nmrance carried 
Jfe (ami ) 



Car Liabihty (amt.) 



Heuhh & Accident (Tyi>c) 



riavc you ever served in the 




Rank :uid branch 




Date of induction 


United Slates Armed Forces'^ 




of service 






Odte of 


Type of 




Primarv service 


discharge 


dischart^e 




duties 




\re you now 




I^" so, . 






employed? 




vvhcrc'* 







i:i)LJCAilON 



\^'v^\ School attended 






Ciiy Sl State 


Year 
Giaduated 


Business School attended 


City At State 


Number of m- 
auendfJ 


College or University 
attended 


C;ty & Slate 


Yciir 

caduaied 




Business subjects studied 
while in school 


HIGH SCIiOOi. 


HUSiNCSb* Ct)LI.5:Gl:. 


COLLIfGE 














Are you studying now? 


If so, what? 






Wjcie? 







Other special training 



System of shorthand studied 



In the space to Ihe right indicate your 
present speed in shorthand and 
typing, if you have these skills. 
Place an (X) after the office machines 
you can operate. 



Shorthand 



Biliiny, Machine 



Addrcsso^raph 



Coiiiptomeier 



iilpti 

VerTfieT 



Calaiiaior 
7^ey l'i:n~cl^ 



l!if>rtal)u!aIor 



Dictaphone 



_Shnu-oj*j;upli 
PU\""B^.a!d ' 



Addinv^ Mnv^hini" 
"DtheT 



EXPr.lUFNCE AN5> Rrri-RrNCF.S 



r,xpcfiencc Sr. RcreicncL's ( Kliow l;isi ijusiiiun ) 



From 


To 






City ^ Slate 




Yrs. 


Mos. 










- , , . 

















































GlVJi TlTl.R AND NATURf: 01- YOUR WUUK 




Why did you Icuwl 



























ler Rcfer'sjnces: Do not refer to previous cn^jjioycis or rolativcs. 



NAMK 

























Signatuie of Applicant 
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Form II 



!\ PPT ,1 C A ■]■ T Oil PGR I'r-n^T .OYHP ? ri 



KIHST NAMK 

'oc^ition clor;irofl 

/hon available . 



ViiiW. 

MONTH 

il H M ' .... 



DAY 



VKAJ 



reviously employed by us? Yos. 

o^v 0r by Avhom reforrod to us? 

'our addro-^r. , 

NUMPCU 

LOW lone* nt above addross? 

'are of bii-th „ 



No. 



LA>'i' MA .Mr: 

... Salary e.vpcrlrtl 

Pri'vioMsly a-pplir'il for li(>ro? Y(u; 

Fanuly or frirMKi:^ omiii(}yod by us? Yon.. 



Mo 



, Telophoao N<>. , 



Soc'ial ^^oeuri(y No. 



MONTH DAY W.Wl 

'-"5. cjtiz<^n? Yes No li not, visa typo aiul nnmb^r 

arital status : Siii>,^!e Married S.^pnraied...,^ Divorced 

0. of dependents R-Iation.ship(s) _ Chndron'i; aiv:., 

i emergency, notify 



Wi(?o\vod. 



NAMK 



ny physical defects? . 

re you now under a doctor's care? Yes,, 

as your salary ever been attached or i?nrnisheod? Yes No 



ADDKK.^S Tr.i.KPIlONK 

Tirnc losr duo to illness in last W yoars 
No If Y^*^% ONpluin 



If Yo3, explain 

•ere you ever arrest<.d (other than trafTu:) ? Yc.s._^._ No If Ye-s outeon^e of arrest 

'Pin^ speed ^ Steno np^^erl Other skills 



E D C A T I 0 N 



Naime of School 


Addkess (jn full) 


! DATKH 
KRO .Vi TO 


CRADIJATE? 


TYPE or 

: nU'LOMA 


j MAJOR 


•CU SCHOOL (s) 






1 


! 

I- 

! 


i 






ALLEGE Cs) ^ 


■ 














HER 

1 

1 


. ^- . 1 


i 


1 

i 


j 

i 




1 
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Did you over .sorvo in tho tvrnml forever;? Yoii Ko. 

•orvice . . , ^ . . 



FROM To aiiAi;rij 
•eli}rtive Service clfinf^ificiilion 



i^AiUx rUi AtARY DO'VY 

):<\irrvc rAvAur-, 



TVI K Dif.cUAHvit-: 



P. M [;<) Y !\i ]^ K T 
'loriMP li:jt pro.Monl; or mont recent po.silion (irsL; 



Yoiiu rmy. and nu'rn::; 







KKA:-<iN von I.KAVlNi: 
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XXIX . Fj .old Tri T) s 

Students in tho ninth and tenth levels arc anxious to 
explore the different types of occupat.ions and the different 
typerj of positions tliat ahow promise of a future emp].oyinont 
for them. They are curious at this a^o level, not only ahout 
different occupations, but, about the need for concrete plann- 
ing concerning; their futur(7 v;elfore in the occupational v/orld. 
Field trips to an occupational concern prenents a first hand 
opportunity for the students to react and .interreact to real 
vrark situations. Field trips provide opportunities to observe 
the occupational market place of eiaployee-employer and to 
speculate the fulfillment of roles in providinf^ goods and 
services to mankind. 

The importance of career exploration cannot be over em- 
phasized in the ninth and tenth levels, since each student 
must have a foundation for success in their chosen occupation. 
Field trips are an asset to the students in positive occu- 
pational foundations providing a stepping stone for later 
development in their occupational activities. 

The occupational site should be discussed before hand 
and, if possible, audio-visual aids explored giving some ac- 
curate background Icnowledge about the operations that are per- 
formed. Different types of employees that they may encounter 
should be described so that the students will have some know- 
ledge about the operations, responsibilities, and activities 
of personnel in the establishment to be visited. 
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While on the actual field trip, students should be 
given an opportunity to examine, question, and explore the 
facilities and work opportunities that exist within that 
particular situation. This will reinforce positive atti- 
tudes for some of the students about those particular occu- 
pations. For others it will reinforce their attitudes that 
they are not suited for these t\npes of occupations, sug- 
gesting that they might find a higher level of satisfaction 
in some other type of employment. 

Discussing and explaining different types of occupations 
or career opportunities within the classroom setting will be 
a prime source of information to the student, but on-the-spot 
observation of an occupation shows promise of more relevant 
information. 

Prior to a field trip, the students should have a clear 
•understanding of why they are taking the trip. This usually 
serves to thwart tonf orseeable conclusions that may cause the 
student to question the activities of the different types 
of occupations observed during the field trip. 
A. Some purposes of a field trip are: 

1. Help each student develop a positive attitude toward 
the many different types of occupations that are 
performed in a certain occupational cluster and to 
imderstand that the clusters are often interrelated 
within an occupational cluster. 
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2* IIe].p each r.tudont dovolop positive traits for ob- 
servinr; tho d-i.rf oront typon of occupations bcinc 
porrormcrl hy tho ompl.oyi^os . 

3. Field trips ^ivos the studonts a first hand oppor-- 
tunity to observe and talk v/ith employees while 
they are performinr^ in real occupational work 
sj;(:unticns . 

4. Field trips cives the students incentive to ta]k 
with the different speakers as they perform their 
particular occupations about their training;, aptitud 
and requirements needed to perform that particular 
occupation effectively. 

5. Students should be taught to formulate and ask 
questions appropriate to their observations and 
answerable by employees. 

B. Certain classroom preparations and procedures should 
be made before finalizing a field trip. 

1 . The principal should be consulted by the teacher 
or committee of students to obtain his permission 
for the field trip. 

2. The classroom teacher and/or a committee of students 
should correspond by letter with the manager of the 
business or industry and secure their permission 
for a class visit. 

a. Arrange a time suitable to the organization for 
the class to visit. 
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b. Determine the major type of occupations that 
the students could observe v;hile they are on 
the toi.ir. 

Cc Discuss backc^ound informatj.on that the 

students should know to make their tour more 
meaningful as prospective employees of this 
organization or others w." h similiar occupational 
employments 

Make plans for transportation and organizational 
policies. 

a. What kind? 

b. V/ho will provide it? 

c. How long will it take? 

d. Will their be a conflict concerning other 
classes that may be missed because of the 
field trip? 

e. What will the field trip cost the students? 

f . Investigate company policies concerning what 
the students need to wear during the tour of 
their facilities, 

g. What time does the organisation expect the 
students to arrive for the tour and about how 
long will the tour last. 

The classroom teacher should obtain a signed state- 
ment from the parents of each child giving permission 
to leave school for the sole purpose of malcing a 
field trip with the classroom teacher for educational 
purposes. 
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C. The classroom teacher and students should plan for 
activities in the classroom that v;ould coincide with the 
field trip. 

Some of the activities that could be planned are: 

1 . Stories concerning manor occupations in the cluster 
being studied. 

2. Bibliocraphies of people who have made an out- 
standing contribution in this particular area. 

3- Mural display showinf^ different workers within 
this particular occupational clustor. 

4. Role playing the different types of occupations 
that they would expect to observe being performed 
while on a field trip. After the field trip 
compare role playing experiences with actual 
observations. 

5. Use different types of audio-visual materials 
to illustrate this particular occupational 
cluster. 

6. Class discussion in which each student in the 
class would have inputs to contribute concerning 
the planned field trip. 

7. Student committee should collect career information 
concerning the occupational cluster and disseminate 
this information with each mem.ber of the clac^. 
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This type ox information could be general and ii a 
student v/as interested he or she could do an indepth 
study concerning the occupational cluster. 

a. Kind o£ v/orkers 

b. V/orking conditions 

c. Training of v/or. srs 

d . Educational requirements 

e. Etc - 

8. Safety precautions should be discussed by the classroom 
teacher and the students prior to the field trip. 

a. Traveling to and from the occupational site where 
the field trip is to take place - 

b. Students should iznderstand before hand that most 
organizations are proud of their safety record; 
therefore they should be very careful and observe 
safety regulations while they are on the organi- 
zation premises. 

XXX . Types of Educational Institutions 
A. Secondary Schools 

Many school systems have secondary programs designed 
to give the students a salable skill upon completion of the 
program. When this type of program is available to the 
students, it becomes a part of their high school learning 
experience. Generally there is no special certificate 
given for completion of these programs other than a high 
school diploma. The specific courses would be listed on 
a hign school transcript of the student. Some students 

EKLC 



-77- 



participatin/T in these program areas v/ill attend college 
or other post-sGCondary in.otitirh.i.ons usang tlie obtained, 
skills for a part-time job to provide financial asnintonco 
for goinc to coilese. 

Vocational-Teclmical Schools or Ceirters 

Vocational-Technical Schools or Centers are schools 
with procrarns designed to train students for specific .^ob 
areas. General academic courses usually are not offered. 
Subjects such as English and mathematics are adapted and/ 
or correlated to the vocational aiid technical goals of the 
students . 

Courses of instruction given at the Vocational-Technical 
Centers are not recognized for college credit although coi-- 
tificates are given upon completion of a specific course of 
instruction. 
Junior Colleges 

Junior colleges are two-year schools that offer an 
associate degree. Most junior- colleges offer some terminal 
programs that prepare a student to enter the world of work 
upon completion of the course of study. Some of these pro- 
gram areas are drafting, photography, auto mechanics, office 
practice, and secretarial. Most junior colleges have a 
liberal arts program that prepares a student for entry as 
a junior into a college or university after having success- 
fully completed two full years of study. 
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D. Collr',r^(;n 

nr,\']or'r.r: nr.^ r.ohnnl.r. ^ntnhl.] r.hcr} i-n n -Por cmv.^rn v.mv]- 

^■'^^"''^■"■^'■^^^-'^ ^--l^ ■'■■'^ -i'-'-'^^-^ ^---■■1 of ].:,lno:M.i.>n c.. Pn:n-.l „r 
IIi::l.cr ].>luc."-!:i.o,i to r-ran1: do. :t..^o.-; .1m r.iu h rf.n.dn r,,-; Knr-T -f rtb , 
histnn^ , rirt , ,;ioi rrnnl i , .f .,r-. •• i -n ] ,ni n;,, n _ -M^onrvh in.; .. 
biolcry, polit:r ,l ro L.-nr-e a-d o idier r:ajof l-Iclds oT 
study. 

Some collegor. have special one and t\m year pron;rnTnr, .In 
such fields as business, clerical, businosr, r.ocrotnrlal , and 
commercial art. The .credits or hours .-iven Tor th.^'-.o r->.nr::,v^ 
may constitute regular colle-e and coulcl ho applied to a 
degree program. 

Colleges are usually r.upported and reculated by the 
state, a religious organization, or occasionally by a pri- 
vate non-religious organization. 

Colleges have specific entrance requirements listed in 
their current catalogs. The value of the diploma received 

any college is determined by the accredita L;ion of the 
college. 

E. Universities 

Universities are composites consisting of two or more 
colleges and offering a number of degrees on the under- 
giaduate and graduate levels. 

These schools are usually supported and regulated by 
the State, a religious organization, or occasionally by a 
private non-religious organization. 
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x^ll universities v/hether private or state ovmed havo 
specific entrcr.nce requirements v/hich are listed in their 
current catalogs. The value of the diploma ,'^iven by a 
university is determinea by the reputation of the univer- 
sity in the field of study from v/hich the diploma is 
received - 

Technical Institutes 

Most technical institutes are a part of a state univer-- 
sity system and/or have the type of entran-^e requirements 
similiar to that of a college or university. 

Most of the programs are tv/o-year prof^rams offerin£^ an 
associate degree in the area ^f : aeronautical construction, 
drafting design, electronics, fire protection, petroleimi 
and mining. Technical institutes are designed for the 
student who perfers to major in applied science rather than 
behavioral science . 
Professional Schools 

Many of these schools are associated with colleges 
and/or universities although some are private or run by a 
non-profit organization. Most of the prof essional schools 
are generally on a graduate level and provide training 
for specific professions. Some of the pro-'^ossional 
schools' training include.' such program areas as dental, 
medical, chiropractic , osteopathy, nursing, law, mortuary - 
and religion. 

Many of the jjrof essional schools are associated with 
colleges and/or universities. Professional schools are 
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most often regulated by the appropriate profession that they 
are training the person for. 
Various Private Schools 

Almost every type of occupation ho.o schools that are 
organized to train students for a particular program area. 
Program areas in such school's may include business, art, 
cosmetology, barbering, welding, electronic, data pro-- 
cessing, drafting, modeling, air line service, civil ser- 
vice, mortuary science, ar/j meat cutting. 

It is generally left to the individual student to 
determine if such a school is worthwhile and whether or not 
the dipxoma receives by such a school has merit or not. 

Students and parents or guardians are urged to thoroughly 
investigate curriculum offerings, financial cost, and obli- 
gations of this type of private schools. The specific occu- 
pations for which the student will be qualified to fulfill 
after completing the course should be studied before sign-- 
ing a contract. 

Many private schools are above reproach yet, there are 
many fly-by-night operations that take undue advantage of 
students and parents or guardians who are not aware of such 
operations • 

XXXI . The Role of Counseling and Guidance in Career E ^ T)loration 

In the ninth and nth grade systomat-.- and intensive 
career development is especially ci'uoi/ , students • It is 
at this point that large numbers oT studL-nti^i physically 
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sever their relationship v;ith the formal education settir.n;, 
cutting oix the possibility of gaining salable skills. 

By this time, students are also more likely to bo anlo 
to accurately evaluate their intere.^tsj abilities, and 
aptitudes. They are more psychologically receptive to bcin,^ 
guided by the counselor in assessing their skills, compoten- 
cies, duties, functions and occupational requirements. 

Because of the high drop-out rate at this level, ac- 
curate information should be given to all students rola'inp; 
entry-level occupational accessing to educational dcficionco. 
or specific levels of work experience required. 

Relevant, creative career education and guidance pro- 
grams at this level may be one of the principal means of 
P'.-eventing dropouts. The high school has a duty to pro- 
vide systematic vocational guidance to all its students, 
whether they are headed for college, a jo^, or post high 
school technical trciining. The counselor has a vital role 
to play in that process- 

In plann.rng his career, tne stude"-:. must have a clear 
picture of his own characteristics. He should include: 

1. His personality, values, ll.^'^o style, abilities, 
interests J aptitudes , strengths , vreaknesses . 

2. His environmental situation. 

3. Trends in the economy and the occupational and social 
structure . 

4. Chance factors such as sickness, injury, umforseen 
opportunities , etc . 
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nelec1:.t on 

1 . Phycicnl Chnrrictrri ri'icG 

o 

(a) Ano, voirht, i^-^i.r^hi: 

( L ) Pliys'i.ca'l li: ^ 1 1^] i , i C c\-ay 

(c) IIoa]/Lh nncl ciioi-^^'' level 

(rl) Voico, porncnnllty , cop.f idence , etc, 

(e) Degree of eniotionol maturity 

2. Personal Qualities 

(a) Quality of social interaction with others 
.t)) General temperoment 

(c) Self Concept 

(d) Values, goals, embitions 

(e) Degree of emotional maturity 

3. Men-^.al Abilities 

4. Interests 

5. Aptitudes i*^^ 

6. School and nonschool experience 

(a) Extent of general education and specialized 
training; quality of achievement 

(b) Participation in extracurricular activities in 
school 

(c) Nature of and success in part time or full time 
Jobs, 

(d) Special skills 

(e) Hobbies 



EKLC 



7- Family Bacl:,r;rourid 

(a) Fanaly rGlai:ionG 

(b) ArnbitionG of parents for the child 

(c) Cultural background 

(d) Socio-economic status 

( e) Financial status 

Important Items in Analyzing Qcciro ation__s 
1. V.^at is the nature of the work in this occupation? 
Specifically, what are the activities, duties, and 
responsibilities of those engaged in it? 
2- V.Tiat special abilities are required? 

3. What are the educational prerequisites for the occu- 
pation? Does the occupation require grade school, 
high school, techxiical school, or coMege training? 
How many years are required for special training? 
How much will it cost? Are there specific qualifica 
ticns for securing this training? 

4. Hov/ can this occupation be entered? Is there an ex- 
amination? Wcio conducts it? Are there any special 
clearinghouses or agencies to handle placement? How 
much is charges for this service? 

5. Are there any restri.ctions to entering this occupatic 
V/hat are they? they bases on race, leligion. 



nationality , orick^^voimd , intellec tuaJ ahilioi on , f or- 
nal erU:3cation, physical Tactor, or pc.rr -.^^lal appearance* 

G. V/hat are the v/orking connitiors? V-l^at are the rop-^lnr 
hours of v/ork? Is tliere nuch overtimo? Are thoi-o r.ny 
particular busy seasons? Are there physical ha^ai^ds 
or mf^ntal strain? In what form io the compensation — 
piece rate, hourly v;age, salary, or comnissions^ roos 
one work alone? Is the v/or^c routine? 

?• V/hat has been the ^e^ eral trend oT employment in the 
occupation? Is the occupation £^rowinr or shrinking in 
importance? Does the demand for employees vary season- 
ally? Is there a large turnovei in emplo^^niient? In wh: 
areas of the country is the demand for workers heavies" 
V/hat is the demand in the local commvinity and nearh^'^ 
areas? 

8. V/hat is the average income, and what is the income 
range in the occupation? V/hat is the typical starting 
wage in salary? How much job security dors the occu- 
pation offer^ Is there a pension or retirement plan? 
Vflnat are the chances for promotion? How are promo- 
tions obtained? Does a job in this occupation lead .:o 
better positions in related occupations? 

9. In general, how can this occupation be rated as a life 
career? How does it contribute to social progress? 
Wliat effect does it have on the workers personal life? 

Technxques or Methods for C ounselors in Presentln^^ O ccupa - 
tional Information 



occ". ir-^ti cri'^l i:;rn--;-ini:iQn . Ori ontal-. Lon to occ;Vpationrjl 
ini Oj^matloii , inrl iKlinn; introrji ;i" t i on to Idcns niid soi.vrcnrj 
or materials can be clone effectively throiifli fjroup tech- 
niques includirp; assemblies, clar.r.es, and small r.rour^c. 
Si^-^-SIiktili."' Ti In formati on 11 1 r o n ."•] i Jnto?"v;i ov;a 

Four crnciai Questions shoi Id be considered in usin^ 
occupational information in coi cling intei-viev/s , 
1. V.liat are the conditions under which occupat " ~nal infor- 
mation is used -in the counseling interview? To make such 
conditions specific, consider the high school student 
v/ho has shovm keen interest in preparin^^ to be a civil 
engineer — should the counselor direct the. student 
immediately to the source of information on this occu- 
pation? Or sho-^ld he wait until the student has learned 
more about his basic abilities or potentialities. Pcv- 
haps the student has a problem in the area of personality; 
if so, his vocational situation may be secondary, at 
least temporarily. Perhaps the solution would be to 
lead the student to explore particular sources of in- 
formation in order to keep alive his vocational .Interest, 
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deal i/iT:'! hi c varnt ' o^^rl t-n^-'o''^"^ r.^--, 

2. IIcv; riuch overtir.c d-oc the com-olor ^-^ivo t';e co-nro- 
lee in hi- uco ol occr.patir i-il iniorrintion? Ar, a 
councGloo lonr-r- to be -ore independent, the counrol 
£d,-ju£XiL hie level of help to the couneelee ' r. readi- 
ness for seli-suiiicient rescnreh. 

3. Hov/ does the counselor deter;-n:no v.- eh occimet i onnl 
ir.f ornation materials are ar .iro-^ri :v: e for tlie - 
selee? The counselor must be aware of e.b.o couneelooe. 
reading level , his experience ar. " backfrcmcU nno 

his attitude tov/ard career p n.'^. / ' e.o, co'-rn' er-'~ 

tion must be given to the t^qoe of career litei-ature 
most suitable for the students level of interest, 
abilities and maturity, 
4. How does .,ne counselor evaluate the use of occupational 
information in counseling interviews? 
The counselor should concern himself with the degree 
of his effectiveness. V/hat changes should be made in his 
counseling procedures or in the t^^Des of subject matter 
on occupations to provide counseling with appropriate 
alternatives . 
E. Group Counseling and Guidance 

In assemblies, classroom groups, or in small group 
guidance the counselor may effectively deal with: 
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1. Orientation to occupations. 

2. General introduction to the basic sources of occup:,- 
tional materials. 

3. Occi national trends nationally, statewide, and loc lly 

4. Developmenx ox the concepx of occupational selection, 

5. The relationship of personality to occupational 
selection. 

6. Information about areas of work in specific occupation- 
of particular significance to students. 

The Career Conference 

Representatives of v-rious vocations can be used for 
assemblies and small group sessions with students. Option; 
for this type of conference might be anr«hGre from oao 
v/eek of periodic conferences, panels and small buzz ses- 
sions with workers. Occupational representatives could 
speak + ^ a lar=ge assembly and then be available for fur- 
ther dialogue with interested students. 
College Representatives 

College representatives may meet with interested 
students on the same basis used in the career conforenro. 
Discussions could focus on the school's educational pr.>-- 
gram, extracurricular activities, placement services, 
tuition and other costs. 
Other Methods 

1. Posters and Displays — CoLuiselor could work with tc--i. • - 
era and students to construct and display posters o, 
other display materials concerning the world of wc ;• . 



Corrclaticn -..ith fubj-ct :-:atr-r Toachinc— Each sub- 
ject incitter toacjior slvjuld present occupational 
inforrration related to his field of epGCiali::atiori, 
pointing out \-/ays in v;?iich his subject helps pre- 
pare students for jobs. 

C±ubs for Students — Counselors can aid students to 
form clubs built upon student interest in occupa- 
tions as they are related to specific subjects. 
Student Career Plotebook — Students can be encourased 
to begin and keep a notebook concerning occupations 
in which he is most interested as well as information 
about himself. 

(a) General occupational information 

(b) Information about occ ations of special interest 

(c) Additional required occupational information 

(d) Student academic it.'Cord 

(e) Performa. standardized aptitude .-md achieve- 
ment tests 

(f) Performances for occupational areas 

(g) career goal 

(h) Educational plans 

(i) Personal characteristics 
(j) Financial situation 
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I. Testing 

- Students at the ninth and tenth grade level Ghould 
have a systematic, comprehensive prof^ram of interest, 
ability, and aptitude assessment so thcit thoy can have 
reliable alternatives in selecting specific vocational 
courses or preparation for college or post high school 
technical training. 
J • Self j\v73reness and Person al Growth ni-niensioiT.s 

In groups, or individually, areas such as the following 
should be systematically explored collectively by counselors, 
teachers, and students: 

1 . A developing and strengthened sense of the importance 
of useful work in- our society, and a corresponding 
respect for all those who perform such i\rork. 

2. The necessity for effective cooporatlon, collabora- 
tion, and communications with others in any meaning- 
ful human endeavor, whether work or non-work, with 
particular attention to factors facilitating or 
hindering teamwork and task completion. 

3. A recognition of the diverse life styles and values 
associated v/ith the many different occupational fields 
in our society, and an increased ability to success- 
fully relate one's emerging sense of self-identity to 
compatible and npnalienating work or occupational 
roles. 

4. The need for effective problem solving procedures, 
sound planning and personal involvement in the; 
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decision making process of our society, and in our 
role as a part of a work unit. 

5. Increased flexibility and. perspective concernin£^ 
job and work role obsolonoos, with a corresponding 
psychic receptivity to tho need for effective re- 
sponse to the psychologically aspects of technologi- 
cal modification. Prior years have left many v/orkers 
trapped in occupations unable to break away from the 
rigidity imposed by years of narrowly constrained 
attitudes and psycho-motor reflexes. As their oobs 
were drastically altered or eliminated by automation, 
many of these individuals dropped out of tho work 
force. 

6. The increased ability to understand and accept the 
validity of a variety of life styles, values, and 
subcultures without hostility or alienation. 
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XXXII. Resource M a terials 

1 . Films 

2- Records 

3. Books 

h. Magazines 

5. Haps 

6. Transparencies 

7. Documentaries 

8. Autobiographies 
9- Art Supplies 

10. Film Strips 

11. Tapes 

12. Cassettes 
13* Pamphlets 

14. Pictures 

15. Slides 

16. Bibliographies 

17. Interview Technique Materials 

18. Career Files 

19. Card Files 

20. Job Application Forms 

21 . Newspapers 

22. Role Playing Techniques 

23. Tests 

24. Games 

25. Research Projects 



26. Slide Projector 

27. Overhead Projector 

28. 16 im Camera 

29. Tape Recorder ; 
Opaque Projector 

^^ . Filmstrip Projector 

32. Charts 

33. Graphs i 

34. Bulletin Boards 

35. Television " 

36. Radio | 

37. Easels 

38. Flannel Boards - 

39. Songs >^ 

\ 

40. Ballads ' 

41 . Simulation Kits 1 

42. Poems 

43. Encyclopedias ' 

44. Briefs 

I 

45. Globes - 

46. Industrial 

Publications ^ 

47. D. 0. T. ' I 

48. Murals 

49. Ticker Tapes -'■ 
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XXXIII Criteria of D llXg^.g)llJ?-££i^P--^^'^"^-'- ^"^^-^--^^ 

Pr ofessional 

1 . Important Function 

2. Independent 

3. - Varied Responsibility 

4. Deals with policy making and interpretation 

5. Eigh level of education where relevant 
Sem i-Prof ess ional and Mnnac^^erial 

•) . Some Independence 

2. Varied Responsihility 

3. Policy Interpretation 

4. High level of education where relevant 
Technical and Skilled 

1. Some variation in responsibility 

2. Some policy interpretcition and decision making 

3. Special training, apprenticeship and/or experience 

4. Knowledgeable in a particular skill or area 

Semi-Skilled 

1 . Little or no responsibility 

2. Some special training, apprenticeship and/or experi 

Ur skilled 

1. No special training and/or skill 
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XXXIV. Occupational Clusters 



1 . 


Office Occupn t.Lonn 




T'jarKGting and Di r/i:ribution Occi;pations 


3. 


Ccnsumor and Ilonioniakinr; OcciipoLionr. 


A 

H • 


Marir^e Sc i enc e Oc cup a 1 1 ons 


r- 


Transportatxon Occupations 


D . 


Agri-bu£iriO.T:.: cum natui^al Resources Occupations 


7- 


Construction Occupations 


Q 


Manufacturing Occupations 




Public Service Occupations 


lU . 


Health Occupations 




Fine Arts and Humanities Occupations 




Environraental Occupati ons 


13. 


Communication and Media Occupations 


14. 


Hospitality and Recreation Occupations 


15. 


Personal Service Occupations 



ERIC 



-94- 



Many academic disciplines nay make a ma:]or contribution 
toward success in an occupation; most clisciplj nos within the 
school system are important in contributinp; to the occupational 
success of the student. Each discipline in i.tr. ov/n w^ay con- 
tributes to the occupation, although depend inr; upon tho occu- 
pation, some disciplines will contribute more than others. 
Therefore the correlation of all the disciplines should bo 
utilized v/here feasible to aid the student in acquiring com- 
petencies appropriate to his projected adult societal roles. 



"Oiiice" Occupational ; 
Cluster I 



Occupation Indept h Stud y 

Office Machine Operator Same 
Clerical Same 



Shipping Clerk 
Receiving Clerk 
Machine Clerk 

Messenger 

Typist 
Secretary 



Receptionist 



Stenographer 



Key Punch Operator 



Programmer 



Console Operator 



Office Machine Serviceman 



Same 
Same 
Same 

Same 

Same 
Same 



Same 



Same 
Same 
Same 
Same 
Same 



D isci pi. lr£e 

Office Machines 

General Business/ 
Filing/Office 
Machines/Office 
Practice/Typing 

General Business/ 
Filing 

General Business/ 
FLLiui;; 

General Business/ 
Filing/'Oif Leo 
Machines 

General Business/ 
Filing 

Typing/Shorthancl 

Shorthand/Typing/ 
Filing/Office 
Practice/Office 
Machines 

Shorthand/Typing/ 
Filing/Office 
Practice/Office 
Machines 

Shorthand/Typing/ 
Filing 

Office Machines/ 
Filing/Data Processinj 

Office Machines/ 
Filing/Data Processing 

Office Machines/ 
Filing/Data Processing 

Office Machines 
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Machine Assf^mhl "=^1^ (Offir^) 






Machine Technician (Office) 


Same 


Office Machines 


Managerial Positions 


Topics 
I'ei\^3onnel 
Sui;>.n'Vi£ior 


Rolate to nny 
i ::(• i i)liiie 


Postal Cle'nk 


O Ciili. ^ 




Telephone Operator 


Same 


Office Practice 


Auditor 


Same 


Bookkeeping/ 

Ac c oLUit in^j/ Typ ing 






A r* ^^^ 1 ttH i T) n* / "R o n V — . 

M a L h 0 III a t L c / /\ 1 g ebr a 


Auditor 


Same 


Ap r ni n~)'h i ' Fp 071 oni \ c ^ 
Typ Ln^\' 


Cashier 


Q rim o 


10 U U t\ i V t: L I ) L 1 1 ^ ^ / 

General. PusLness/ 
Accovuitin^j 


Court Reporter 


Same 


Shorthand/ Engl i sh/ 
Typ in- 


Estimator 


Same 


General Business/ 


Copy Writer 


Same 


Typing 


Sorter 


Same 


General Business/ 
Filing 


Marker 


Same 


General Business/ 
Filing 


Addresser 


Same 


General Business/ 


Office Boy/Girl 


Same 


General Business 


Real Estate 
Appraisers 


Same 


Typ ing/ Ac c ount ing/ 
BookkeopiUi]; 


Checkers 


Same 


Office Machines/ 
Office Practice 
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Correspondence Clerk 
File Clerk 

Stock Clerk 

Credit Collector 
Credit Worker 



Duplicating Machine 
Operator 



oame 
Same 

Same 

Same 
Same 

Same 



Typing/Filing/ 
• Oiiice Practice/ 
0:f lice Machines 

Office Practico/ 

Ui'J.'.h:i; M:;c:li hic-n 

General Eusincss/ 
Filing 

Bookkeeping/Typing 

General Business/ 
Typing/Eockkeepcr 



Office Machines 



-98-^ 



i i':ciri-:r-T:2r];3 ana j-'is trioution 

i 

i Oc cupat ion C liir. t er 



Occupation 



Bank President 



Administrator 



Public Relations 



Store Manager 



Fashion Designer 



Newspaper Reporter 



Advertising Account 
Buyers 



Topics 

CJ i. iiy 
Colle:;^e 
Hor.pi 1:^1 
Esb:;ice 
Etc. 



bame 



Same/Type 



Same 



Same 



Same 



Same/Type 



Acoonnt in[;/Pur;j noes 

Relate to any 
DiGciplinG Lccordinf^ 
to Topic 



Office Practice/ 
i'oc i.olo^;y 

Office Practice/ 

I)i::ci [i l.inv'.-^. l atod 
1 1.) I' y [ ' o o C Ma 1 1 ; L ; c - 
motit, i-' r: . J iW-i'. - .:'tore 
Haiia^^or-Hoaltli/' ' 

Office Practice/ 
Art/Horr.e Economics/ 
or othor disciplines 
according to interest 
of student 

Business Law/ 
Journalism/Typing/ 
Engl ish/ Bus inos s 
Law/SUoi'thand 

Typing/Bookkeeping/ 
Arb/Ktc 

Ac c ovmt ing/ Bo ok-- 
k e oiD i n ^ T y p 1 iig / 
F i 1 i n^-/' Du s i n o s s 
Law i\iid disciplines 
relatoJ to the types 
01 Business they are 
"buying for 
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Model r.ame 

Delivery P;oy r.nmo 

Rout em an flamn 

Packer Snme 

Guide Some 



Home Econonios/ 

i lyn i c : al 1' A t uc: • 1 1: ion / 

k]< 1 : 1. Di ! . i li o,';s 

C r^n o r 1 ]"3i i i n o r; / ' 

Con-'/f^nl Pnrvj nor::/ 

General Eusinocs/ 
Filin- 

Concral Business/ 
Histoi-7 
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donsuner and Komemaking 
Occupational Cluster 



Occupation 
Nutritionist 



Indepth Study 
Same 



Dietician 



Same 



Executive Housekeeper 



Same 



Chef 



Same/Type 



Food Inspector 



Same 



Baker 



Same 



Tailor 



Same/Type 



Dlocipline 

HoTiie Economics/ 
Chemistry Health/ 
Science/Typing/ 
Chemistry/Biology/ 
and other related 
disciplines 

Home Economics/ 
Typing/Science/ 
Algehra/Health/ 
Chem i s t r y / B i ol o gy / 
and other relaLod 
disciplines 

Home Economics/ 
General Busineiss/ 
Typing/ ScLenco/ 
Bookkeeping/ and 
other related 



di 



sciplmes 



Home Economics/ 
Economi'' s/Health/ 
S c i enc e/Mat h/Bo ok- 
k e ep ing/Typ ing/ 
Foreign Languages/ 
etc 

Science/General 
Business/Bookkeeping/ 
Typ ing/He alt h/ Bus i - 
ness Law/Kome Eco- 
nomics/etc 

Home Economics/ 
Mathematics/ 
Foriegn Languages/ 
General Business/ 
etc 

Industrial Sewing/ 
Tailoring Classes/ 
etc 
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Garment Inspector Same Industrial Sewing/ 

etc 



Director of School 
j_iUiicii irrugrains 


Same 


Home Economics/ 

ilea. 1. til/ uC.I oik:o/ 
'•'yp-i^V'/^i^'^^t ol:h(jr 
r(.'"lab<;d diso.i pJ ines 


Plant Hostess 


Same 


Home Economics/ 
Typing/ancl other 
related disciplines 


Kitchen .Supervisor 


Same 


Home Economics/ 
Typing/General/ 
General Business/ 
Bookkeeping/Health/ 
Scieiico/Matheinatics 


Cook 


Same/Type 


Science/Health/ 
Matheniat ics/ 


Caterer 


Same/Type 


Bookkcoping/Goneral 
Bus .1 no s s /Ty p i iiv^/ 
Homo Econoiulcs/ 
Mathenialics 


uuLLt?! ^uj-oxmngy 


Same 


Home Economics/ 
Industrial Sewing/ 
Mauhematics 


"Ri 1*1" oVi f^T' 




nome Jiconomics/ 
Sc i enc e/Health/ 
Hacnemaxics 


Wcin^er 


Same 


General Business/ 

Bookkeeping/Business 

English/Mathematics 


Waitress 


Same 


Same as Waiter 


Seamstress (Industrial) 


Same 


Industrial Sewing 


uniiQ uare Axxenuanx 


Same 


Home Economics/ 

Science/Health 

Mat hemat ic s / l\l ur s ing 

Assistant 


Nursemaid 


Same 


Same as child care 
attendant 


Helper (Cooks) 


Same 


Same as cook only 
lacks experiences 
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Housekeeper 



Upholsterer 



.oame 



Dishv/asher 



Canning Employees. 



Food Processing 
Employees 



Milk/Milk Products 
Emplcyeec 

Food Technician 



Dairy Technician 



Rug Cleaner 



Silk Finisher 



Laundry Employees 



-'iiic/Type 



.^ame 

Same/Type 

Same/Type 

Same 
Same 



Same 



Same 



Same 



Same/Type 



Home Economics/ 

ilci onco/lloall h/nnd 
V()la bod (1 i ::;cj p l.iiu\s 

Tnrtustria"^ '^v/inp/ 

i .1 c1 inr] I n u on/ 

Hild M-iiMlAMKlliv^O/<MUl 

to topic 

Home Economics/ 
So Lcncc/Iloalth 

Homo Economics/ 
Sic.ionco/cmd related 
cl i.5:c.ip l.i nor. 

Homo Economics/ 
Sc.i.onco/adLi I'o t.atod 
d i [d i lU'S 

Homo ]''conomi.cs/ 
d;i i\c\ \) l.j \\;\' 

Home Economics/ 
Science/Health/ 
Algobra/C oomo try / 
ChofaLi;-i:ry /aad 
reiaCed disciplines 

Home Economics/ 
H e al t h/ S c i e ac e / 
Geometry/Algubra/ 
and related 
disciplines 

Home Economics / 
and relatij^d 
disciplined^ , 

Industrial i^ewing/ 
and related \ 
disciplines 

Homo Economics/', 
Industrial Sewing/ 
and I'olatcd 
disciplines 
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Head Baker Same 

Pastry Cook Same 

Cake Decorator Same 

Barbecue Same 

Speciality Cook Same 

Short Order Cook Same 

Carver Same 

Sandwitch Man Same 

Car Hop Same 

Bus Boy Same 

Barman Same 




Home Economics/ 
CoiuiiiericLal 
(,;(V)kni/-^/Sc i once/ 
Ifoaltli/Alf'/^bra 
l*'(yr(?ign Lai i/;iiap;e/ 
I'la L])(;inati C: ; and 
() U m a' re'.l a lch | 
cl:i ;u;ip 1 'hiC: 

Some as head 
baker 

Same as head 
baker 

Same as head 
baker 

Same as chef only 
spocialize in some 
phase of coolcint';a 

Homo Economics/ 
Coiiiiiier i ci al Cookin^r^/ 
Sc iuace/HcaVLh / 
and rolataJ 
discipli nos 

Home Economics/ 
Science/Health/' 
Conimoi*ical Home 
Ecoaomics /and 
relalod disciplines 

Commericial Home 
Economics /and 
related disciplines 

Home Economics/ 
Ma Ihematics/ 
General Business 

General Business/ 
Commerical Hume 
Ecotiomics 

Commerical Home 

EcatioinLcs/Sclc-iice/ 

Ch i i\ try /Ma th t-nia ti c s / 

Bo olvkeepLUg /General 

Business 



Marine Science 
Occupational Cluster 



Occup ation 
Dredger 



Indep th Study 
Same 



Life Guard 



Ocean Fisherman 



Svame 



Same/Type 



Diver 



Same/Type 



Ship Fitter 



Same 



Marina Mechanic 



Same/Type 



Marine Plant Grower 



Same 



Fish Hatcher 



Fish Raiser 



Same 



Same /Type 



Piscipline 

Scionce/lIealth/Biology/ 
Choin i.s try/ Power Meclianics/ 
and other related 
disciplines 

Health/Physical Education/ 
Science/and other 
related disciplines 

Science/Health/ 
B i o 1 o g y / C li 0 1 1 1 i s t r y / 
Ma tUu^iiia i:ic s /Power 
Mocluui i c:,V and o Llier 
related disciplines 

Science/IIealth/Typing 
Biology/ClioMiiistry/ 
Algebra/Physics/ 
Physical Education 
Pouter Mechanics/and 
other related disciplines 

Algebra/Building 
Construction/Maintenance/ 
Science/Blueprint Reading/ 
and other related 
disciplines 

Mathemati c s /Powe r 
Mechanics/Science/ 
and other related 
disciplines 

Science/Biology/ 
Chemistry/Physical 
Scienco/Mathematics/ 
Algebra/and other 
related disciplines 

Same basic disciplines 
as a Marine Plant 
Grov/er 

Same basic disciplines 
as a Marine Plant Grower 
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Ship Designer 



Oceanographer 



Ship Builder 



Same/Type 



Same 



Same 



Motor Boat Mechanic Same 

Apprentice Machinist Same 

Machinist Same 

Gear Man Same 

Caulker Sam.e 

Seafood Professor Same/Type 



Algebra/Trigonometry/ 
C a] : I ri.i t s /Tyj > i 1 1 r; / 1 >luo- 
■|),r-:i lit lioad i.iifi/litiild Liig 
( !ori:;l"n]olion aa^l 

li 1 [to] lance/ and other 
rcil ivtoii (li.r,oipl 1 nor> 

Al gohra/Calciil.us 
Tri./'X^rioiiK} Irry/lliyr^ical 
Sci(:ncn/]]iolop]y/ 
Chein Is try/Science/ 
Typin/;^/and other 
roLatod disciplines 

Mathematics/ Algebra/ 
V/o Id L 11 / »; / B Li i 1 d i n g 
Cous I'.ruc L: i.ou and 
Ma i 1 1 u ^ n aiic k.-^ / S c L one e / 
IVLiU'pLd.iiL Road nij^;/ 
and oIIk'L* I'aLatod 
d i y.aJ fd i aoa 

Same basic disciplines 
as a Marina Mechani.c 

Sc i enc e/Mathemat ic s / 
Power Mechanics/and 
other related disciplines 

Same general disciplines 
as an Apprentice 
Machini;jt except more 
work and educational 
experience 

Science/Mathematics/ 
Algebra/Power Mechanics 
and other related 
disciplines 

Science/Mathematics/ 
Algebra/Typing/Power 
Mechanics/and other 
related disciplines 

S c i enc e / Ma themat i c s / 
Algebra/Typiug/Powex'^ 
Mechanics/and other 
related disciplines 
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Seafood Sorter Same/Type 



Seafood Packer Same/Type 



Lookout Same 



Science/DioloKy/ 
Matlieinati cs/Physical 
Sc i cnc q/1 lome Ec otiomic s 
and othor related 
d j r>r. ip'] jxicf; 

Scionco/niolo/^y/ 
My i J I o li I a 1 i c s /J?! i y 8 i c al 
Sc.1.( rico/Ceno]\al 
Bus.i n G G n/Typing/l lome 
Economics/and other 
related disciplines 

Science/Biology 
Chemis bry/Phyj±cal 
Sc i.enc o/Ma thcnia cics/ 
Powo r Mo haui c 3 /arid 
otliiT rvn.ai:oa 
dis.- i.pl LiK?s 
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T ] •.-1 n r> J > o rt.'it i im 
Occnpali onnl n;i.iir>1:or 



Aerospace En.rjineer 



Airline Pilot 



Airport Man.-n^er 



Flight Engineer 



Traffic Engineer 



Ship Captain 



Train Engineer 



Same 



Game 



Same 



Same/Type 



Same/Type 



Same 



pi.f.c i.pT ino^ 

r)Cionco/l ' i nl ofy/ 
Ml Uujnat i i'..s/\;iK ]ii:i 

C a I r. II :i u :'3 / T r i ' > n o 1 1 » c " I : ry 

LI; /'(;=■'• -Lfy/; n^l 
ry\ ntv/vl el L j^:j , I i i : :.: 

Sci oncoA'-vMioiiKvlic^;/ 

f'l^ 'I i ! ' 'i I I v* : ■ I h i i ' I h. ' • 

ro--T(.r |Vf,-w'!., Mir - / 

I-:'! ) i.-, ! i. : / 
Vvj) i it«; 'I K', ; M !i 

S ] on c e / M n i*l i etn a 1 1 c s 
CInmu i.r, l:ry ,'A ' '^'o'-nu/ 

otlier re '..r^d 
cl:i,r,clplin^s 

Alp;ohra /CfOometry/ 
Tr\i ^''';on.onie try/Calculus 

BLL-'ii nt?^.S/' ::\\d other 
r o : it ocl ci i s ip .1 :i 1 1 o s 

Scienco/Physics/ 
Forei>ni L: Ln.^i.ia:yo/ 

Bli:; ltio^:s/;uk! other 
. di:-;c i plines 

Power Mechanics/ 
S c X e n c e , ■ A 1 p; e b i • a , 
MatI le.uati o s /typing/ ' 
and oclier r^.^lated 
disciplines 
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Helicopter Fxlot Same 

Air Traffic Control Same 

Station Master Same 

Pipe Line Superintendent Same 

Stewardess Same 

Transportation Director Same 

Operations Manager Same/Type 

Dispatcher Same/Type 



Science/Mathematics/ 
Algebra /Calculus 
Typlng/Powor Mocha- ■ 
n ion /and other 
r(^la[.(^(l d1 fuM inos 

Foroi-f^n Lan/^uap:o 
lion] iVi 'P-ni n P.-^ ■ 

ic^jice/ 
l: h crn i s l ry / IViJ i ng / ^ 
and other related 

dusciolines f 

1 

Ceop:raphy /Sociolof^/ 
P^:y cl 1 o l0[V//G on era I r 
P>i.i:: LUOf>S /''iVp Pn/i/ 1 
ornc.-^ l.'rac t Lco/and 
oi.hvM' relaLo.I 
d i r.c I pj liu»s ; 

G eno r a 1 Pur. 1 n o s a / 

OLh'i CO Vwic il.c.c T 

Tyj) i rh';/]v'>ol;!uvvvi nf;/ \ 

and oLhcr ro'laLcd 
disciplirior, | 

Typing/Filing/ 
General ]3u3int:.'Ss/ 1 
13 0 o k k e e p j- n g / A c c 0 u n t - I 
iug/Pata Pr*oc3ssing 

Typing/Filing/Power f 
Mechanics /General 
Business /Bookkeeping/ _ 
Accounting/Data Pro- I 
cessing/Oiiice Prac- 
tice/Oiiice Machines 

••?■ 

Accounting/Tj^ping/ .| 
General Business/ 
Filing/Clerical/ -r 
Oifico Machinos/ | 
OP rice Practi.ce/ 
Bookkeeping/Po\y/er 
Mechanics " | 

Typing/General 
Business/Filin;^/ 1 
Clerical/Shortiiand/ | 
Office Machines/ 
Office Practice/ 
Bookkeeping/Accounting t 
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Bug Manager 



Tormiinal Manager 



Traffic Manager 



V/arehouse Manager 



Port Traffic Mana.a:er 



Same /Type 



Same /Type 



Same/Type 



Same/Type 



Same 



Rate Clerk 



Same /Type 



Driver Supervisor 



Same 



Ac count ing/Typinf^/ 
Offico Practice/ 
Office Madiinor,/ 
Powoi^ Hochani cr. / 



( I . I i i ^ /■ 



/ 



! I> I I in. 



Ac c oil n I: i ii ['] / Ty p i ]i 
Data Process sing/ 
Filing/General 
Business /EoolTk^ep- 
i ri g / A c c our: t i n g / 
Powor MocPanics/ 
S c) c ■ i . 0 1 0 g V / P c / c P o ] . o gy / 
aaU otiior rel-viC'L 
d I ;;cip!Li uos 

Drivorr. Education/ 
So i eaco/Voxicr Mo^^iian- 
j ^-.^^ 'AlW^miiP i (if^; ''I'v' n • 
i {[r[/l''[ I.. I II .uu! o . \\^r 

ro I .1 i d i i u M iiv-:.; 

Sc .1 one 0 /Chomi s try / 
Ma 1 1 1 1 Miia t i s / ' i w • 
Mi..'Cliaii Lcs/AccC''aut- 
a J 1 g / ' 1 y p .L L i; , ' r ' i i J, r I / 
and o L'tior related 
disciplines 

Foreign Language/ 
Mathematics /Tipping/ 
Heal th /Sc i enc e/ 
Bookkoaping/' Account- 
ing/Filing/and other 
related disciplines 

Accounting/Bookkeep- 
ing/Goneral Business 
Fi 1 ing /T^a^ 1 ng / C 1 cm'- 
i c al / Of f 1 c e Ma chi i le s / 
Office Practi co/arid 
other related 
disciplines 

Drivers Education/ 
Geography Health/ 
Sci«.?nco.''Pov/er Mecha- 
nics/' b (a the m a tics/ and 
other related 
disciplines 
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Railway P.xpress Agr^^nt name 

Gchodule Analyst Same /Typo 

Road Supervisor Same 

Bus Dispatcher Same 

Taxi Driver Same 

Bus Driver Same 

Ticket Agent Same/Type 

Toll Collector Same 

Car Checker Same 



Mathomati cn/Cc^nornl 
Huninc?sr,/ .;o;';i'a|)l ly/ 
Vy 1) iii/'/r^cnj]^^ i 11; y 
'\\\,{ other Tolalorl 
a ■ -r.'] n.\ .: uor; 

Ma th om a 1 : i c / A 1 f: oh r a / 
] 'liyn.i (:r,/Ca;! ciriuc/ 
Typii][^/ai'd oi.Jjor 
related cliscipllnes 

Power Mechanics/ 
Typing/Buildins 
Cons truction/l'iath- 
emat i OS /Algebra/ 
Gc-ometry/liookkGGp- 
i i 1 r; /C one r al ] s in es s/ 
and other related 
di::^.cl])li nos 

General Business/ 
Typ in^';/Ma llieiiia t i.cs/ 
Geo[';raph.y / aad otlier 
rela l.od disci alitios 

Drivers Education/ 
Mathematics /Power 
Mechan i c s / General 
Business /Geography 

Drivers Education/ 
Mathematics /Geography/ 
General Business/ 
Power Mechanics/ 
Health 

General Business/ 
Typ ing/ Boo kk e ep ing / 
Ac c oun t ing / Fi 1 ing / 
Data Processing/ 
and other related 
disciplines 

General Business/ 
Mathematics /Book- 
keeping/and other 
related disciplines 

Ma themat i c s /General 
Business /Bookkeeping/ 
Power Mechanics/ 
Drivers Education/ 
and other related 
disciplines 



utility Man Same 

Service Station Attendant Same 

Chauffeur Same 

Auto Mechanic Same/Type 

Heavy Equipment' Same/Type 

Airline Mechanic Same/Type 

Driving Instructor Same 

Brakeman Same 

Diesel Mechanic Same 



Mathematics/General 
inm.inons/Filjnp;/ 
]5()()klco(?pinr';/aiui 
otlior related 
dl;A'.Jpl iner; 

Mn 1:1 1 omn t i c c /G o no r al 
]lu;;jrjc,'js/i'ov;(.T Mo- 
di an i c n /^r i v 0 r r> 
Mucation 

Drivers Education/ 
Power Mechanics 

Drivers Education/ 
Power Mechanics/ 
General Business/ 
Mathematics /and 
otlk^r related 
dii'.ciplincs 

Power Mechanics/ 
Sc Lence/Dfj vers 
riduca tlon/ Math - 
euia tios/atid other 
related discipli iics 

Drivers Education/ 
Power Mechanics/ 
Typing/Mathematics/ 
Science/and other 
related disciplines 

Drivers Education/ 
Power Mechanics/ 
Typing /and other 
related disciplines 

Power Mechanics/ 
Typing/Science/and 
other related 
disciplines 

Science/Mathematics/ 
Power Mechanics/ 
Drivers Education/ 
Science /and oth.n' 
related disciplines 
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stevedore 



Same 



Longshoreman 



Same 



Power Mechanics/ 

'iV])inR/Drivorr, 

]\i U ; c a 1: Ion / S c i c^nc e / 

other rolalAHl 
cl i i.pl uw\-. 

Dr Ivors Education/ 
''i'y]nuni/Sc\oncn/ 
Mathcmati cs /Power 
Mechanics/and 
otlier related 
disciplines 
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ERIC 



Or^c^upntion 
Grain Farmer 



Grove Farmer 



Grape Grov/er 



Tobacco Farmer 



Orchardist 



Hay Farmer 



Shaking Machine 
Operator 



Farm Laborer 



Farm Manager 



ArxU:ult\rra nnd A^^ri Buslnen^ 
Occupnt i.onal Cluster 



Tnr1oj|th_.^/h]dy_ 
innio/Typo 



Samo/Tjrpe 



Same/Tvpe 



Same 



Same/Type 



Same/Type 



Same 



Same 



Same/Type 



r; c i c n 0 c / C 1 1 o I n I r; t r y / 
Mn Ml/ G en ( ^ ra 1 ] n i ;i u^q / 
lU o 1 0 /jy / Ty] ) i n / / J w o r 
MechnnicG and 'otJior 
related diccipl.inoG 

The same ^onoral 
disciplines az a 
Grain Farmer 

The same n^neral 
d i .scip Lino.?, ri;j a 
C r:\ [ n I'ai'riK^r 

The rnimo r:<^f"^oral 
di.scipli.ne::; as a 
Grain b'a finer 

Science/Ch.emi stry/ 

Hoalth/r>hy:;i.ca! 

S c i one e / h i o 1 o [\ v 

Typ i 1 ig/ h'owcv Me c hani c s / 

General Business and 

otlier related 

di.sciplin.et) 

The same general 
disciplines as a 
Grain Farmer 

Science/Chemistry/ 
Biology/Pov/er Meclicinics/ 
and oir.her related 
disciplines 

Power Mechanics and 
other related 
disciplines 

General Business/ 
Typinp;/nealth/Al -'ehra/ 
Chefiiis l:i'y/::"^cience/ 
Account ing/L^aok[ceepin.^/ 
Pov:er Mechanics/ 
Buildinf: Construction 
and other related 
disciplines 



Livestock Inspector Some 

Virus-Seriim Inspector Same 

Livestock Buyer Same 

Meat Inspector Same 

Tobacco Curer Same 

Tabacco Buyer Same 

Park Ranger Same 

Fish and Game Same 
V/arden 



Chemistry/ Science/ 
hiolofiy/Phyni.onl 
;;o i {)]U)()/l\ui[l'l\\/ 
Ccnurrnl. J!u:; i u^.-iT)/ 

I'iH viI.^mI ! pi .inon 

Choiiiistry/Alf^obra/ 
llonlth/Typjn/i/ 
Physical Science/ 
Biology/Geometry/ 
Science/Calculus/ 
Trigonometry and 
other related 
disciplines 

Typing/Accounting/ 
Ileal th/Bookkeeping/ 
Soi onco/Chofiiis ley/ 
Ha Uioiiia l:ics and 

dl:;c ipl.i n.vs 

Cli omi n try / B i o 1 o gy / 
Hoa I tU/Scionco/ 
Mathoiiiat.i.cs/GoLict'al 
Bu s i n e s s / ' I! yp i ng 
and other related 
disciplines 

Science/Chemistry/ 
Power Mechanics 
and other related 
disciplines 

Same general 
disciplines as 
Livestock Buyer 

Biology/Chemistry/ 
Health/General 
Bu s in e s s / Ph y s i c al 
Scienco/Matlieina bics/ 
Typing and otliei" 
relaLi^d discaij^l i nes 

Health/Science/ 
Physical Science/ 
Biology/Chemistry/ 
Algobra/MathematicsL 
and other related 
disciplines 



Park Caretaker 



Parle V/orkor 



Coil Conr:r;rvGtion;i rrt 



Fire Pati-olrnnn 



Log Euver 



Logging Contractor 



Seed Cone Picker 



General Farmer 



Caretaker 



.:..nii!0 



.'>anio 



SnrT]o/T\Tie 



.Same 



baine 



Hamo gonni-'al 

i 1 i ::nij).l.i nc-:; nr. a 

C^:rj'(.)t.iki.M' 

oarno gonnral 

u' i |) }. i u(?r: aa a 

I [ o a 1 1] 1 / r. c i p n c o / 
C 1 1 o J II i : : t r y /] i j o 1 ogy / 
P ! ly a i c a 1 S c 1 or c o / 
A 1 ' \- r:- T; 1 \9 / T r i g on o rn c t r y 

a»*^;.i. oi:hor rj^lai.od 
' 1 i aa i! '!.! 

r;anio Pioneral 
: W i iic^i aa a 
• P:n'[; j;aii^';cM- 

C c j. or c o /oil oin i a try / 
]U)r)l;!caO[Vl n.' 'rv|vi i^y/ 

A ! ;':.'bva/(\[^. i lif 1 i ca 

S c i e n c e /Do 0 kk o op :i r g/ 
Gonoral Business / 
I' G v/a r Mod! a n i c s / 
Typjiig cuici otlier 
re.latad disciplines 

Science /Biology/ 
Choinis try/Fliy s i c al 
S c 1 on c e a. nd o i 1 1 e 
related disciplines 

So i one o /B i ol ogy/ 
Power Moclian.lca/ 
C n 1 i a t r y /Gen e r • a 1 
Busxnoss/'Ma t:lierna Lies/ 
Heal tli/T\T:-i i ng and 
other .related 
disciplines 

So ienc e/G oner al 
Bi I a in ess/ B i o 1 o gy / 
Chomistry/Ilealtli/ 
Typ Lng/Mathematics 
and otlier related 
disciplines 
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Farm Equipment 
Operator 



Same /Type 



Tractor Mechanic 



Same 



Greaser 



Same 



Irrigator 



Same 



Poultryman 



Same, 



Tenant Farmer 



Same/Type 



County Agriculture Agent Same 



Harvest Contractor 



Same/Type 



Science/General 
nun.inesrVBinlocy/ 
c:]iomi stry/lloal tli/ 
Tovyi'i' Mocliaiiicn nnd 
o'LhiT rc^latiM'l 
(li;.:(:ip"J :i nor, 

Pov/er Mochanics/ 
General jiusrncas/ 
Mathematics . and 
other related 
disciplines 

General Business/ 
Mat hemat i c s / Pov;er 
Mechanics and other 
related disciplines 

Science/Biology/ 
C h o r 1 1 i s t ry / Phy i c al 
Science/Power 
Mechanics and other 
re La'bed discrplinos 

Chemistry/General 

Business/Scieneo/ 

Health/Physical 

Science/Power 

Mechanic s/Ty-ping 

and other related 

disciplines 

Health/ Science/ 
Biology/Mathematics/ 
Power Mechanics and 
other related 
disciplines 

Science/Biology/ 
Physics/Chemistry/ 
Typing/Health/ 
General Busini^ss/ 
Algebra/Poiver 
Mechanics/Sociology/ 
Psychology and other 
related disciplines 

General Business/ 
Typing/Science/ 
Biology and other 
related disciplines 
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Exterminator Same 

Weed Inspector Same 

Fumigator Same 

Seed Analyst Same 

Tree Pruner Same 

Veterinarian Same 

Laboratory Technician Same/Type 

Forest Fire Same 
Fighter 



Science/Physical 
ocience/Biolo^^y/ 
iToalth/Chcmictry/ 
General MaLhcmatics 
riiiti otlier related 
flincip J.lne^: 

S c i enc e / B i o 1 o gy / 
PhyGical Science/ 
Ilcalth/Chemistry/ 
Alfjobra/Typing 
and other related 
disciplines 

Same general 
disciplines as a 
Extoi-iainator 

S c 2. on c e / Chemi s t ry / 
P i 1 y n i c 5 / B 1 o 1 o g y / 
Phy s .i. c al So 1 one o/ 
Al-"^;ei)ra/ Ileal til and 
oliiei' rolatod 
di^^.ciplines 

Science/Biology/ 
lioalth/General 
Bu s in e s /Powe r 
Mechanics and other 
related disciplines. 

Algebra/Trigonometry/ 
Sociology/Chemistry/ 
Physics/! leal th/ 
Psychol ogy/Biology/ 
Science and other 
related disciplines 

Same general 
disciplines as a 
veterinai^ian except 
not as much formal 
training 

Science /Health/ 
Power Mechanics/ 
Chemistry/Mathematics 
and other related 
disciplines 
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Trapper 



Ri.f.h Farmer 



Frog Grower 



Cattle Raiser 



Same 



Same 



Same 



Tioalth/Scionce/ 

('OiK^rnl. JlurA 

cJh jij i c)try unu cjtiiei^ 

r.nmo rrnornl 

d i pi .i ii*:.; aa a 

i'\ )U 1 i/L'yiilljii 

Same rjoncr al 
rU::cipl:i ii.:3 as a 
Poul ti'yincin 

The same general 
cliaoip J, Lnes a a a 
Gi*ain b'j.iviv^r 



Sheep Grower 



Oil Dispatcher 



Gas Dispatcher 



Coal Dispatcher 



Contracts Manager 



Driller 



Rigger 



Same 



Same 



Same 



Same 



Same/Type 



Same/Type 



Same/Type 



The aamo goitoral 
d i ;:c:l p I. i.ner. as a 
GimLu r^':n'i!'or' 

S c j. one 0 / AT r o a / 
I'yi)iii:;;/Ma Liu^irii. ' cs/ 
ClioniL.s L:i"*y,' ^looy.L'.H'l) v 
and ol.hoi* iv^laboJ 
disci pli.ties 

Same general 
disciplines as an 
Oil DiL^patcher 

Same general 
disciplines as an 
Oil Dispatcher 

General Business/ 
Algebra/Chemis try/ 
BlUiines:! Law/TypitL^;/ 
Accounting/Psyclio Logy/ 
Sociology and otUar 
related disciplinos. 

Mathematics /Scionco/ 
Plealth/Chemistiy/ 
Power Mechanicv; and 
other related 
disciplines 

About the same 
general disciplines 
as a Driller 
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Service Station 



Lf;risom.'nn 



r. n p e r i- n 1 0 n d e n i : 



Foreman 



Motorman 



Safety Inspector/Mine 



Rock-dust Machine 
Operator 



n am 0/ Type 



Same 



Same 



Cutting Machine Operator Same 



Same 



Drilling Machine Operator Same 



Loading Machine Operator Same 



; -In t h om a t i c s /C cn o r a 1 

■ 'M; ; j !V •. : //: ! oiV'- " / 
' : i • • i T) I ! i H : 

Ton ;*:ir!io roi'ovnl 
i.i.u: j ]) I. iriivi :j 

Science /Gen o r a I 

Mocl^nrtics and other 
disci()lines 

Tlic same? f^oncral 
ci i sciiVL i.nes a^; the 
Siifier'in Loncioii t only 
1 'iv'k: ; n' * i • ! o o i • 

Science/Health/ 
Power Mec 1 lan i c : ^ / 
Matlicmatics and other* 
rolaLc^d discipline:^; 

Health/Science/ 
Chemistry /Physical 
Science/Mathematics/ 
Typing and other 
related disciplines 

Health/Science/ 
Mathematics/Power 
Mechanics and other 
related disciplines 

Same general 
disciplines as a 
cutting Machine 
Operator 

Same general 
disciplines as a 
cutting Machine 
Operator 

Same general 
disciplines as a 
cutting Machine 
Operator 
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Ven":ilator/Mlne 



Loo ding Machine 
Operator 



Same 



Shot Firer/Mine 



Samo 



Biochemist 



Same 



Botanist 



Same 



Fur Farmer 



Same /Type 



Horticulturist 



Same 



Vegetable Farmer Same 



Zoologist Same 



Er|c -^21- 



Mining Engineer 



P.aJTio/Type 



ChoTTii s try/Al [Tebra / 
ioiiCo/Tyin 1";*/ 

] 'iOiii:ii.ic:.: and otlicr 



u i ^:c:j pi in 



Petroleum Engineer 



Tl^o i::vv.o baric 
(Jisciplincs as a 
Hinin/: En-lnecr 



Kerb Grov/er 



SaniG {general 
din.ciplines as a 
Horticulturist 



Prospector 



Same/Tirpe 



About same general 
cii.scipliries as a 
l'].\appoi' 
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I r 



■ - h 



rccTipnti on 
1 Ion r> e T u i 1 . cl, ov 



Bridg;? Tn^^poctor 



Snme/Type 



Bowling Alley Installer Same 



Tank Builder and Erector Same 



Billboard Erector and 
Repairman 



Shorer 



Same 



Jame 



c:i.r:)l:i no 



^.oriC'O,/: In'ri'ir rfrf ti r:n / 



1 11 



f^ci onoe/M-tt;ienn?ti cn/ 

C'[k\.i i ii-y/ \ \ ivi ii 

! il)/r.uLl J ill;', \md 
li, I i I i [ 1 M i: li i^'t^' ' [ n iiO' M ' 1 11 i: 

luii Id i uf; .ul: 
Maj nioiiiinc^' 

Sc "i pnce/Alp;obra/ 
rb/i"! ir-ifatic^)/ L^Lt.l J ciinp; 
Ccny l i-ucii s^u cUkI 

Bii i i I i £^ s / Bill c p : • X n t 
R:;:\"l:i ii.f: rnd ot.^er i^e- 
latc"! di. scinli:ies 

Science/Algebra/ 
M:i thc'nia iics/Gen.eral 

Coiiijtnictioti awi 
Malutonance 

Same Txasic disciplines 
as a Carpoatei-* 

Science/Art/Mathematics/ 

Bui l.dlnfj Con^ Lruct.1 on 
and Maintenance 

Same basic disciplines 
as a Carpenter 
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Form Builder 



Electrician 



Asbestos and Insulating 
Installer 

Structural Steel 
In c taller 

Painter 



V/atf?rproofer 



Plasterer 



Pipe Layer 



Coppersmith 



Sane 



Same 



.^Jame 



Same 



Same 



Same 



Same 



Sane l^asic disciplines 
nr. n Carpenter 

Same basic disciplines 
as a Carpenter 

Sa.-^.e basic disciplinos 
a;3 a Carpenter 

Sane basic disciplines 
as a Carpenter 

S c i ence/Matheinati c z/ 
Henlth/Alcebi-a/ 
C.O!ier:iL Business/^ _ 
]<L'.i 1 dinr, Coil;'. irui'tion 
aiui obner r-.'lai:*''! 
ci i ;;c.i p"l ! noB 



Dry V/all Sander 



Same 



Scic-ncc/J'iol ory/ 

I]e0.1-Lli,-''r'liV.--- ! ^'^i ! 
Sv-"i on.:o/ii:.i !k'(" ■ i.icr./ 
Al j'fb; ■:./"! i -Kb . 
Con:b-7nu^tb.Mi aih' 
ItunteULincc^ -in^: ■ 'tb.or 
rel;tted ai^u'^ip ' iro:. 

Same basic disciplines 
as a Painter 

Science /Algebra/ 
Kealtn/^'atlicmaties/ 
General P.usiness/ 
Geo ';r apby /bi c-io f:y . _ 
Bluepi^int Read-; u>;r/' 
Phv;bical Science.-' 
bul lil inr; Const ruction 
and Maintenance 
and () liter related 
disciplines 

Sciencc/Biolosy/ 
A'J [■^ebra/Generab_ 
Bus Lucss/ '^luap ci nt 
Ro-idLn:':/i;iiysbva]- 
Scituce/Weldin;-:; and 
otlicc reJated 
di.sciplines 

Same basic disciplines 
as a Painter 
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Gas Main Fitter 



Plumber 



T^ry V.'all Applicator 



Glazier 



Glass Installer 



me 



Roofer 



Boilermaker 



Asphalt Paving Machine 
Operator 

Earth Boring Machine 
Operator 

Pile Driver Operator 



V/ell Driller Operator 



Rotary Drill Operator 



Dragline Operator 



Crusher Operator 



onmo 



Same/T\nDe 



Same 
Same 
Same 
Same 
Same 
Same 



Same 



Same 



Same 



Tame basic dinclplincr, 
cis a Pi.pe Layoi- 

r.amo bar.ic dirr I pi ■; non 



r'niTiO ha;^lc di r^c.ipl -inos 

Same basic di rcj p]. j nor: 
as a Plaster:-!' 

I- ! a t h em a t i c a /A 1 /^ohra / 
S c i en c 0 / 1 Ic al t i i / 
First Ai(i/Biulc]in^rr 
Construe 1 1 oi'A ond 
I-lai ii trii-LiK'o anJ 
oMuT i-o j.atad 
diS)Cip].i.nos 

Snme baf^.lc disciplines 
as a Carnont^M/ 

Same bas.ic di sc.lpiinos 
as a Pipo Fi I tci' 

Same basic disciplines 
as a Bulldoser Cporaton 

Same basic disciplines 
as a Bulldozer Operator 

Same basic disciplines 
as a Bulldozer Operator 

Science/Mathematics/ 
flealth/Phvs Ics/Earth 
Sc ience/Biology/ 
Power Mechanics and 
other related 
disciplines 

Same basic disciplines 
as a well D.r:i3J 
Operator 

Same basic di^cipljncs 
as a Well Prill 
Operator 

Science/Mathematics/ 
Science/Health/ 
Alfjebra/ Po\rai' 
Mechanics 



Ynrdinan 



rcionoo/IIoai th/ 



■ 1 c r< • 



! h ! 1 J j. 



Marble Setter 



Momjment Installer 



Permastone Mason 



Stone Mason 



Welder 



Surveyor 



Crane Operator 



L 



I i 



Same 
Same 
Same 
Same 



Same 



Same/Type 



Same /Type 



Mine Machinery Mechanic Same 



[.K)y 'Vri •C'-r? 

lie -S: -/ 

l> -j-iii'. ' r : ■ . : 'Ll • 1 w 1 ^ 

i-i: I j 1 L U': 1 lUv'o Ml ul 

i I p'l i i) ^ ■ 

Sn?:ip l:"r'.^ ; r-ripTlnor; 

S am 0 hc\ r. i c 0, i r. r i p 1 i no r> 

Same basic drsci'rlines 
as P I'LclviiiaSOLi 

Samo basic disciplines 
as a Bri j A!na3 0:l 
y\l ^ e b r a /r- ' a t : 1 e n a t i c s / 
Goom^Li'V/ o]iie^;ri-it 
Ro;ici inf /l LO:il u,' , i'jierice/ 

Mathemati.es/Algebra/ 
Calcu Lus/'i'rigoiiotiie try/ 
Ty[)i (ip;/'l-hysics and 

di.soip'l i fU:'S 

Ma t hemat i c s /S c i one e / 

Geo/M•aphv^/Po\^^)i* 

1^ [.^ i I : I II i 0 / 1 le a 1 L'h and 

o r!.i.-:' r\H.a"LC\L 

d Liuu-plinas 

Alcobra /Mathematics/ 
So L one o / 1 ! o a 1 'l h , Po \ve v 
r-:.^ch:iU'i.os and other 
raJ. atod disciolinea 



R-epairman 



Eul] do/!er Goorator 



Pov-er Showel Operator 



Scraper Operator 



Form Grader 



Pipefitter 



.'^ame/Type 



Came /Type- 



Same 



Same 



Concrete Paver Operator Same 



Same 



Asphalt Plant Operator Same 



Stone Spreader Operator Same 



Same 



Structural Steel Worker Same 



• ] ^-^T o / 



Pov;cr ! ^cchnn " c: 
01: -or relate^ : 



Sn^.e basic dice inl j no.- 

r^rimo bnsic discipl in on 
Op 01 'alor 

Same bar ic d 'i r^c -i pi j nor. 
as a Tu I '!. lIo:;. ■ I- 
Ooei-atoi- 

Same basic d1 r.cin] inor. 
as a Biilldozot.' 
Operator 

Science/Health/ 
Mathematics/Goneral 
Business /'Po'.ve r 
Mechanics and other 
related disciplines 

S^me basic disciplines 
as a Bulldozer 
Operator 

Same basic disciplines 
as a Plumber 

Science/Health/ 

Ma t hcnia t i c s /Al ,'.';ebra / 

Building Cons bnic t ion 

and Maintenance aiul 

other I'elated 

disciplines 
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nu'iTity Control 
Production Kn;j;Lnrjer 

Industrial En/;^ineer 

Mochanical Engineer 
Metallurgical Engineer 
Designer 



ERIC 



Snme 



cU]^' O I ! tin* IV- 



A 1 eb ra / C i leni i s t r y /G e o m e try 
F:iV::ic:;/U-lculus'^'V>lue-' 
p;r*int nuaJ.J.:i,:.- Jr JlcIiIc Art/ 
S.: ienco/Towoi- ?-ec:^r' • Ics 
atid oii'.n' i^-^l^.ted 



Same 



Same basic disciplines 
as :i ]'n. ills trial f':n;^"';inoor 



bame 



; anno /Type 



Same bar.ic disciplines 
at; a Iiivkistrl al i'lnr'; i lun^r 

S c i en c e /C r aph i c Ai" t 
Ma LluMiKi l: i c*:;/'Al ^',ebt'j / 
Gev>iii.> I f-y/L byf.i^' ;/ Ar'i:/ 
BliL.'[)iMat [vO:,u1 iti. •/ 
I r L s L ( •» r- y / ; \ o c 1 o .1. ci ,y y / 
Econoiaics/'aud otat-^r related 
disciplines 



Chemical En/;^.i.noer r.nmp) 
Proerammer p.nmo 

r.yr.t.oms Analycts nnmo 
Jn.Thrurnnnt Malccr Samo 

Sesm.stre£3 Sarno/Type 

Scalernan Same 

Anode Man Same ' 

Pot Liner Same 

Tapper Same 

Casting Operator Same 

Rolling Mill Operator Same 



I j Wire Drav7 Operator Same 

Electrician Operator Same 

j; -1 



nnmo bnn.i.c dir>n.i.pl.:i.nos 
n:; nil Jddur; 
I'.'ij/^.i. rifN-.'j • 

Ar.countiiif^/Typj.rip;/ 
(:j.t'rjn;ii/()r, ivnctioo/ 

tl i r>c, i |j ! i lio;: 

Same bnsic rlir.cip] j.ncs 
as a Mairket Analy^b 

Same basic disclTor; imps 
as a Tool ana Die rii j^er 

General Bi i r. i nes /iToal th 

Coiiiiiu?!*..: i aJ. TmH;! ii-;.. Cuid 

0 tlKT v\.> lid:i\\ il iKc L|/l inos 

Qeneral .Eusincr.s/O i: f* I co 
ry\ : i o e /V la I ( ! .. ^ ! [ ! H r. i ...^ • ; ^ ' 

0 Uior ('(^ I a h'.i i i a1 illCV. 

Scionce/Ma-t homati cr./ 
Weldi a^^/aad a Lii.a.- 
rola iJKi d Lsclp ! i. a ? 

Same basic discinllnos 
as a Anode Man 

Same basic disciplines 
as a Anode Man. 

Same basic disciplines 
as a Anode Man 

Mathematics/Al.^ebra/ 
Hea 1 th/e:i leni i s try' / 
Scienoe/[V-)uor Meclianics/ 
and otliai' I'elated 
disci p ! iiios 

Same basic disciplines 
as a Rolling Mill 
Opei'ator 

Science/Health/Chemistry/ 
Building Const fiic fclon 
and I^faintenanc o./'and 
other related disciplines 



Maintenance Machinist Snme 

Diomnkor Hnme 

Crindor Operator Sorao 

Mixer Operator Some 

Blower Same 

Packer Same/Type 

Rigger Same 

Roll Turner Same 

Shearman Same 

Roller Same 

Melter Same 

Shipmc^n Same 

ERIC 



ncienco/Mathema-bic s / 

At p;(j b / ] 'o wo i • ^i■tcU r 1 1 1 i c s / 

i ^^XM.p.l j ijo;. 
'Inmo hn:;"ir: rlir.c ipl inor. 

13.1nopr j rit Rond i np;/ 

SciJinnc/ClioiniisLry/lIenlth/ 
Ma bhornn b t c rj/ Al/;^obra/ 
P o V/ o r f 1 ^ c h a n i c G / a n cl 
other roiat::d rli-cipiines 

Same basic dlsciplinos 
as a Cftvinder Opevaror 

Blueprint Roaduip;/ 
Scicuico/Heal l;h/M\tho-~ 

roJ atou di L[) 1. \ \\.' -, 

General Bus1nor,.s/ 
Matiio!iUit.U\s /"I'^Liy. ijier.s Law/ 

rc I a "b e cl d i. s o L o I i i u 

S c i enc o / Mathomat i c / 
Heal'Lh/iis-uio vni V^us.laess/ 
Bui Idiii;'; Con:, cvii^: '-[on and 
lUaliiton:i)icu/aad otliot* 
rela ted di soiplines 

Blueprint Reading/ 
So i onco/Health/^tarhe-- 
Ml a t .u^ s /' i. \) vvor 1^ le c 1 lau 1 c s / 
and olhi'." ixOated 
d Lsjip I I aes 

Mathoniati cs/Science/ 

C; oner a i I n oss/l alth/ 

Pow^i" Mocd Kill i o.^,/ aiid 

o Uior L' l:cJi diiso. i pj.ines 

Snmo Ixas.i.o d.i scir>] inen 
a-, a Fio.ll Tui'iUrr^ 

Sclonce/Chom'' stry/ 
B.iol.v':y/ \.i.::;-..^^va/d.^ometry/ 

ro]..ated di:;.." i.p"! in.es 

Same basic disciplines 
a's a PacSrj-r 



Temperature Specialist r.nmo 

Pr.i.p.or Sramo 

Electronic Engineer Sqipo 

T-i.rne Sti.idy Technician Same 

Tool Designer Same/Tyiie 

Crrp ervl s or Same /T;^np e 

Foreman . Snmc/T^Tie 

Machine Tool Operator Samo 

Holder Same/Type 

Sample Stitcher Same 

Pattern Maker Same/Type 

Pattern Grader Same 

Ei.mrller Same 



nhomi.r/hry/Pliy.s.i cal 

i A I /'>'(jra/(;c?omotry/ 

( 'a'J ell I V;;.i (\:',/ 

/\C(;oun i:i iift'/Tyiii !i/ ;/and 

^ "i U iC'j ■ .1 *i • 1: 1 l.v y I cl i pi j.nor. 

Pnr.inonr; MaclriiiorV 

M )( .III I r.r./ \ a ;■ : i I L ■: ;:; Lav// 
M J I i.u HM i. i r::/ '\'\ /^ii)j'ri/ 
Tvi I i 1 1. ',/A(n < ;i iri i » i i/V^ Mineral 
J.jUji(io.';.s /(uid. o 1.1 u .r 
i\: J. a t I d j . s c ip 1 i]] o s 

Same ba 3ic cl i c .1 p 1 i n e s 
as a In d \.\ Vy t r L a I En n 1 n e or 

Sruiia bn 1 c d 1 so ipl ines 
as an .1 iU[L!.:;tiS..:(i l-in^^i^^^^^ 

S amo ba n .1 c d is c ipl i ne s 
as ;\ ] i.rnier 

Basic d.I.so ipl inos would 
dv'iKMid Lipun lih' :iroa 
o r' ccMiiiu^ LkMU'V 

Srimo as Supervisor 

Mathcmatics/Alp;obra/ 
Pjv/ai' Maoluiaj.s :^ 'srui 
othuL^ ]\-.d:.it.\l cij.soiplines 

. Science/Blueprint 
R o a rt i n g / H h e i l i i s t v y / 
A 1 p; o b r a / C a 1 c u ]. s / 
and oldiar I'clato^i 
di:.;ci'[)l{nes 

Sc i enc e/Ma'bhema t i c s / 
Horae Isconvini.l cs/'l ndustrial 
Sevvinry/and otber tvlacod 

disc ! l.iMt\S 

Same basic disciplines 
as a. Saiiip}.o ^'tiLcl'iai- 

Sanie basic disciplines 
as a Sai'ijil.o StitchoL- 

Ma thein a t i c s /G ene r nl 
}ki s. i n ; ; s , '' Indus t via ! 
S.'Un"n{';/and oT^'iar 
ruJ.at:v\l d Lscifij., aes 



EKLC 



-132- 



Fi i/l:i}r 



OViPir] i onl Oj)orn tor 



.-irhr;^; An; 'l yrrK 



Mnl:homnl:1 cr>/Crnpli j c Ar l:r./ 
!ji.iu.>[ ri.i"! v/i i!.':.^;n(! 

'!( i onco/rii* nii n i i^y/l'lrv^vj r.-/ 
r; -iv^r:! I l;n-;in-.-'/'l'yp 

/m •! ;i ;) Jj I 1,1(1' hH M- V i P I ! 



r .i 1 "f * o 1" o r 0"p o r o b o r 



I r • • ; I r> ^ ; I :( ■ I M i 'DOS 



;-Mn,:>/'f'VT)0 



Tool a/n'X Dlo M'^ker 



Mill 111 Mac i no 



EollerrnaVrer . 



T4illvrri£h.t 
MriCh.lni.r/1: 



Ssrne 



Samc/Ty-po 



Some 
Same 



S c 1 orio ; ^ /f- ^; • tl ^ 'in ■ t ix ; • / 

S c i one 0 / Mat! icni at i c 5 ./ 

IIo ilLli/i/ )v'Ji P -■.::'^^^iic^/ 

(} i ::ci 'p.'. i urL 

S:'(nv-^- f)a^vIo dir,ci,pl inos 
Scn.onro/Clioni?; r. Lry/lIonl'Lh/ 

! a d] -u^'lp i J aOS 

Sirno ba.aic disoipljncr. 
a Boi.lermalvOL* 

Scienoo/Chem.tstry /Health/ 
Ma Lboiiia L i.or3/ AU^ebra/ 
Pov.^r Ma*:hanlca/aad 
otaer roLatod disciplines 



Heating Technioian 



Same 



Same basic disciplines 

a.s a Mach Inis i: • 



0 c c 1 1 "p f] i: i o n n "I . C V t r. t c 



Occupnt/i.on 
Fi.ro Ch i o f 



Fire Captain 



Fire Inspector 



Fire Fighter /Man 



Police Chief 



Policeman 



Harbor Master 



Same 



Same /Type 



Same 



Same 



Same 



ni.nci.pl ino 

T)\\ i 1 (1 ! II/': ( 'on.strnc- 

; 1 n c ( .V 1 1 0 a ] ■ [ , 1 1 / ; ; c .i i o'] c c / 
Chemi s try /Driv or 
rCclu c a 1: i on /Ma t li em a t 
ic3 and other re- 
la b.?fl diccipl ine.'^. 

Same as Fire Chior 
on l.y ].aclCLi e:<p..:^r- 
iuiLk,:0 ov .lacl'C o i? 
va^Mucy in -ilio .Lire 
-(lo(KU' l-iiionl". 

Bui. 'I cl i np: ('onr)"l:rnc- 
t i i))) :\.iu\ }-\\\ i n Lam I • 

nrivor .i^aiu-.-rl::! on 
Mallu'diat t o'l np; 

and u llier :rLi,\l. 
d Lscip ! i.nes 

Buil.ding Construc- 
tion and Mainten- 
ance /S c i en c e / C li e m - 
i,s try /Health/ 
Physical Education 
and other re] ated 
d.i.sciplines 

Typing/Business Law/ 
Psy c hv.) 1 o gy / S a c i o 1 o ^y / 
Of I ice ^Practice/ 
Health/Sci once/Chem- 
istry and other re- 
lated dlsoiplfucs 

Same as Police Chief 
only lacks exper^- 
ioticc/educati on or 
vacancy in the 
depai'tnient 

So i enc e /B i o lo £!;y /Chem- 
is try /Mathema tics / 



ERLC 



lloacl Matron 



Hirhv/ay Patrolman 



Detective 



■ Policewoman 



Fingerprint Classifier 



Border Patrolman 



Alarm Investigator 
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Wold i.nf^/ Al p:nl-^ra 
nnc) olJiOi- i-u-,lciLo(l 

( I i .■ '.C I j )1 i 1 1 O: , 

^^nme r.r. i orico/C'lirmi r/lry/ 

M; 1 1 I M ill. rl: i ( : ;: /[ Iv ;i m * i m 1 
! in. . i ] I, ■: / I li 'ilic Iv ■! .11- 
' '111 i ' . . / l 'i i.s i I n ; ; I : . v/ 

clisoipliiiCG 

S n m o S c i e n c e / G e n e r a 1 

Bur; i ncon/5y,j 1"!'^2^/ 
Driver Educ^'::ti':n / 
Phy-. i oal EdiiCc. l:j.f .n/ 
So '^ i o'Lo;'y /[.-'.:yci i' /I ' );-^y/ 

ClUMiiir, I'.fy 'Hid O i. li.: (' 

i\ I a Uv! J. ! so i.pl i.( !< 

Same /'l"y p e S c i cm c c /Typ :i n / 

C-!);-Mii i l.i'V \A1 ^' vMi]\n / 

d i .^iO.i pi i tJCri ' 

Same f;oneT^al dis-- 
cii) ! ino;i as matron 
only d.L^ei^. not ha^e 
0 I M\i L\ ic o educ a-" 
tlun. or lack of a 
Vacancy 

General Business / 
Ch ourL s t ly / IV p i n s 
Science/Algebra/ 
and other i-alat-od 
discipl.inas 

Physical Education/ 
Bookkoopin.p;/Algc^hra/ 
CI I en I L s 1 1 y / ' ' [ Vp i ng / 
'"1 e^)i \ t ' a p\ 1} ■ I B L L :s X 1 1 a s s 
Law /iir Ivor I'Muca-- 
t LUii/l''oL-e.if;n J;aLi-- 
f:aa:\\' aiu! olhei* 
r-c3 L:t^ad d Ir.ci fillnes 

Science/Chemistry/ 
Build Lnv;* Con^i trac- 
tion aucl Maiutoaance 
and other related 
disciplines 



Same 



Same 



Same 



Same 



ntoro Doctect.ivo r>:nno 

.^horiff Same 
Lin^nse Inspector oamo 



Safety and Sanitar^^ In^'-poctor Snnie 



Euilriinp; Inspector Some 

Znfety Man Same/Type 

Probntion Officer Snme 

JiKl^e Snme/Type 



rhom;i.r;t,ry /riiyr. i or. / 

Tvpiiir/A';/M^lM':i ' 
t ,> ' 'i!iv ' I [ -y i( ! . ) 1 1 ) r^r 
I . J V ■! (1 I . i 1? M ii> r; 

; r ! f'-'-M M ' /r I , M ! 1 

I 1 1. ; I 1 1. ,::; /'! •>• | . i 1 1,; '; nut] 

J 1 i I "111 r. 

C on v": rv"^. 1 ] ■ ] : r.; ,i. n p .c n / 
Tyo i.n."- / :\-]id oil i<^r 
r-. !,o L en or. i ..i:nr 

Orr i.ro Prac Li oo/ 

i ' . ' : "I I . ' ' i V i I ; ( ■ ! 1 i I i "I ! ' : 
'Vy M i i !;■, ''M:! 1 !u iM i ; I ^-s/ 

Cl I [1.1 i . UT 

0 p'll o r p, ?. l"" 1 1 s 1 11 0 : r. / 
"^I^V p i n; \- ' Cli jiii i ' . ■ 
S.; i u-k'/l ir i V i ■ 

Building Construc- 
tion and Mai.nten- 
anco/Soiorc? 'Goaeral 
Bit 5^ i 1 1 o s / 1 • 0 J. a Q cV id 
othei* reJ.ated 
dlirioi.y linos 

Chomi stry /So icnce / 
Bu i.lil i.np; Coii^vtvvc- 

arvJ Llioi- r.' ! . i t"OLi 
d i i nor: 

Typ inf: /Math oma t i c r» / 
G o 1 1 e I 'a I i U u; :i t u-'' ,. ) s I 
Sji.: Lol uvy vUIlL o lor 
ro *.a Lo.i ^! i so i ol J iLor; 

Typing/Political 
S ! . e n o a / P o o n o a i i c s / 
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Warden Same 

Guard Same /Type 

Laboratory Tester Same /Type 

Political Scientist Same 

Secret Service Agent Same 

Teacher Same /Type 

Internal Revenue Agent Same 

Meter Reader Same 



Sociology /Psychology/ 
Chemistry and other 
related disciplines 

Generally the same 
basic discipline:; 
as a ProbaL.Lon 
Officer 

General Business/ 
Typing and other 
related disciplines 

Science /Biology/ 
Chemistry /Algebra/ 
and other related 
disciplines 

Typing/Political 
Science/Sociology/ 
Psychology /Economics/ 
and other related 
disciplines 

Typing/Pclitical 
Sc ience /Economics / 
Business Law/Psy- 
chclogy /Sociology 
and other related 
disciplines 

Basic disciplines 
for college or 
university entrance 
plus all disciplines 
that are related to 
area they plan to 
major in 

General Business/ 
Bookkeeping/Account- 
ing/Business Math/ 
Algebra/Business 
Law/Typing and other 
related disciplines 

General Business/ 
Typing and other 
related disciplines 
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Health 
Occupational Cluster 



Occupation 
Dental Assistant 



Dental Hygienist 



Dental Technician 



Denture Set Up Man 



Dentist 



Medical Technologist 



Medical Laboratory 
Assistant 



Same 



Same 
Same 
Same 
Same 



Same 



Same 



Licensed Registered Nurse Same 



Practical Nurse 

Nurses Aide 

Orderly 

Home Attendant 



Same 
Same 
Same 
Same 



Disc iplin e 

Science/Health/Chemistry/ 
Algebra/Geometry/Typing 
Physical Science/Biology/ 
and other related 
disciplines 

Same basic disciplines 
as a Dental Assistant 

Same basic disciplines 
as a Dental Assistant 

Same basic disciplines 
as a Dental Assistant 

Same basic disciplines 
as a Dental Assistant 
except more indepth 
education 

Science/Health/Typing 

Biology/Chemis try/Algebra/ 
Nursing Assistant and 
Medical Office Practice/ 
and other related 
disciplines 



Same basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a Medical Teclmologist 

Same basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a Medical Technologist 

Science/Biology/Mathematics 
Nursing Assistant and 
Medical Office Practice/ 
and other related 
disciplines 
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Surgical Technician 



Same 



Physical Therapy Attendant Same 



Radiologic Technologist Same 



Nuclear Medical Technologist SamE 



Contact Lens Technician Same 



Electroencephalograph 
Technician 



Electrocardiograph 
Technician 



Medical Assistant 



Same 



Same 



Same 



Central Supply Worker 



Same 



Fire Prevention 
Research Engineer 



Same 



Public Health Sanitarian Same 



Social V/orker 



Same 



ERIC 



Algebra/Geometry/IIealth 

Tri(;;onometry/Cho]ni3try/ 
Phytu ct)/ll\\cr: lur; Ar:r;istant/ 
Ty:i)iiv^ .\ litiHlical OLrice 
Fr: i( ; t i, c ( ^ a i h' ! o Uio i • i 'elated 
(1.1 i.)io;.: 

Samo bu:;ic discipll nes 
a;: a i'--c:.lical Toclinologist 



amc baaic disciplinoi 



o 

o 

aa a t-ledical Technologist 



Sqtic basic disciplines 
as a r-;odical Technologist 

Scioncc/Ilealth/Biology/ 
Algebra /r'latlieinatics/ 
Typ Lu;;/ T'ower I-iochanics/ 
and o l-hoL^ rolo ted 
dl ^'.cip'l lacs 



Same basic disciplines 
as a Medical Technologist 



Same basic disciplines 
as a I-icdical Technologist 

Typing/Science/Algebra/ 
Chemistry /Health/Biology/ 
Nursing Assistant and 
Kedical Office Practice/ 
and other related 
disciplines 

Filing/Office Practice/ 
General Business/Typing/ 
Kealth/Biology/Nursing 
Assistant and Medical 
Office Practice/and other 
related disciplines 



Same .basic disciplines 
as a Medical Technologist 

Same basic disciplines 
as a Medical Assistant 

Psychology/Sociology/ 
Typing/Algebra/General 
Business/Chemistry/ 
Heaith/Filing/Office 
Practice and other 
related disciplines 



Medical Secretary 



Same 



Medical Librv-airian 



Same 



Medical Artist 



Same 



Medical Photographer Same 
Druggist Same 



Medical Chemist 



Same 



Hospital Administrator Same 



Physical Therapist 
Speech Therapist 
Hearing Therapist 
Chiropractor 
Dietitian 



Same 
Same 
Same 
Same 
Same 



Medical Office Practice/ 
Enf^lish/Typing/Boolvkooping/ 
Filin^^/Sliorthand and 
othor relatcxi ciiGciplincs 

Typin^^/Dookkeopinn;/ 
Filin/,V'^'^liorthand/i.a brary 
Science /rj on o i^a 1 J ; u i\ i n o s s / 
Medical Office Practice 
and other related 
disciplines 

Typing/General Business/ 
Medical Office Practice/ 
Mathematics/Art/and othor 
related disciplines 

Same basic Disciplines 
as a Medical Artist 

Chemistry/Typing/For eign 
Language/Mathema bios/ 
Al gebr a /O o o ino t r 'y / 
Physics/ Physical Science/ 
Science/Biology and other 
related disciplines 

Same basic disciplines 
as a Druggist 

General Business/Book- 
keeping/Accounting/ 
Chemistry/Mathematics/ 
Algebra/Science/ 
Speech/and other related 
disciplines 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 

Scienc e/Chemistry/Typing/ 
Biology/Geometry/Algebra/ 
Home Economics/Calacus/ 
Physics/Foreign Language/ 
and other related 
disciplines 
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Vocational Rehabilitation 



CounGGlor Same 

Inhalation Therapist Same 

Radiologist Same 

Anesthetist Same 

Psychologist Same 



X-Ray Technician Same 

First Aid Attendant Same 

Ambulance Attendant Same 

General Practitioner Same 

Specialized Practitioner Same/Type 

Surgeon Same /Type 



Tjrpin/7;/Algebra/Genoral 
IBuG.inoi^s/Of f ice Practice/ 
Ma t h o ma t i c g / C h o m i s t r y / 
l^hy:.;i c;:/!^.ookkoG])i] )("';/ 
8c j onoo Ctnd ctlior" 
re] aiod cli.Gclpl inos 

Same baolc disciplines 
as a licdica.l Technologist 

Same basic disciplines 
as a riedical Technologist 

Same basic Disciplines 
as a Medical Technologist 

Foreign Language/Calculus/ 
Physics/Algebra /Science/ 
Ilathomatics/ Geometry/ 
Typing/Biology/Health/ 
Chemls try/^!ursl^l|T 
Assist:ant /Medical/ 
Medical Off ice 
Pr ac ti c e / at id o ther 
related disciplines 

Same basic disciplines 
as a Medical Assistant 

Biology/Heal th/Science/ 
T^^ping/Mathematics/ 
Nursing Assistant and 
Medical Office Practice 
and other related 
disciplines 

Biology/Health/Science/ 
First Aid/Mathematics/ 
Driver Education/ 
Nursing Assistant and 
Medical Office Pi'-actice 
and other related 
disciplines 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 

Same basic disciplines 
as a Psychologist 
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Arts And Ilumanj.ties 
Occupational Cluctor 



Occupatio n 
Sculpture 

Art Director 
Color Expert 

Painter 

Cover Designer 
Art Lay Out Man 
Bank Note Designer 
Commerical Designer 
Sign Designer 



Cartoonist 



Airbrush Artist 
Sign Painter 
Set Decorator 



Indep th S tu cl^ 
Same/Type 

Same 



Same 



Same /Type 

Same 

Same 

Same 

Same 

Same 



Same 



Same 
Same 
Same 



Discipline 

Mathematics/Chemistry/ 
Scionce/Art/and other 
related disciplines 

Same basic disciplines 
as an Sculptor 



Mathematics/Chemistry/ 
Science/Physical 
related disciplines 
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Same basic disciplines 
as a Color E:qoert 

Same l^asic disciplines 
as a Color Expert 

Same hanic disciplines 
as a Color Expert 

Same basic disciplines 
as a Color Ei^cpert 

Same basic disciplines 
as a Color Expert 

Art/Painting/English/ . 
Ma thematic s/Building 
Construction and 
Maintenanc e/Scienc e / 
Chemistry/and other 
related disciplines 

Typing/ Art/Graphic Art/ 
Engl i sh/Sp e e ch/Ma thema t i c s 
and other related 
disciplines 

Same basic disciplines 
as a Cartoonist 

Same basic disciplines 
as a Painter 

Art/Graphic Art/Blueprint/ 
Typing/Building Construction 
and Maintenance/Sewing/ 
Mathematics/General Business 
and other related 
disciplines 



Landscape Artist 

Visual Information 
Specialist - 

Sketcher 



Stage Scenery 
Designer 



Apparal Designer 



Same 



Same 
Same 

Same 
Same 



Stage Electrician 



Same 



Director 



Same/Type 



Producer 
Film Editor 



Same/Type 
Same 



Performing Musicians 



Same 



Textile Designer 



Same 



Same basic disciplines 
as a Sot ]')irector 



Same basic disciplines 
as a .Tet Director 

Same basic disciplines 
as a Cartoonist 



Same basic disciplines 
as a Set Decorator 

Art/Graphic Art/Mathe- 
matics/Blueprint Reading 
Chemistry/Industrial 
Sewing/Health/and other 
related disciplines 

Mathematics/Blueprint 
Reading/Science/Oeneral 
Business/Building 
Construction and Maintenance 
and other related 
disciplines 

Art/Graphic Art/English/ 
Foreign Language/Speech/ 
Algebra/Creative V/riting/ 
Psychology/ Sociology/ 
Drama/General Business/ 
Health/and other 
related disciplines 

Same basic disciplines 
as a Director 

Chemistry/ Science/ 
Physical Science/Speech/ 
Mathematics/Algebra/ 
Calculus /and other 
related disciplines 

English/Voice/ Speech 
Creative Writing/Music 
Drama/Mathema t ic s / 
Algebra/and other 
related disciplines 

Same basic disciplines as 
an Apparal Designer 
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Industrial Desig:ner 



Same/Type 



Actor 



Actress 



Playwright 



V/riter 

Arranger 

Dance Teacher 

Opera Singer 

Concert Singer 

Theatrical Director 

Printer 



Lingistic 



Same/Type 



Same /Type 
Same/Type 



Same/Type 

Same/Type 

Same/Type 

Same 

Same 

Same 

8ame/Type 



Same 



Art /Graphic Art /Mathematics 
Algebra/Geometry/Physics/ 
Blueprint Reading/Calcus/ 
and other related 
disciplines 

Speech/English/ 
Foreign Language/Drama/ 
Music/Mathematics/Graphic 
Art/ Art/ Creative Ivri ting/ 
and other related 
disciplines 

Same basic disciplines 
as an Actor 

English/Foreign Language/ 
Creative Writing/Mathe- 
matics/ Sociology/ 
Psychology/General 
Business/Typing/Short- 
hand /Business Law/ and 
other related disciplines 

Same basic disciplines 
as a Playwright 

Same basic disciplines 
as a Conductor 

Same basic disciplines 
as a Dancer 

Same basic disciplines 
as a Singer 

Same basic Disciplines 
as a Singer 

Same basic disciplines 
as a Director 

English/Graphic Arts/ 
Art/ Journalism/ Creative 
Writing/Foreign Language/ 
Mathematics/Power 
Mechanics/and other 
related disciplines 

English/Foreign Languages/ 
Creative Ivriting/Shorthand/ 
Speech/and other related 
disciplines 
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Historian 



>ame 
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Etcher 
Curator 



Conductor 



Violinist 
Singer 



Pianist 
Organist 
Composer 
Museum Vforker 
Stage Designer 
Art Teacher 



Same 



Same 



Same/Type 



Same 

Same/Type 



Same/Type 
Same/Type 
Same/Type 
Same/Type 
Same 

Same/Type 



American History /V/orld 
Hi story /Economics/ 
Sociology/Psychology/ 
Philo s ophy /Government / 
Goo/-^raphy/and other 
related disciplines 



Same 



basic disciplines 
as a Printer 

Art/Sociology /History/ 
Drama/Graphic Art/Mathe- 
matics/Sociology/ 
Psychology /Tj^ping/ 
General Lusinesc/and 
other related disciplines 

English/Foreign La^iguage/ 
Drama/r-^oech/Music/ 
Mathoni'; .ics/Algeljra/ 
Genei-al Bus.^ iios.s/ 
Biisij loss L:iv:/3.u-\ other 
related disolpi i - 

Same basic disciplines 
as a Conductor 

Creative r i t i n g . -^T-'Iu s i c / 
Speech/Voice/Math/ 
Foreign Language/Speech/ 
Drama/and other related 
disciplines 

Same basic discinlines 



as a 



xonductor 



Same basic disciplines 
as a Conductor 

Same basic disciplines 
as a Conductor 

Same basic disciplines 
as a Curator 

Same basic disciplines 
as a Set Decorator 

Psychology/Sociology/ 
Foreign Language/ 
Chemistry /^iathematics/ 
Algebr a/Art /Mus i c /Drama/ 
Speech/and other related 
disciplines 



Artist 



Same/T3rpe 



Same basic discipline 
as an Art Teacher 



Dancer 



Same/T3rpe 



Ballerina 
Musician 

Architecture 



Anthropologist 



Same 

Same/Type 
Same/Type 



Same 



Philosopher 



Same 



Photographer 



Same/Type 



Nu s i c / A r t /Ma th e m a t i c s / 

Physical Education/ 

Scionco/llealth/npeech/ 

Dr a ni a / a n d other 

r G I n 1: o cl d i g c ir) 1 i n e s 



Same 



basic disciplines 
Dancer 



Same basic disciplines 
as a Pianist, Violinist 
or Organist 

Mathema t i c s/Algebra/ 

Geomc:- bry/ Calculus Graphic 
Art/Blueprint Fleading/ 
Building Construction 
and Ma int enanc e /S c i one e 
Chemistry/Physics and 
other^ Isolated disciplines 

Ecology/Science/Biology/ 
Foreign Language/ 
Chemistry/Calcus/Physical 
Scionce/L'arth Science/ 
Algebra/Geometry/Fsychology 
Sociology/Hi story/and 
other i^elated disciplines 

English/Speech/Creative 
Writing/Foreign Language/ 
Art/ Plistory/Sociology/ 
Economics/Geography/ 
Mathematics/and other 
related disciplines 

Chemistry/Science/ 
Graphic Art/Art /Mathe- 
matics/and other related 
disciplines 
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Occupation 
Ecologist 



Environmental 
Occupational Cluster 



Indepth Study 
Same 



Geologi 



1st 



Same 



Geophysiclst Same 

Paleontologist Same 

Meteorologist Same 

Oceanographer Same 

Solid State Same 



Biologist Same 
Botanist Same 
Zoologist Same 



Disciplin e 

Science/Chemistry/ 
Health/Physical ^ 
Scienco/Pliysics/ 
Algebra/trigonometry/ 
Calculus/Biology/ 
Geometry/Typing and 
other relaxed 
disciplines 

Science /Chemistry/ 
Health/Physical 
Science /Physics/ 
Eai'^th Science/ 
Algebra/Trigonometry/ 
Calculus/Biology/ 
T\rpj.ng and other 
related disciplines 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Geometry/ Science/ 
Chemistry /Health/ 
Physical Science/ 
Earth Science/Biology 
and other related 
disciplines 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 
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Anatomist Same 

Pathologist Same 

Atomic Scientist Same 

Research Scientist Same 

Applied Scientist Same 

Technicians Same /Type 



Physicists Same 

Skilled Machinist Same 

Geneticists Same 

Biophysicists Same 

Microbiologist Same 

Hydrologist Same 

Seismologist Same 

City Planner Same 



Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Game basic disciplines 
as a Geologist 

Same basic disciplines 
as a GeologiGt 

Same basic disciplines 
as a Geologist 

Science/Biology/ 
Chemi s try/Health/ 
Physical Science/ 
Power Mechanics/ 
Earth Science and 
other related 
disciplines 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Technician 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Same basic disciplines 
as a Geologist 

Mathematic s/Algebra / 

Geometry/Blueprint/ 

Reading/Building 

Construction and 

Maintenance/Bookkeeping 

and other related 

disciplines 



. ERLC 



Soil Conservationist Same 



Health/Science/ 
Cheinis try/Biology/ 
C e cm e t r y/ 1 "'hy s i c a 1 
:;;c i c-^i ic g7a1 f ■ obr a/ 
T'ri/'onir-jitry and 

discipline's 
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I 



CojimiuniCc^tion and Media 
Occuia-ational Cluster 



I 
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Occup ation 

Acoustical Scientist 



Indepth . S^tudj^ 



Optical Scientist 



Broadcast Technician 



Electronic Technician 



Instrument Repairman 



Ralio-TV Serviceman 



Book Editor 



Newspaper Editor 
Magazine Editor 
Reporters 



.are 



Same 



Same 



Same 



Same 



Samo 



Same 



Same 
Same 

Same /Type 



Pi.oci-pl ine 

Che:7iis try/Science/ 
\1 g eb r-a /G e om e try / 
T^^jing/i-'hysical Science/ 
Health/Earth Science/ 
and other related 
disciplines 

Same basic disciplines 
as an Acoustical 
Scientist 

Typing/General Business/ 
Ma 1 1 io la a t i c s /Po ^ve r 
I-ieclianics and other 
rc i a L cl ci i s c i p 1 1 i o s 

Algebra/Geometry/ 
Tri o/iorne t ry / Pi ly n i c al 
S c i en c e / C ii e n I i s t r y / P o we r 
Mechan ic 5 and other 
I'elatod disciplines 

Same basic disciplines 
as a Broadcast 
Technician 

Same basic disciplines 
as a Broadcast Teclinician 

S o c i o 1 og3?^ , /Art /Engl i s h/ 
Speech/Foreign Language/ 
General Business/ 
Journalism/Tj^ing and 
other related disciplines 

Same basic disciplines 
as a Book Editor 

Same basic disciplines 
as a Book Editor" 

Creative Writing/Typing 
General Business/ 
Business Law/Sociology/ 
Psychology/ Journalism 
Foreign Language/Speech/ 
Shorthand anvi other 
related tiisciplines 



Boo'-: Salesman 



Same 



Magazine DesLgaers 



Same 



Audio Engineer 



Same 



Video Engineer ,^ -.1,. 

Station Announcer Same 



Newscaster 
Sports Director 



Same 
Same 



Sports Announcer 
Telegrapher 



Same 
Same 



Cartoonist 



Same 
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Typing/General T.u^lness/ 
opeec'i/ Office Pi^act ice/ 
I-i^thenia t ICS /pj'Sis i n o s s La^*// 



ana 



related 



disci-nlines 



Art/Mr3t-:einritics/T3noing/ 
r\:n^l 'i rj] 1/' 'poech /j^'Oi-oir^i. 
La i^u:iKe/'l.'yj:)inf;:/C)^ lice 
Kajiiit2(is/0i L ice -i^actice/ 
aad other related 
disciplines 

Science/Chemistrv/ 
Fhysics/Calculus/.'Iatho- 

m a t i c 5 / Al g G b r a / G o c n: e t r 3 V 
Earth Science/T^T^ing 
Foreign Language and 
othei:- re"' rod disciplines 

:.:ia:ie basxc di sc inline s 
as an Aitdio Engineer 

Speech/English/Mathe- 
matics/Power r-iechanics/ 
T}^tng/Creative V/x^iting 
Drama/ and other related 
disciplines 

Sama basic disciplines 
a Station Announcer 

Physical Education/ 
Speech/Typing/General 
Business/Business Law 
and other basic 
disciplines 

Same basic disciplines 
as a Sports Director 

Typing/General Business/ 
Office Practice/Filing/ 
Shorthand/Business Law ' 
and other related 
disciplines 

Creative Writing/Art / 
Graphic Design/Speech/ 
Journalism/General 
Bus ines s / Bus ine s s L- v/ 
Drama/ Sociology/Psychology 
and other related 
disciplines 



Script Writer Seme 

Program Dix-^ector Same 

Projectionist Same 

Advertising Worker Same/Type 

^IeA^rspaper lender Same 

J ob'ber Same /Typ e 

Advertising Copyw^riter Saiie 

Typesetter Same 

Electrotypers Same 

Stereotypers Same 

Pho t o engrave r s Same 

Cameramen Same 
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Journalism/English/ 
Creative v.'riting/Drama 
Mathemat i c s/Music and 
other related disciplines 

TiT^ing/English/Accoiinting/ 

Bo olck o op i Tig / Sp e c ch/ 
Bu ri i I ] c ^ :s La w/Cr o a 1 i. v e 
V/ 1" i t i II g a 1:1 d o t h ( ) r 
related disciplines 

Scieace/Kathematics/ 
General Business/Pov;er 
Me c han i c s a ad other 
related disciplines 

T3a)ing/General Busi^ioL., 
Psychology/ Sociology/ 
Art/Graphic Art/and other 
related disciplines 

Typing/General Business/ 
A.c counting/Bookkeeping 
and other related 
discipliaes 

Typing/General Bus Lness/ 
Bus ines s Law/ Economic s / 
Acoounting/Bookkeepiag 
and othei" rel'-ited 
disciplines 

Same basic disciplines 
as an Advertising V/oi^ker 

Typing/Office Practice/ 
Clerlcal/Filing/Buo iaess 
Machines/Shorthand and 
other related discipliaes 

Samz} basic disciplines 
as a Typesetter 

Same basic disc ipliaes 
as a Typesette i--^ 

Chemistry/Science/Typing/ 
Art and other related 
disciplines 

Same basic disciplines 
as a Photoengraver 



jr^ressoian 
Lithographer 

Book Binder 
Film Editor 



Nevvsboy 
Proof Reader 



Journalist 



Teclmioal V/'riter 



Messeager 
Composite iTs 



Linotype Operator 
Inkman 



Same 



Sane 



Sane 
Same 



Same 
Same 



Same/Typt 



Sa.-ne/Type 



Same 
SasTi-i 



Same 
Same 



Mathematics/Science/ 
Typing/ Power Mechanics and 
other related disciplines 

Ma theina tics /Typing/Health 
Science/Pov/er Hechanics 
ani other rela':ed 
disciplines 

Saine basic disciplines 
as a Pressman 

En5;^ 1 ''Poicer ' - Ics/ 
. - ^ . leral 3u3ines3/ 
Mathematic s / Scie-nce/ 
Cheuist and other related 
disciplines 

SaTie basic disciplines 
as a Newspape:" Vender 

Typing/English/Art/ 
Fo'reign Language/ 
Psychology /Science/ 
Sociology /Ma t hema t ics 
and other related 
disciplines 

Englioh/Creat Ive Writing 
Art/Foreign Language/ 
Typing/Speech and other 
related disciplines 

Saue ba.^lc disciplines 
as a Journalist except 
heavy emphasis in field 
where writing is taking 
place 

General baj^i.-: disciplines 

Typing/English/Foi^eign 
Language /Pow?ir Mechanics/ 
Mathemat ic s /Creative 
Writing/and other 
related disciplines 

Same basic disciplixies 
as a Compositor 

Same basic disciplines 
as a Compositor 
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station Master 



Same 
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Disk Jockev 



Public Affairs Director Same 



Educational Director 



Schedule Manager 



Stage Manager 



Lighting Engineer 



Producer 



Director 



Telephone Operator 



Same 



Same/Type 



Same /Type 



Same 



Same/Type 

Same/Type 
Same/Type 



General Business/ 

A c c oun -c ij : r / Bo okk o ep in f / 



-ypiriryAj neb 



> . ilr- 
Gcncr _ J , 

n >^ ^ Ml .'^ r~" ; 



other relatGo. diociplinp^ 

S o c i o 1 o y / P s y c h o 1 o y / 

A c c oun t i n / C c- n e r a 1 

Eu s i n o G 3 / r;i.'' 3 1 n e c 3 La v.y' 

Eco!lo:i■iics/'T^aJin-/ 

r • 1 . t h o n 1 a t i c :3 a n r i o 1 1 1 e r 

r* e 1 a t c d disci p 1 i n o g 

Same basic disciplines 
as a Public Aiialrs 
Director 

Economic s/Sociolof^y/ 
Psychology/bus ino s g 
I' [a t henia t i c 3 / Typ in / 
Ai c c o u 1 i n ? : / o n c T a 1 
Bu s i n e s s / F ill n g an d 
other related disciplines 

Art/^rama/Speech/ 
Ml I s i c / Kn gl i £ h / C r e a t i ve 
V/riting end otbier 
related disciplines 

Mathema tic s /G eneral 
Business/T^y'ping/Building 
Construction and 
Maintenanc e /Blueprint 
Readin,^/and other 
related disciplines 

English/Creative V/riting/ 
G en e r al Bu s i ne s s / Ac c oun t i ng/ 
Art /Music /Drama, and other 
related disciplin.aa 

Same basic disciplines 
as a Producer 

./ 

Speech/General Business/ 
Business Mathematics/ 
Office Practice/Filing 
and other related^, 
disciplines 



SoLind ii^ffe^ct Technician Same 

Repairman • £ane/T\n:M3 

Writer Same/Type 

Monitor Same 

Editorial Associate Same 

Circulation Manager Same 

Publisher Same/Type 

Foreign Editor Same 

Editorial Layout Same 

Research Editor Same/Type 

Cartographer Same 

Mailers Same 



Cheni 2 1 r y / £ c i en c e /Art / 

:-:u5ic/rjrama/?ov;er 

I^echanic5:/]:uil:iin-r 

w on s T 1 'u c X i G n /[[a ii^t enanc o / 

avrj ni:hor i-eiatc :i 
disciplines 

Drama/Foreirn Lanruare / 
I^-^lish/Croativo T.rLting/ 
T i n an d or :i e r 
related disciplines 

5!c ience/ Chemistry/ 
A 1 c o b r a / D i a n 1 a / C i ' e a t i V e 
V;ritin[^/Typl:i2/and other- 
related disciplines 

Same basic discipline 
an Editor 

Ger oral Pus ' ness/ 
Filing/Acccimting/ 
Business I .a w/f - la t h e m a t i c s / 
T>rpin(^;/Economics/and 
other related disciplines 

Same basi-^ lisciplines 
as an Editor 

Same basic discl^ "^nes 
as an Editor 

Same basic disciplines 
as an Reporter 

Same basic disciplines 
as an Editor 

Same basic disciplines 
as a Sound Effect 
Technician 

Typ ing/Ma themat i c s / 
General Business/FilinS / 
Office Practice/Clerical/ 
and other related 
disciplines 
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xns taller 



Linesman 



Insulating Corker 



Cable Splicer 



Maintenance vvorker 



Sane 
Sane 
Same 
Same 



Typing/Building 
Construction/Maintenance/ 
General Business /and 
other related disciplines 

Same basic disciplines 
an Installer 

Sar.:e basic disciplines 
as an Installer 

Same basic disciplines 
as an Installer 

Same basic disciplines 
as a Linesrian 
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Hospitality and i.ecreation 
Occupational Cluster 



Occupation 



Cane r a Girl 



Tourist Director 



Golf Club Manager 



Theater Manager 



Booking Agent 



Hobby Shop Manager 



Business Agent 



Advance Man 



Same 



Same 



Same/Ti'^pe 



Same 



Same/Type 



Same/Type 



Disci nline 

c ^ cn c €^ ' i'^''*' : ^. t"*^"^'" 
PhyGical Science 
Art/Algebra and 
o th er related 
disci plinoG 

Speecli/'Oeo^raplv/ / 
Ma tlaerna t i c3 /Art /'Gen- 
eral 3 Li cine 3 3 ,/ 'I V i n p: / 
OTiice rractlce7br« 
lice Macliinen and 
oti'ier pel ated 
dl :jc ipA ia^'S 

Speocli 'Sea ence/Chem- 
i^; Iry ''iVu i (I'T/Gener- 
a 1 Bu i i le r - 0 J.' 1. c e 
P r a c 1: i e e ' A o e e u a l i n r;; / 
and oilier i*el<.;l:ed 
discir lines 



Science -''T^/pin.n; ■''Ciiera- 
i s 1: x^y ■ ' B o o k I c e e p i n r; ./ 
A c c o I m t i n ,' a n d o 1 1 1 e r 
re la l:ed diecip lines 

Bookkeeping/Speech/ 
A c c o u n t i n g p i n g / 
and other related 
disciplines 

Office Practice/Ac- 
cciinxlng /Bookkeeping/ 
Ty p 1 n g / a n d o t' h e r 
related disciplines 

General Bus iness / 
Bookkeeping/iyping/ 
Accounting/ and other 
related disciplines 

Same basic courses 
as a Business Agent 
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Recreation Center Director Same 

Ticket Seller Same 

Travel Counselor Same 

Club Membership Salesman Same/Tj^pe 

Recreation Director Same 

Porter Same 

Charwoman Same 

Janitor Same 

Floor Waxer Same 

Wall Washer Same 

Hotel Manager Same 



Physical Education/ 
Typing/Pc\vo7^ Moch?in- 
i c s /G en e rc\ 1 1 1\ i n e : ; s / 
and 0 thor rela l:cd 
rlJ. r;ci]:)l Lnor; 

Pil inf^/Speoch /Office 
Ma ^ J ricj G /Ysno k k c up Ing / 
Accounting and otlier 
related disciplines 

Geography /History/ 
Spcvcch/Soclol ory/ 
P s y c ! 1 o 1 o 2:y / G e n a r a j 
Bi 1 s i n e s s / Ty p i n g / 
Poreign I.angu^ge nnd 
o'thor related 
disciplines 

General Business/ 
Spc^ e oh /TVp Lnp;/Of f i c e 
Pi -a c I. i c e ./ and o Id' i o r 
re 1 a t od d i c ip 1 a no s 

Same as Recreation 
Center D i r o c t o r 

General Business/ 
Typ *th emat ic s / 

and other related 
disciplines 

Home Economics/ 
Typing/General Bus- 
iness/and other re- 
lated disciplines 

Sci ence /Chemistry / 
General Business/ 
Health/Typing/ and 
other related 
disciplines 

Same basis require- 
ments as Janitor 

Same basic require- 
ments as Janitor 

Speech/Commercial 
Home Economics /Hotel 
and Motel Management/ 
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Motel Manager • Same 

Window Washer Same 

Traveling Manager Same 

Convention Manager Same 

Bell Captain Same 

Baggage Porter Same 

Room Service Clerk Same 

Checkroom Attendant Same 

Apartment House Manager Same 



General Bi .1 i n e s s / 
A c c 01 .1 n t i n p; / ' L'y p .1 ng 
nnci oUk)}" 1*0 In toe! 
clincipli nor. 

Same ban in require- 
imwi'Lo n.s Hotel 
Manager 

Science /C h e rn i s try/ 
Pov/or Mechanics/ 
Health/General 
Bu!jlne53 and other' 
related disciplines 

Speech /General Bus- 
i ne s o / Bo o 1 dc e cp i r .p; / 
TVp iug /Accoimt Lng / 
O.Lfice Practice/ and 
other related 
discipli rieh"; 

T^^ p i n g /Office P r a c - 
ti c o/Bookkoepinp;/ 
Office Machino5^^^' 
Speech and other 
related disciplines 

Foreign LangLiage/ 

Speech/General 

Bus ine s s / Typ ing / and 

other related 

disciplines 

Came basic require- 
ments as Bell 
Captain 

Same basic require- 
ments as Bell 
Captain 

Filing/General Bus- 
iness and other re- 
lated dlscipj-ines 

General Business/ 
Typing/Business 
Math emat i c s /Bo ok- 
keeping and other 
related disciplines 



EKLC 



-159- 



Chef 



Same 



Athletic Director 



Bar Tender 



Same 



Same 



Cook 



Same /Type 



Florist 



Same 



Waiter 



Same 



Waitress 

Elevator Operator 
Gardener 



Same 



Same 



Same 



Dish Washer 



Same 



Foreign Lanfp.aage/ 
Ac count inG/Chom- 
i G t ry / C ommo r'c i a 1 



Home i c o n o I [ 1 . L c G / 
ocience and othor 
related d i.:'";cip'i J ries 

Phy G 1 c a 1 E rl u c a t i o n / 
General Bns:ineGr>/ 
lYping and other 
related disciplines 

Science /Chemistry/ 
Typing/Health/Gen- 
eral Fusiness/Oi- 
fice Practice and 
other related 
disciplines 

Commercial Home 
Economics /Typing/ 
Foreign Language/ 
and other related 
disciplines 

Science /Chemistry/ 
Sp e e ch / Typing /Gen- 
eral Business /Book- 
keeping and other 
related disciplines, 

Commercial Home 
Economics /General 
Bus iness / Speech and 
other related 
disciplines 

Same basic require- 
ments as Waiter 

General Business/ 
Science and other 
related disciplines 

Science /Chemistry/ 
Physical Science/ 
Mathematics /General 
Business and other 
related disciplines 

Commercial Home 
Economics /Science/ 
and other related 
disciplines 



^160- 



Mail Clerk Same Filing/Typing/ 

General Bu s i rs o s s / 
Ma th oin a t i c n and 
other related 
fli.sciplines 



Personal Service 
Occupational Clu ster 



Occupation 
Street Photographer 

Funeral Director 



Barber 



Cemetary Manager 



Repair Estimator 



Mortician Investigator 



Service Establishment 
Attendant 



Embalmer 



Lady Attendant (Funeral ) 



Lawyer 



Indepth Stud y 
Same 

Same 



Same 



Same 



Same/Type 



Same 



Same/Type 
Same 

Same 

Same/Type 



Discipline 

Chemistry/ Science/ 
General Business 

Chemistry/ Science/ 
General Business/ 
Accounting/Book- 
keeping/Typing/ 
Algebra 

Science/Algebra/ 
Chemistry /General 
Business/Mathematics 

General Business/ 
Bookkeepiug/Mathe- 
matics/ Power 
Mechanics 

Account ing/General 
B u s i n e s s / P o V/ e r 
Mechanics /and other 
related disciplines 

Ac c OLint ing/ Bus ine s s 
Law/Typing/Chemistry/ 
Science/and other 
related disciplines 

Power Mechanics/and 
other related 
disciplines 

Same general 
requirements as 
Funeral Director 

Same basic require- 
ments as for Funeral 
Director 

Foreign Language/ 
Speech/Political 
Science/Sociology/ 
and other related 
disciplines 
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Criminologist 
Animal Trainer 

Shoe Repairman 

Watch Repairman 

Manicurist 



Wig Dresser 



Masseiar 



Same 

Same /Type 

Same 

Same 



Same 



Same "basJ.r require- 
inGH'bs ! ..uV;y or 

S c enc 0/ C li em i s t ry / 
] Innl Lh/arul o l.lic^i" 
coin Led cli.nc.i j.ncs 

Sc i enc 0/ Pov/or 
Mechanic s /and other 
related dir.cipliiies 

Science/Pov/er 
M c c 1 i an i c s / Che rn i g t r y / 
and other re i a Led 
d i r-c iplines 

Sc i enc e/ Health/ 
Niu^s -i n g A 3 s 1 sl:an t / 
Mcdica:L Oxflco 

' : "L " t -L 0 o / C h lm (i i„ r. t r y / 
and other .I'olatod 
diacipllnec. 

Sc ienc e/Health/ 
H o m e E c o n o m i c s / 
Chemistry and 
other related 
disc iplines 

Sc i enc e/Health/ 
Chemistry/Biology/ 
Nursing Assistant/ 
and Medical Office 
Practice/and other 
related discinlines 
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Basic Office Practices and Procedure s. Eyegate , 1972 , 
b Color Filmstrips, 3 Cassettes, Gr. 9-12. 



Basic Office Machines 
The Working World of a 

Secretary 
Memos, Mail and the 

Telephone 

Building Trade Workers . Eyegate, 
strips, 5 Cassettes, Gr. 9-12, 

The Exterior Painter 
The Interior Painter 
The Roughing Carpenter 
The Finishing Carpenter 
The Concrete Block Layer 



Dealing With People 
Helping Your Boss Get 

More Done 
Filing and Basic Office 

Systems 

1972, 10 Color Film- 



The Plaster 
The Sider 
The Brick Layer 
The Plumber 
The Roofer 
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Hospital Job Opportunitie s. Eyer^ato, 1972, 10 Color 
FilrnGtrip.s , 5 Cassettes, Or. 9-12. 



Inhalation Therapy 

Technician 
X-Ray Technician 
Nuclear Technician 

Traj nee 
Medical Assistant 
Maintenance Mechanic 

and Electrician and 

Custodian 



Nurse 

Horjpital Food Service 

V/orKers 
Diet Clerk and Fry Cook 
Hospital Administrative 

Jobs . 
Murses ^ Aide 



The V/orld of V/ork : Vocational Op portun ities. Eyegate , 1971 

Cook Real Estate Sales 

Sheet Metal Worker Modical Assistant 

Receptionist Automobile Meclianic 

Printer TV and Radio Repair 

Electrician Tool and Die Maker 

Data Processing Clerk Slieet Mexal Worker-Building 

What Is Your Future , Trades 

In The Changing World Automotive Sales Representative 

Of Work 
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Busine ss Fili np;, Coronet, n. d., G Color Filmstrips, 
b Gas 3 ettes , Or , \ ?. . 



Alp h alD o t i c C o r r o s p onci g n c o 
A Iph ab c t i z in g Ru 1 o l: 
Cliar'(';o ajKi Tran;-3 1'. ilc:.^tlu)(l:; 
'.lypor. of Equipment 



Data Procossing and 
i-i Lcro.r.i i wp] 



Careerr> In Aerosnao^o, Eyogato, 1970, 12 Color Film- 
str:ip5^ h Cas^rr;tt-r3, Gr. 7-12. 



Aerospace Scilos 
Aircraft riaintenanco and 

Food oorvicc 
/ ircraft i-'iaintenanco Mechanic 
...;.r Freight Agent 
Airline Ticket A(^;ent 
Control Tower Operator 
Stev/ardess 



Fl En/^inveor 
Jot C^ip tain 
Jet Enf=;inc Mechanic 
r::./:5-:on^';..'r Slma^J cc 

Rr [) t"v\kn"rLa t. ixa.^ 
C ] V y e a p ;■ i. r k I ] ' : 1 1\ a c 

It^MiJ l.or 



pon^t Just Stand There! Do Soinethin>^ . Eyofjat e , 1972 , 
4 Color Filmstrips , Z Cassettes , CrT 7- '10 . 



Air Pollution 
Land Pollution 



V/ater Pollution 
Fifjhting Pollution 



Edu cation For Qccup ation^ . Eyegate, 1972, 8 Color Film- 
si: rd^p¥7T"Tyass¥Ftes'," Gr. 9-12, 



Working In. A Service 

Station 
Working In A Supermarket 
V/orking In The Printing 

Industry 
V/orking In Food Services 



Working With Business 

Machines 
Working In Building 

Maintenance 
W o r k i n. g I n M anu f a c t ur i n g 
•Working In A Hospital 



Find in g Your Job , Eyegate, 1972, 6 Color Filmstrips, 
3 Cassettes, Gr. 9-12, 



V/orking For Someone Else 
V/hat Can You Do 
Job Shopping 



The Job Interview 
Gecting A Better Job 
Finding A Car'eer 
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American Occupations oorien, Jonesboro, Ark,; F.rhicational 
oonr.ory Pror/rcmminr j 'Y') Tr-tpor. , (P. Ler.sonr. on F.nch Tape, l-lach 
Le rj o on 1 5 i-'i L nu I. r ? n ) n d . , 

Titles arc : 

1o "Tomorrow Jobon'orl: I" 
" Toino r'row ^ Jo be \a \: t J L " 

2. "Accoi,:nrl-,a]it" 

" AdvGi' Li. .oii]^^; V/orl-vorr) 

3. "Markotinp; Resen-^-^ch VAorker.o" 
"Peroonnol lvor!-u;rr'" 

"Riblic RalationG V/.)rker.s'' 
"Protestant C 1 e riyyi a a i V 

5. "Rabbis" 

"Roman Catholic Priest" 

6. "Foresters" 
"Forestry Aides" 

7. "Range Managers" 
"Employment Coimselors" 

C. "Rehabilitation Counselors" 
"School Counselors^' 

9 . "Engineering" 

"Types of Engineering" 

10. "Physicians" 
"Osteopathic Physicians" 

11. "Dentists" 
"Dental Hygenists" 

12. "Dental Assistant" 
"Dental Lab Technician" 

13. "Registered Nurses" 
"Licensed Practical Nurses" 

14. "Optometrists" 
"Pharmi cists." 

15. "Podiatrists" 
"Chiropractors" 
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16. 
17. 
18. 
19. 
20. 
21. 
22. 

23. 
24. 
25. 
26. 
27. 
28. 
29. 
30. 
31- 
32. 

33. 



'Occupational Therapinf 
T4i y G i c a 1 ' i 1i e r ap j. r: I: ■ ' 

'Speech Pathologist and Audiologist" 
'"^'ledical Laboratory Worlcer" 

^Radiologic Tech no 1 o r; i ::, t r> ' ' 
'Medical Record Librarian" 

'Dieticians" 

'Hospital Administrator" 

'Sanitarians" 
'Veterinarian:^ " 

•MathemiticianG" 
'Statisticians" 

'Geologist" 
'Geophysicista" 

'Meterologists" 
'Oceanographers'^ 

'Life Scientists" 
'Biochemists" 

'Chemists" 
'Physicists" 

'Astronomers" 
'Actor- AiC tress " 

'Dancers" 

'Musicians and Music Teachers" 

'Singers and Singing Teachers" 
'Commercial Artists" 

'Industrial Designer" 
' Interior Decorator" 

'Anthropologists" 
'Economists" 

'Geographer" 
'Historians" 

'Political Scientists" 
'Sociologists" 

'Kindergarten and Elementary School Teacher" 
Secondary School Teacher" 
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3^. ^'College and University Teachers^' 
"Engineering 3cience " 

35. "Draftsman" 

" M ev/sp ape r Reporter" 

36, "Technical Writers" 
"Arcjiitects" 

57. "College Placement Officer" 
"Home Economists" 

38. "Landscape Architects" 
"Lav.yers" 

39. "Librarians " 
"Library Technicians " 

40. "Models" 
"Photographers" 

^1. "Systems Analysts^' 
"Programers " 

42. "Psychologists" 

"Recreation Worker" 

43- "Social Workers" 
"Surveyors " 

44. "Urban Planners" 
"Managerial Occupations " 

45. "Industrial Traffic Manager" 
"Purchasing Agent" 

46. "Clerical Occupations" 
"Bookkeeping Workers " 

47. "Cashier^^ 

"Electronic Computer Operator" 

48. "Office Machine Operators" 
"Shipping-Receiving Clerk" 

49. "Stenographer-Secretary" 
"T^^pists" 

50. "Telephone Operator" 
"Auto Parts Counter Man" 

51 . "Auto Salesman" 

"Auto Service Advisor" 

ERIC 



52. '^Insurance Agent-Broker" 

"Manufacturer ' s r-^;^ locinan" 

53. "Real Estcte SaloGinen-nroker" 
"Retriil Trade Sal er/v/url^er'' 

5^^ • "Secnri tio£:- S^J ermnn'^ 

"V/]iolecale Trade V/orkern'^ 

55- ''Barbers" 

56. "Cooka-Cliofr.'^ 

' ^ V/a iters -V/a j. t r e a sea" 

57. '^F3I Special Agents'' 
"Police Officers" 

58. "State Police Officers" 
"Fire Fighters" 

59. "Hospital Attendants" 
"Building Custodian" 

60. "Bricklayer" 
"Carpenter" 

61 . "Cement Mason" 
"Construction Laborer" 

62 . "Electricians" 
"Elevator Construction" 

63. "Floor Covering Installers" 
"Glaziers" 

64. "Lathers" 
"Marble Setters" 

65. "Operating Engineers" 
"Painters and Paperhangers" 

66. "Plasters'^ 

"Plumbers and Pipefitters" 

67. ^'Roofers" 

"Sheet Metal Workers" 

68 . " Stonemasons " 
"Structural Steel Workers" 

69. "Truckdriver" 
"Local Truckdriver" 
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70. "Routeman" 

" Intercity Eusdrivor" 

71 . "Local Busdriver'^ 
"Taxi Drivers" 

72. "Machinists'^ 
"Machine Tool Operator-^ 

73. "Tool and Die Maker" 
"Inntrument Maker" 

7k. ''Air Conditioning Mech nic" 
^ ' App 1 i a n c e S e r v ice r n on" 

75. "Auto Body Mechanic" 
"Auto Mechanics" 

76. "Business Machine Sorvicemen-Part I" 
"Business Machine Servicemen-Part II" 

77. "Diesel Mechanics" 
"Electric Sign Servicemen" 

78. "Farm Equipment Mechanic" 
"Industrial Machinery Repairman" 

79. "Instrument Repairman" 
"Maintenance Electric! an" 

80. "Millwrights" 
"Radio-Television Technician" 

81. "Truck and Bus Mechanic" 
"Vending Machine Meciianic" 

82* "Watch Repairman^' 

"Composing Room Occupations" 

83, "Photoengravers " 
"Electro-Sterotypers" 

84, "Printing Pressmen*' 
"Lithographies " 

85, "Motion Picture Projectionist" 
"Photographic Laboratory. Occupation" 

86, "Petroleum Occiipations-Part I*' 
"Petroleum Occupations-Part II" 

87, "Pilots-Co-pilot Part J" 
"Pilots^Co-pilct Part II" 
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88. "Flight Engineers" 
"Stev/ardess" 

89. "Aircrai't Mechanics" 

" Ai rplane Di s pa t ch e r " 

90. "Air Traffic Controller" 
"Groui'id Radio Operator''^ 

91. "Radio-- TV Announcer" 
"Broadcast Technician" 

92 . "Locomotive Engineer" 
"Conductor" 

93 - "Brakeman" 

"Telegrapher" 

9A. "Telephone Craftsman" 

"Telephone Equipment Installer" 

95. "Lineman-Cable Splicer" 
"Telephone Repa ir- Installer " 

96. "Bank Clerk" 
"Teller" 

97. "Hotel Clerk" 
"Hotel Manager" 

98. "Federal Civilian Government Worker-Part I" 
"Federal Civilian Governinent Worker-Part II" 

99. "Mail Carriers" 
■ "Postal Clerks" 
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Films 16 m . 

Ajmlvin,^ For A Job, Encyclopedia Britannicia Fducational 
Corp., n. d. Color, Sound, 13 Min. , Or, 

Choos inrr A Job, Encyclopedia P;ritannica Fduoational Corp., 
n. d. Color, Sound, 12 Min. , Cr. 7-12. 

Commu nicatinrc V/ith Tlie Public , Encyclopedia Britannica 
Educational Corp., n. d. Color, Sound, 12 Min. , Gr. 7-12. 

Dgj:y^-Qr.nL^n^_ of Commuiii cation. Encyclopedia Britannica 
Educational Corp., n\ d." bxack/lvTii te , Sound, 10 Min. , 
Gr. 7-12. 

Development ox Transportation . Encyclopedia Britannica 
Educational Corp., n. d. Color, Sound, ^11 Min. , Gr. 7-12. 

The Doctor . Encyclopedia Britannica Educational Corp. , 
n. d. Color, Sound, 17 Min., Gr. 7-9- 

Don't Get An^r yr. Encyclopedia Britannica Educational 
Corp., n. d. 'Color, Sound, 12 Min. , Gr. 4-^^. 

Getting; a Promotion . Encyclopedia Britannica Educational 
Corp., n. d. Color, Sound, 14 Min., Gr. 7-12. 

Getting? the News . Encyclopedia Britannica Educational 
Corp., n. d. Color, Sound, IS Min., Gr. 7-9. 

Health in Our Coinmunitv . Encyclopedia Britannica Educa- 
tional Corp.', n. d. Color, Sound, 1^4 Min., Gr. 7-9. 

The Industrial Revolution. Encyclopedia Britannica Edu- 
cational Corporation, n. d. Color, Sound, 17 Min., Gr. 
7-^9. 

The Miner . Encyclopedia Britannica Educational Corp., 
n. d. Color, Sound, 15 Min., Gr. 7-9. 

Planning: Your Career . Encyclopedia Britannica Educational 
Corp. , n. d". Black/V/hite , Sound, 16 Min. , Gr. 7-12. 

The Rise of Bip; Businesr ^ Encyclopedia Britannica Educa- 
tional Corp., n. d. Col , Sound, 27 Min., Gr, 7^12. 

The Rise of Labor . Encyclopedia Britannica Educational 
Corp., n. d. Color, Sound, 30 Min. , Gr. 7-12. 

V/orking; To/?:ether . Encyclopedia Educational Corp., n. d. 
Color, Sound, 12 Min., Gr. 7--12. 



You Cc3n Go A L ohf^ 'fey. Tvncyclopcrlia Brltannica Educational 
Corp., n. d. -]ecK/\^^ite . Counc] , 22 I-iln. , Gr. 

Filnistri p r : 

An A e o i Ch a n o , MC'. mO Frarnor-, ^vol.or, Gr. 7-9 • 

At J^o:ac_ And_T_;_JT^o^ r^]:-ii !_'-; . I-icGrav/, /lO Frarnea, Color, Gr. 

v-^'ik:: ■ 

/•■^^.i"'^]^^,^^:.- McGrav/, UO Frames, Golor, Gr. 7-12. 
Datinrr, McCrav.r, AO Framon, Color, Gr, 7-^9- 

Diriinp; Out.. FcGraw, U2 Framaa, Color, Gr. 7-12. 

Do You Liko Flov/er;a? Eyegato, -'i2 Frairioa, Color, Gr. 7-12. 

Do You Like Sport a ? Eye^ate., A2 Frames, Color, Gr. 7-12. 

Do You Love /jilmals? E;/egato, Frames, Color, Gr. 7-12. 

E n;' ovin^ Today . Encyclopedia Britannica, 50 i". ,:mos. Color , 
Gr. 7-12. 

Future in Han d, I^cGraw, AO Frames, B].ackAfhite , Gr. 7-12. 

Famil y Port rait, McGrav.-, 42 Frames, Black/Vmite, Gr. 7-12. 

- Hov7 Ab out Bein.p; a Key Piin ch O perator? Eyef;ate, 41 Frames, 
Color, lir. 7- '12. • ' 

Hoy/ About Bei nr^ TVn Electroni cs Asse mbler? Eyegate , 40 Frames , 
Color, Gr. 7-12. 

Hov7 About Of fice Work? Eyegate, ^0 Frames, Color, Gr. 7-12. 

Hov7 To T ake a Test. Society for Visual Education, ^lO Frames, 
Color, Gr. CT2. 

It Pays To Save . McGrav, I'r?. Frames, Colors, Gr. 4-12. 
It's A Dat e. McGrav/, IaO Fraraes , Black A/hito, Gr. 7-12. 

Lgarlers a nd F o llow ers . Encyclopedia Britannic:' a , "50 Frames, 
Color, Cr. 7-12. 

Parties . i4cGraw, F"-^-- , Color, Gr. 7-12. 

Preijarinp; for ' - jVork. McGraw, /iG Frames, Color, Gr. 
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Prep a rin.f^ For T est. McGrav, Frames, Color, Gr. 7-0. 

Preparin. n; to S tudy. nocioty for Vinual Kdiaca-cion, Inc., 
7f2 Frarnon , Color, Gr. 13-12. 

Oldes t in tli e Clasn-T-?/ Toncher. Troll, An Frames, Color, 
l:-r, "6^"^; ~ ' — 

Soein.p ; Doub le. McGrav;, A2 Frames, Black /vm.ite , Gr. 7-12. 

Short_ Arc_Weldir:-- Linde, 50 Framea, Color, Gr. 8-12. 

Startir.p- Jurij o • in.^h .'".ciiool. McGrav/, A2 Framer. , Color, 
Gr. "T-^j, "" " 

Tab le Man ners. McGrav;, kO Frames, Color, Gr. 7-12. 

Want to Wo r k in a Lau nd-v? Fverate, 42 Frames, Color, 
Gr. 7-12. ' 

What A re Job Families ? Society for Visual Education, 
inc., 42 Frames, Color, Gr, A-G. 

j^Qi at Do You Like To Society for Visual Education, 

-Lnc77~A2 Frames, Oolof, Cr. 1-9. 

l' -ll3;c Is a Job? Society for Visual Educai:ion, Inc., A2 
BVames , 'Color , Gr . G-0 . 

y/hat Good is School? Society for Visual Education, Inc., 
A 2 Frames, Color, Gr. 1-9. 

^yhat I.-: A Family ? Society for Visual Education, Inc., 40 
Frames, Color,' Gr. 1-9, 

^^at is Behavio r? McGraw, 42 Frames, Color, Gr. 7-12. 

What to Ask , How a n ■ _Wi e r e t o Fi iid th e Answer ? So c i e ty 
for Visual Education, Inu „ , 42 Frames, Color, Gr. 7-12. 

V/ho Are You ? Society for Visual Education Inc., 40 Fr-araes, 
Color, Gr. 1-' . 

V/hy Study? Society for Visual Education, Inc., 42 Frames 
Color, Gr. 7-i2. 

V/ith This Ring; . McGraw, 40 Frames, Black/White, Gr. 7-12. 

Would. Y ou Like Ho srital Work? EyeL^ate, 42 Frames, Color, 
Gr. 7-12": 

V/ould You Like to Be a Cashier? Eyegate, 42 Frames, Color. 
Gr. 7-12. " ' 
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¥ould You Like To S ell? Eye.rato, i\2 Frames, Coicr, 
~. 7^:12: 

Y ou and Yoi i r Orocr. in.^. rr:v;, Franor , Color, Or. 

7-12. 

You r Clouiinp- . McGrsvr, A 2 Frcnion , Color, Or. 7-12. 

Your Face . McGraw, 41 Fraricc, Color, Gr. 7-12. 

Your Fi pnare. McGrav;, AO Frames, Color, Gr. 7-12. 

Your H.-iir. McCrav/, /f1 Framos, Color, Gr. 7-12. 

Your Hands an d Feet . McGrav;, AO Frames, Color, Gr. 7-12. 

Your Sch ool Rabllcationr. . oam Handy, 6 Filmstrips, k2. 
Frames Fach, Color, Gr. " 7-12. 

Film Str ins and Pi s R e c o r 'd I n : 

Advanced _ Stu dy Habii::; , Alt 1 Irudes^ nnd_Sk : "'.Is , YLP Materials 
Corporation', b "Fi Inis tr , Color, cT'iO'' "irac-ords , '-r-i 1 
RPM. , Gr . 6-9. 

Basic Stu dy Habi ts, Att itudos and_ Slciri_s . YLP Material 
Corporation, b FilmstrloL- , ^'oloF,' c*. 10" Records, 05 1/^ 
RPM. , Gr. 4-7. 

Ch ildren Face Social Re alities. Fyep;ato, 2 Filmstrips, 
Color, 1 10" RecorLl, Cr. '^\~(. 

Choos in/-'- Your Career . Ilarcourt, 2 Filmstrips," Color, 2 
12" Records, 3i5 1/3 RPM., Gr. 7-12. 

Datin;^: Topics for Older Te ens. Society for Visual Educa- 
tion. Inc., 4 Filmstrips, Color, 2 12" Records, y-) 1/5 
RPM., Gr. 7-12. 

Develo-pinf j: Basi_c_Valu_gs . Society for Visual Education, 
Inc. , 4 Filmstrips, Color, 3 12" Records, 33 1/3 RPM., 
Gr. 7-12. 

Developin/-:^ Yo ur Study Skills. Harcourt, 2 Filmstrips, 
Color, 2 12" Rec-rds, 33~T73 RPM., Gr. 7-12. 

Droooing Out; Road to Nov/ hore. Harcourt, 2 Filmstrips, 
Color, 2 12" Records, 33 173 iRRM. , Gr. 8-12. 

FalRur'^: A Step Tpv/ar d Growth. Harcourt, 2 Filmstrips, 
(■• jr, 2 12 " xiecords, 33 1/5 RPM., Gr, 7-12. 
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Four VJho ^ Harcourt, 2 Fllnst^ivj;- , Color, 2 12" 

Records, 33 1/3 RPM. . Gr. 8-1;-;. 

rroi nfc P laces In the '^^ty. Coronet. 6 T^ilmstriDs , Color, 
3 12" Records, 33 l73 HH'!., Or, U-Q, 

Gr ov/in,'^ Into Ma nhood: .A r^li.^ldjIe_Jpc]TooT^ Ilarcourt, 
2~ P'ilrns trips. Color, 2 12" i :c-CQr(h- 33 1/3 iiri-i. , Gr. 2-12. 

Grow in,? I nto Vfo rnanhood; A Middle School Approach . Ilar- 
court, 2 Filmstrips, Color, 2 12" Records, 35 1/3 RPM. , 
Gr, 8-12. 

Hij^h School Course Selection -■ nd You r Career. Ilarcourt, 
2 Filmstrips, Color, 2 12" K\.v.oras, 33 1 /3. RPM., Gr. 
7-10. 

Home Services . Society for Visual Education, Inc., 2 
Filmstrips, Color, 2 12" Records, 33 1/3 RPM., Gr. 3-9. 

Hov^ To Succeed In Hlfrh School-By Tryin-T. Ilarcourt, 2 
Filmstrips, Color, 2 12" Records, 33 1/3 RPM., Gr. 7-9. 

Hunp: Up On Homev/ork ? Harcourt, 2 Filmstrips, Color, 2 
12" Records, 33~T73 RPM., Gr. 7-12. 

I Ne \er Looked At It Tlia t Way Before. Harcourt, 2 Film- 
strips. Color, 2 12" Records, 'STTTS RPM., Gr. 7-12. 

1 V'ish 'd Knovm Tliat Before I Vent To College. Harcourt, 

2 Filmstrips, Color, 2 12'' RecL;r'crs, 33 1/3 RPM., Gr- 7-12. 

If You're Not Go inp: to Cor-e;?e. Harcourt, 2 Filmstrips, 
Color, 2 12" Records, 33 -73 RPM., Gr. 7-12. 

Love and Marriage . Harcourt, 2 Filmstrips, Color, 2 12" 
Records, 33 1/3 RPM., Gr. 8-12. 

Older Teens and Family Relationships. Society for Visual 
Education, Inc. , 4 Filmstrips, Color, 2 12" Records, 33 
1/3 RPM., Gr. 8-12. 

Popularity Problems Of Older Tee ns. Society for Visual 
Educatjon, Inc., 4 Filmstrips , "Color , 4 12" Records, 33 
1/3 RPM., Gr. G-12. 

Popularity Probl e ms of Youn/^ Teens . Society for Visual 
Education, Inc., Filmstrips, Color, 2 12" Records, 33 
1/3 RPM., Gr. 6-9. 

Rqlg_of _11ie _Counselor I n The S econdary School. Harcourt, 
1 Filmf/rip, Color, 1 12" Record, 33"T7T~RPM, , Gr. 7-12. 
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Ghould__You_Go_T.o_r:ol ] er^o'? J'r^rro^^rt ^ 1 Filmstrip, Color, 

r^ocinl Problj^nrw f'oc' . r Vir^ur.! Eciiionxion , Inc., ^ 

i i : CFl'iTc y Color. ] i.' ' T'-- oi^* • 1 '' ' , ;'lr. V--1;'. 

r.ti-'dyiri^ For_ .-ii-c^'-^'':^^ - ?",'/er:.'ii:o , 11 Fi lin.s trips , Hol^or, 5 
r - • :r . y:/ 1' ' - i-'FTI i':r . 7-12. 

alia J PC * r_0 r^rir-t-l: in^ An.l Koooi ivj^A Jol'u E^/op;atG, 4 Fi.lrn- 



Til/? Tuncji Out_Ccporc\:\-i ca . IT-r-onrt, ^ Filmr.tripr., Color, 
2^'^12^' Ro cords 1/ Vir. F-1, 



Thi nk of Ot her-3 Firr:!:. llarcoiir i" , 2 Filmstripr, Color, 
2 12'' Records, 5:^ "l/."^ ni-li- , Cf F-ir'„ 

Values_-^or Teenap:erG . rrirooTirt, ? Fil mr.tr ipr, , Color, 2 

You an d The Law. ilarconrt, ? Films tripe. Color, 2 12" 
Kecorcis- 33 1 ,0 FF?*R > Cir, 7'- 12. 

Your Fir st Ye nr In Hiph '2>chool . Ifercoin.-'t , 2 Filmstri.ps , 
C^^Tlor, 2 12'' i'(ocora!?;\ ; -r''l7S KFM. , Cr. '-12. 

^ou ' re M ore Th an a Score . Ilorcourt, 2 Fi]mstrips, Color, 
2 12^' Records, 3''j 1/3"T;pM., Gr. Y'-'-12. 

You ng Te en a rre r s___/^Tid_ Fam i 1 .y Rejla^y^onsl-ii ps . Society for 
Visual Education, Ino'„ V A'^T rirai^tr^pn Color, 2 12'^ Records, 
33 1/3 RPM. , Gr. 7^12. 

Tape Rec o_r_di- np; s of Oc cupati on s : 

Account ant, Imperial, 1 Cassette, Gr. 7-12. 

Accountant, A dvertising Workers, Educational Sense ^ Pro- 
gramming, 1 CaL^r.c:: tte , ur. V"-12* 

Ad ver tising, Classroom , 1 Cassette , Gr . 7-12. 

A dvertising: > Imperial, 1 Cassetbe, Gr. 7-l2v 

ri culture . Classroom, 1 Cassette, G r . 7-12. 

Air Conditioning and Ro f r i r er a 1 1 on - Classroom, 1 Cassette, 
Gr. 7-12. 
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Air Co nd itionirv'^ nechanic^ Appliance Sor vicem an . Educ a- 

l^cnai :-:ensoi-y Pr^ ^-Vi-'Ciiiii-rj nr', 1 ' :"ro , "r. '; -12. 

Air T raT fic Cont roJler: _ ^X^ounn^J'rx^llq^ ^"^T^^'rator • F.ciiica- 
tional Sensoiy ri'^O;:!':-:..'^! : : . , 1 ^' r^: r , Cr. ■/-12. 

Aircraft Mecha nics: Ai ! ^''s'^^'„*^"'i.-p^^'' 'i-^""- Krliicnt i onal 

Ari1:hropo_lQ^^i stsj^ ^ ilcon qt: L r>t: , * Educational Sensory Program- 
ni n^^ , 1 Co s :l- c t'cc „ G r' / / i i: . 

Ap p 1 J. an c e S e r v i c em i\ a , Imperial, 1 Canf::ette, Gr. 7'-12, 

Archite ct . Imperial, 1 Casr.ctte, G^', 7-12, 

Arch i tec tiaro , Classroom, 1 CnGr>e\.te, Gr, 7--12, 

Artistic Intero J L Occnpati ons . v/ilson, 1 ReeT' . 3 5/4 IPS., 
Or. 7-12. 

Assembler, Imperial 1 Cascetto, Gr. 7-12. 

Astronom -' ^rs : A ctor-Actrer>s . Educational S en s o ry P r o p; r am-- 
niing, 1 Cassette, Gr, fi". 

Auto Body Ropa rm an : Au t o M e cl i an i c s o Educational Sensor],^ 
Programming, ^ 'assette, Gr*/ V-'i2P^ 

Auto Mechanic , Imperial, 1 Casr.etto, Gr, 7-12. 

Auto S alesman: Auto Se r vice A dvi/sor; • Educ a t i onal Sens o ry 
Programming, 1 Cassette, Gr* 7-1^2* 

Bank Clerk: Te ller. Educational Sensory Programming, 1 
Cassette, Gr. 7-12. 

Ba rbers : Cosriieto l op:i sts> Educational Sensory Programminr; , 
1 Cassette, Gr, 7-l2\ 

Beauty Culture . Classroom, 1 Cassette, Gr. 7-12. 

Biologist . Imperial, 1 Cassette^ Gr. 7-12. 

Bra keman : Tele grapher . Educational Sensorj^ Programming, 
1 Cassette, Gr.** 7-12, 

Bricklayer : Carpenter . Educational Sensoiy Programming, 
1 Cassette, Gr. 7-12, 

Broadcasting . Clf.ssrooni, 1 Cassette , Gr. 7~'12. 
Business; How It Works . Wollensak, 1 Cassette, Gr. 7-12. 
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'1 



Lto, Or. ,. - I 



r'-l'!:.'"'^'?„_C^:''' ~^TJ;"'-^'..'"' i:----: ' ' ) r i ^ _ T' i on C O . 

.•^^ y:.??:.G„ Pl?ccmen;t_C iionic- Kr^onosu i.cr . Kclucational. 

Co^nio;rcj.al__Ai^^^ Im-pe^-ial, 1 CancetLc, Gr. 7-12. 

CoTriCiercia 1 P'n o tofTrar)hcr_ . TrnT^ofinl , 1 Casr.cttc, Gr, 7--1 

r>;nDijt.a_tjj2?.a_l_JLn Leror.t Ooauria t-i c .nal . .■/ilnon, 1 lleel t 
ir'o,, Gr. V-V.7" " " ' ' "■ 

ClaEsroom, 1 Car.r.ctto, Gr. 7-1P.. 
.Ci^l^.l-^-.Ch i-^fi^Waiter-'i-V/n 1 t -on.aer. . Educa t.i onal Sensory 

:?0.-'.D. 1^2.1 "iTl5.i- Imporlal, 1 Car:;-;ette, Gr. 7-1?, 
£2:-l3-il''ili2J:- l!..perial, 1 r:anr,ei:to, Gr. 7-1 2 „ 

4^7::-^,^-7'^0.U_..flurJjllfLT^^ Ml :i,r Toacherc . Educational 

.. .■■.•!i;,-.-;."y I, Y'Q(';r,':( 'fninrr , "i (.•.•.■•,;!,M,i;,; ^ Gr', "7-12,, 



ILoiVi!, ::---:::nvv -ro.;-r:. . l' . \ :tr- ^ ■ , r / "\ 1 2 . 



L!^''-''^ '? ?r ''^ r on o i ■ t o r . K'iii c a t i c n a 1 Sons o ry 



Educotion . C 1 a 0. s r o o n 1 , 1 C o r r o 1 1" ■ , C r • 7- 1 ? . 

El oc^r l cian . Imperial, 1 Cncnollc^, V'-'IF. 

_E] r-^tr ^ " L'^^^-^E El eyator m n i:?-iic t i on, Ecliicati onal Sonrory 

E"l> chronic Technicia n. Imperial, 1 Cassette, Gr. 7-1 F. 

Elemo ri tary Toacher , Imperia'^ , 1 Car.aotto, Gr. 7-12. 

^TiJ'^jpJ'IljjlS* Classroom, 1 Cos a otto, Gr, 7-12. 

Enrn. noori n r: 7\rpes of En r i n o o n r . Edu c a t i ona 1 S ens o ry 
trogramminn', 1 Cassette, "'Y-j'^ 

E-xDl orini? The V/orld Of Vfo rk. Wilson, 6 Cassettes, Gr. 
7-1 2'. 

i^j:]l^IL^^AiJ2^^^ Inrliistrial Madhiner\^_R^T^a^-^nian. 

Educational Sensory ri'O/iroTmaj nr^; , ' 1"* Uass'.'t L ~72"r:> , 

FBI S noci al Arrp nts : Po2i ce_Of f 1 cors . Educational Sensory 

Progr'-Hifning, 1 Cassett:e, "Cv. 7-'\2Z 

Fe deral Civi l Government _¥or]co7--Par_^h_X: "Foderal^^ivil^ 

Govern ment Work'er-^i rir Ql /' ivluo"ationa L Sciv^oVy Pro.- raimninp; , 
1 Cassette, Gr, 7-i^. . 

^e Fire ma n and His Wo rk. Wollensak, 1 Reel, 3 3/4 IPS., 
Gr. 7-12. 

Firernan- V/ater Tend er, Imperial, 1 Reel, 3 IPS., Gr. 

7-12. 



Geo lpr-i c^r i : Go opl -vni c i ot.s . Fdncational Sensory Prof^ramminp;, 

"i C 3. J .fv e "L I' Cr , u i"* «P I — ' i c ' , 

Grocery Store Cle :- ±. I riir^ e r i a :^ , 1 C a r. e 1 1 e , G r , 7-12. 
Hea^/-/ 5 chine Cioorator e Imrerjal, ^n: ,-^ettc', Or. 7~12. 
rip^lth Careers > Clnr.sroor. , 1 Ccicse^ to ^ Sr* "-ir. 

lilrlinr Ciir^"^ odianr-. Educational 



Hps vital At tendants; : 

Sensory i-rograrrc;^.] nr;, 1 



Hotel Cleric: Motel Manarer > Educational Sen::or3'^ Frocram- 
ming, 1 Cassette, Or. 7-12* 

Hotel-Motel . Classroom, 1 Cassette, Gr, 7--12, 

How To Get A Job > Wollensak, 1, Cassette, Gr. 7-12. 

Industrial Desip:ner: Interior Decorator . Educational 
Sensory Programming, 1 Cassette, Gr. 7-12. 

Industrial Traffic Fanan:e r: Purchasing; Ap;ent > Educational 
Sensory Pror--^ amming, 1 Ca^^sette, Gr. 7-12. 

Instrument Repairman : Maint en ance El e ctrician . Educational 
Sensory Programming, 1 Cassette, Gr. '/-1 2. 

Insurance Agent-Bro k er : M anu fa cture r ^ s^__ Salesman . Educ a- 
;al Sensory Progi^imming,' 1 C-assette , Gr". 7-1*2^ 

j.nsurance Broker . Imperial , 1 Cassette , Gr . 7-12. 

Introducing Th e V/orld Of V/ork-Part I. Wilson , 1 Reel , 3 
3/^ IPS. , Gr. ' 7-12. 

Johnn y Visits the Far m. Classroom, 1 Cassette ^ Gr. 7-12. 

Kin derg art en-El omenta ry_5cl i o q 1 Toacher : Secqndary School 

Teacher T Classroom , 'I Cassotto , r , "7-12. 



Umrl zc.nD^ hr ch i tnctr. : T.nv^vorn. ^durational oonsory 
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v',vv! r-iv-Ti: , 1 Car.sett.e, Or. 



Acol, 3 -'i IPS . , 



Hi'l'--. I oii:-nir, I J:nc^ , " ?//| IPS., 

J^y'ra-^^'i.jri , Imperial; Cn r.r.oi.to , Civ,. 7-1."', 

r.^'-^^-rarv Tpclini_c Inns IWuoati onal Scnsorv 

Prc£:-rr;-.!r:i±rir: , 'j La;;.:;,:- [.t;..- ^ ^ir., '■■-■'\2. 

Life •'^Icientist:^ R i od-cini r.tr.., Kducntional .Sonsorv 
iTc^rsiirm LiiP-, i CaG.'sa i:i..> ; .it'."' 7-1::. 

iiiy-^JJ^Qri -^iCal: 1 e Ji; oi l c er •: , J>T cph on o f loon i r-Tm-; 1-.all er . E J- 
ucational ^eiu^ory -■'ooj':oa"n;:7j.:!'''' i (.'oo 



LocniJ?' J2 d r 1 ver : 'Tci x i Dri vern .. Kducationaa Sonsorv 

Pr-cirr.SiTi.-nin.s, 1 Ca.sr.v- L r.. , v;.-." V-i:.' . ' 

L^P'lLJiiCi-:?!! .D^ILY'- C- ii: l-->r.!.oT , 1 Ca.or.ctto , Gr„ 7 -'■■1.7. 

L'^'^pi?'2^7Y-...%'ni^f?^2:^' Toodnotor. Educationa] Sons 
Pocvrc:i.::nini^, 1 i;;KjoO'Lto 



orv 



]:!^7^''7''-T^."'-">"b. ' Imperjnl,. 1 Cooao-b+o , r;r„ 7 --17,. 
i'f^^ll^J^i^ti^ JlnrPino Tool Op-ra tor. Educational Sensory 

I^^4L C^:L-rs Pootai m oricn Educational . Sensory 
i/^orrj'c^.!CiUllV:'^ _ 1 P: : ■ " 7... P', 

I^^i:'-etin5 ..P7^^a.r:c1p Vori-oon p_PoraoTinol Vor'kcvs^ . Educatj onal 



, . / -'I ! : . . , . I ! i ■ V I : . 

ri'^'tlo'::. Picture Pro.'je^'ti r.\ : Huvl f^-r-TrvDl").! T::''.bo('- ^ I op^^ 1- 



Iv^ Father^ V/orkG. Wollensak, 1 Haonotto, Gr. 7-1?. 

iMar.^e .^Prac uica Irnporvi.al . 1 Oar.r.o'ivl:p , Or, 7"-'k^ ■ 

Ia:ir^:e, Ref^>^ir^:terorl ImpCM'J a], ^ 1 Paaaotto, Or. 7-12, 

Occrpat.icza^^l ThoraT)int:_ ^Phyro-cal _Thoraplnt. Educational 
Senaory rrosi-aiiiiaia/;; 1 ('n :::a Li.:a , Oia, -K'. 

Co e ano rrraphy . Claaaroom, 1 CnnaettO;, Cr« 7-12. 

Educai:ional Sensory j-'ro^-r-aiiiia i n;;-' . I Ca:,;t^>o i:ta , Gta '/-12. 

Or^eratinfJ^ En<?:ineers :^ Pa.intor.a and ranerhanp:ers , F.diica- 
tionaF Tieiiscry r ^a.^r'aiiimiii^^ ^ 1 C. i to ^ 'Jr , 7 - i2.> 

0"!^ tomjetr i s ^ Pha rnia -J.-^! j-n - Educational Zcnsory rrof;rainmi ap; , 

T Cas/jatt.e^ Or. 7- lL. . 

Our Friend The Policeman , Classroom, 1 Cassette, Gr. 7-12. 

Outdoor Interest Occnpations . Wilson^ 1 Reel, 3 3/^1- IPS.^ 
Gr. 7-12. 

Porsua 5_iv_e Inter est Oc cupat ions > Wilson, 1 Reel, 3 3/4 
IPS// Gr. 7-12/ 
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^i;r:ir-nn_: Ostoo-pni-p ,i c _] ^!^\' ;^ i ->nr: . Kniica ti.onal Sen-- 



7 - L^. 



PI 0 n nj rif^ j3ey oil d j;li W;i ] ron ^ G Cnnsct ler, Hr. 

sor-y Pr-o,iXraf!ii]ruri^V T' C;jc* '-.y, C'-i^"" '/--^P.. 
Pl^l:lI?-2i^r-Pjj2.^£Lx^ Vni-pe:.''! 1 , Cn£;^otte, Cr, 7-1 P. 

P?JlL?-hPi/5."t L^^Chi^^^ , "Educci ti onal Pcnsory Progi^a^nu'- i nf; , 

}p;li.ce.^nii .. Inipor: . ^ CPa.nsot I'.e , G."*. o 

Tlie Folj_ceman Apdji^s Woi-K, Wollensak, 1 Cassette, Pr. 

P ^ ' Jlii ^^:.^:l^j3 "^"t ip "t P I ^ o o i o I o p- i , G t , Rein a t i on g 1 S -^n vy 

PrPntor. IiTiperi.al, 1 Cnr^s^-^p-LC , Cr, P--1;^, 

Ppjj^ P^ipp .,pj;^PPvP^ ' ^1 a/:?aroom, 1 Cassette, cir« 7-"?. 

PpP.Iv'^^.P'^P.JrPPP.'^^i^'^p • tPoyrn rP) Ic . T^clucnt lonal Sonsor^^ 
TVG^-3, -rriin/-P" 1 PPPPP P • , ..; ; • . \P 7.? ^ 

i:P9i-;tiJ_^,Pyp.i^^^ V/ollonr.oP , Caf^nette , pr 7-.^1 P „ 

?..'£9.B'^^W^9X^ Imperial, 1 Cassette, Or. 7-']?,. 

Ppp/^^^'^^T-^'^T.-^'^ts : Recreati on Wor^rora'. Pclucationai Senrvorv 

Pror- r>Mn:!i.-;.nP; ' i t:aGso-LtP'^ iPP " "'/-- iP', 

rp^]LLp^.R?li^.t:LP^^^^^^ Imperial 5 1 Ca.aaotto, Cr, 7-12. 



Public Relation J^yi^^ -^IP-L^Qi^ ^1 • ^^^^^^ c a t i ona 1 

.R^ ln_ nrficor. Trnperial, 1 Rool 73 "^ //, jp.S, , Gr. 

n a rl .Ijol o/^ ic Technolo r* 1 c 1: _ i ■ f ' i < : m 1_ H o r o r c]_ R .i n r n r J n n . T d - 
licational Sensory 'Pr-' i : i. _ i v.:.;: L li-. '/ -If^. 

P'£[^} i ,q-Ty_ Announce r : B roodr.:^:"'^ ,''^'^~^clin;ij"^ i ^'VTl'' Kducat.1 onal 

Horr^-er Planar^or: Ernployrnont Counselor. Educational Sen- 
'd^J.y Woi^2\-^wEln[^, 1 Cac3^-ti.:?, C:-- 7-1:^, 

Heal Esta te Broke r, Imperial, 1 Cassette, Gr. 7-12. 

Real Estate SaT esman-Brolcer : Rotail Trade Salcsv/orker . 
Educational Sensory i "^ro^-; rariiiiii n-- , 'I <.:n.s:3c^'"t be , v^r. 7-1'^<» 

Regist ered Nurse: Llc enGod J'^rncT.icaT__J.^Iurse . Tsducational 
S'ensory Programming, 1 l:i:r>..(^'{"i(-* 

Rehabilita tion Cou nselor s: r ;c]iooT Coimsolorr. • Educ 1 1 onal 
Sensory Prog-ramminf.'' , 1 Casr.o L-1:o C;i*= '/- K^. T 

R_epair Service . Classroom, 1 Ca s s o t i: g , Gr . 7'- 1 2 . 

The Restaurant Bu siness. Classroom, 1 Cassette, Gr. 7-1 2 • 



Re tail Saleswoman . Imperial, 1 Cassette, Gr. T'-IS* 

jRpo fers: Shee t Metal Workers - Educational .S en s o r y 
Programming, 1 Cassette, Gr. 7-12. 

Routeme n : Interci ty Busdrivers ^ Educational Sensory 
Programming, 1 Cassotte, Gr. 7-12» 

Sanitary Work ers: Vot ejr iii a_r i a n s • Edu c a t i ona 1 S e ns O ry 
Programming, 1 Cassette ,"^"'01%''' 7-- 12 . 

Scie ntific I nterest Occunations> Wilson, 1 Reel, 5 
IPS., Gr. '7-12. 

Sc ientific Rese arch. Classroom, 1 Cassette, Gr, 7-12. 

.S_econdary Teacher . Imperial, 1 Cassette, Gr. 7-12. 

S e c_r e ta rial C a r e e r s . Classroom , 1 Cassette , Gr . 7-1 2 . 

Secretary^ Imperial , 1 Cassette , Gr • 7--12. 

Se curities Sa lesman: _ Mio 1 s a 1 e Trad e ¥ o_rk e rs. ♦ Edu c at i onal 
.Sensory Programming, 1 Cassette, Gr7 7-12.' 




3?llin/j. Clasjsroom, 1 Cannette, Or. 7-12, 

: ■*-iri'.^LJ29.PJi?Jjl:' '-mperi p,±f 1 HpoI. 3//| IPS., Gr. 7-12. 

•'^2: ^ufl i'^>"L,'-^'^- '"'r ''1 ^ 'mm ft re i r "1__A r "t i. .q i: r. - Edi i - 

c;itional Soniioiy I'ro-.r. ^n'ii j i ] :,■ • , "\ ( c ^ t'lj-," \''--i2. 

i-A IPS,, Cr. 7-Y2, ~ 

;2ocirii__WnrK, Clao-r'oorn, 1 Casnfttto, Gr. 7-12, 

^S-■^^J::^.^.^'{'2.-'}^'2T.^ 'Trnpprinl, 1 ('■..;;■,:■, nht.o , Gr. 7-12. 

^2£i'-l__-^'^Qi:]SeX:5..' §lir'^i-'yoj-c . F.lucatioral Sensory Pro^rraniaj np- . 

1 CaoS'-ttse, Or. 7-12. " " , 

gpgg'^h FatholQgists and Ju<Xio2pri r.tr. : Mod i cal Laborri tor>/ 

Cr, 7-12, ' ' " - - , 



• -^Aat 's t-^olice Off icers : l i refir:Uterr, - Educational Sennorv 

ir'r-o^;rri:- lining, 1 Cassetco, V;.-. "^'/-■ipr,'""" 

S ta t i o na rv En.r!:ine e r . Tmporinl, 1 Cnsaotte, Gr. 7-12, 

Stepnp-rapher-5ecretarv-Tv-p i, . Kdncational Senscry 
r-rog-ra-fiuiing , 1 Ca;.i.:o (.: lo Gr. ' 7-i:' 

Ste w ard eas . Imperial, 1 Gnsaerrc, Gr, 7-12. 

S ton ema s on: S t ru c tu r a_l Gteel ¥or!:er. Educational Sensory 
Prc;2; ramming, 1 Ca.o: -.a r.to , Or. ,-12"~" 

^^^^i;^5il^££r^_9E'Lrs^^^ Imperial, 1 Cassette, Qr. 7-12. 

§y^j^3^I13^?J:Ill Pro/Cramers . Educational Sensory 

Programming, 1 CassetLoV Gr . 7--| 2 , 

Technical Writers. Imperial, 1 Cassette, Gr. 7-12, 

Technical Vriters: Architects. Educational Sensory 
Progranuning, 1 Cassette, Gr. 7-12. 

-'i^ele phone Cra ftsman: Telej;)hjimjs_Jsqi-iipment_lnstal . 

Educational Sensory Progran^firrug , "l ' (Taasalte T' Gr7~ 7-1 2 . 

Teleph one Op erator: Automoljile Parts Counter Man. Educa- 
tional Sensory Progr'anini i ng'r 1 'Casaotte , Gr-. "72l~2. 

Z9I!Tj201o;^.ls_^-!l^~7i^rt_I:_ Tomnrr-ow ' s_ Jobs^Part TI. Educa- 
tior.al Gens^a-y ri'0:y. --i-un u'f, , l"" gIu "'rt U'', Gr.' T^fG. 
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Tool^and Die Makerj Tri s tinmen I^Mnker . Krliicni:i onal 

Soncory' Ppograiijinlrig;, 1 C\'i.^^.n(ri:*tA3 , (ii-.. * . 

Tool and _ Die Maker. Imperial, 1 r.'n::sotto, Cr. 

TrnnsjDortat i on « ClassrooTn, 1 Cnnsette, Hr^ T-'ir. 

T'/'UcK and Bus NechRH-lcj .Vend i.n.'^^ Machi rie_Mechanic , Educa- 

tlor'ial iSen^^uiy Proi;raai?Ain;^% 1 Ca3:jeLl:o, Or.. V--1^:?\ 

TrnckdrivorGj Local Trnclxd rivers . Educational Sensory 

i/rt ^ • i^iijf) »n'-' "^1 Cn.joei. i^-' , ^.'r*. 7-1:^- 

Tel evis j on_ and P^io _Ser]/icejnnna Imperial , 1 Cacnetto , 

Urban^ Planne rs : M ana p:e r i al Occiipat i ons , Educational Sen- 
sory Pi'ogr'aiiiining, 1 Cassette, C.r. 

Vfat ch ReiD airman: C ompos i n fg; R o cm 0 c cixp a t i ons ^ Educational 
Sensory Programming^ 1 Ca^.sotto, Gr\ 7-1 ;\ 

V^^n.en in the World Of J.fork« Wilson, 1 Roe]., 3 ?/^^ IPH., 
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